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ONSOZ

Son yillarda pozitif psikolojinin de etkisiyle mutluluk ya da 6znel iyi olus konusu
ruh sagligi calismalarinda 6nem kazanmigstir. Ozellikle ergenlerde ve geng
yetigkinlerde 6znel iyi olus ginimuzin en 6nemli sorunlarindan ve ayni zamanda
doneme 6zgu gelisim 6zelliklerinden birini olusturmaktadir. Bununla birlikte literaturde
Oznel iyi olus kavraminin agiklamakta yetersiz kaldigi alanlar oldugu gorulmektedir.
Bu baglamda, 6znel iyi olus kavramina alternatif bir kavram olarak éne surtlmus olan
ontolojik iyi olus kavrami, bu ¢alismada ayrintili olarak ele alinmigtir.

Bu arastirmanin konusu, ontolojik iyi-olus halidir. Bu ¢alismanin temel hedefi,
geligtirilen yeni bir 6lgme modeli ve bu model 1s1ginda hazirlanan bir 6lgme aracinin,
halihazirda kullanilan 6lgme araglarina Ustunligund kanitlamak ve 6znel iyi olus
calismalarinda karsilasilan problemlerden kurtulmak ve bu anlamda bilimsel literatlire
katkida bulunmaktir. Literatirde ilk kez tanimlanan varolugsal iyi-olus kavrami ve bu
dogrultuda gelistirilecek olan bir 6lgme aracinin bu anlamda bilimsel alana katkisinin
onemli olacagi dusunulmektedir.

Proje kapsaminda hazirlanan ve etkinligi test edilen psikolojik danigsma
programinin, ruh sagligi alaninda kullanilabilecegi umulmaktadir. S6z konusu
arastirma ile yas gruplarinda 6znel iyi olus hali ve bu degiskenin ruh saghgi
degiskenleriyle iliskisi incelendigi icin, bu proje Turkiye'de de oldukca ihmal edilen
bir alan olan basarili yaslanma c¢alismalari agisindan da énem tasimaktadir. Bu
proje, bu anlamda teorik sorunlarin ¢gozimune odaklanmaktadir ve ilerideki genis
capli calismalar icin ancak bir hazirlik olarak digunulebilir.

Projenin gergeklesmesi slrecinde arastirma ekibimiz ve bursiyerlerimiz
disinda pek cok kisi ve kurumun destegini aldik. Katkilari olan herkese tesekkur
ediyoruz. Calismalarimizin gerceklesmesine olanak taniyan TUBITAK'a sonsuz

tesekkurlerimizi iletiyoruz.

Proje ekibi adina
Yard. Dog. Dr. Omer Faruk SIMSEK

(Yarattcl)
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OZET

Son donemde psikoloji alaninda olumlu ruh saghgi gérusunun hakim olmasiyla
birlikte, olumlu psikolojik degiskenlerin ruh sagligindaki 6neminin arastiriimasina hiz
verilmistir. Oznel iyi-olus hali (subjective well-being) kavrami, pozitif psikoloji akiminin
en dénemli kavramlarindan birisi haline gelmistir. ilk olarak Bradburn (1965) tarafindan
kullanilan bu kavram, daha sonra yapisal anlamda farkli kullanimlara maruz kalmis
ve son olarak Diener’in (1993) tanimladigi G¢ boyutlu bir yapi olarak kabul gérmustur.
Buna gore dznel iyi-olus hali (OIOH) degiskeninin temel bilesenlerinin yasam doyumu
(life satisfaction) ve duygusal iyi olug (emotional well-being) oldugu seklindeki dlgme
modeli biyik oranda kabul gérmekte, duygusal iyi-olusun (DIO) da olumlu ve
olumsuz duygu olarak adlandirilan iki bagimsiz boyuttan olustugu varsayilmaktadir.
Buna goére kisinin yasamini bilissel ve duygusal degerlendirmeleri olan yasam
doyumu ve DIO bir kiginin 6znel olarak kendi yasamina iligkin genel bir yargisi olarak
gorulmektedir. S6z konusu degiskenlerin hem ulkelerdeki ruh saghg: hem de ulusal
refahla ilgili politikalarin olusturulmasinda oldukg¢a dikkate alindigi bilinmektedir.
Ancak OIOH degiskenine iliskin son vyillarda yapilan elestirilerin arttigi ve bu
elestirilerin temel olarak U¢ alana odaklandigi gozlenmektedir: (1) S6z konusu
degiskenin duygusal boyutunun Bes Faktor Kigilik kuraminin digsadonuklik
(extraversion) ve ndrotisizm (neuroticism) degiskenleriyle teorik anlamda ve 6lgme
anlaminda ortismesi, (2) OIOH degiskeninin kararsizhgi ve glnlik yasam
amagclarindan fazla etkilenmesi (3) teorik olarak hazci (hedonist) bir temele
dayanmasi ve gelisime, buyumeye ve kendini-gergeklestirmeye dayall olmamasi, (4)

bunun dogal sonucu olarak da énemli varolugsal degiskenlerle iligkisiz olmasi.

Bu arastirmanin temel amaci, literatiirde kullanilan OiO élgme modellerine
alternatif bir model dogrultusunda yeni bir 6lgme araci gelistirerek, yukarida
tanimlanan sorun alanlarinda iyilesmeler saglamaktir. Bu baglamda, arastirmanin
birinci asamasinda, literatiirde kullanilan OIOH &lgeklerine alternatif olarak
gelistiriimesi planlanan bir dlgme aracinin gecerlik, guvenirlik ve artirici guvenirlik
(incremental validity) ¢alismalar yapilmistir. Bu ¢alismalar ayni zamanda yukarida
siralanan problemler agisindan yeni aracin avantaj saglaylp saglamadigini
gostermigtir. Calismanin ikinci agsamasi, geligtirilien 6lgme aracinin kulturlerarasi

gegerligine iligkin bir galisma yapmaktir. Bu baglamda, ABD’den toplanacak bir data
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ile, bu 6lgme modelinin bati toplumlarinda da gegerli olup olmadigina iliskin hipotez
test edilmistir. Uglincii asamada, bu 6lgme aracinin gelisimsel bir temelde
arastinimasi ve bu anlamda en dnemli degisken olan yasa gore farklilagmalarin ve
bu farkhlagsmalarin ruh sagligina etkisi belirlenmeye c¢alisiimistir. Dérdincti agsamada
ise, bu yeni 6lcme modelinin degdisik alanlarda (motivasyon ve duygusal iligkiler)
kullanilabilirligine iliskin calismalar yapilmistir. Halihazirdaki DIO élgeklerinden en
cok kullanilan Olumlu ve Olumsuz Duygu Olcegdi (Negative and Positive Affect
Schedule-PANAS) gunimuizde bir ¢ok alanda kullaniimaktadir. Bu nedenle, yeni
geligtirilen Olgegin, yukaridaki sorunlardan arinik olmasi nedeniyle guglu bir alternatif
olduguna yonelik kanitlarin toplanmasi bu agamanin temel amacini olusturmaktadir.
Projenin son asamasi ise, tim bu surecte elde edilen bilimsel bulgulardan yola
cikilarak Ulkemizdeki ruh saghgr calismalarinda kullanilabilecek bir programin
olusturuimasi ve bu programin etkinliginin tam deneysel bir c¢alismayla

kanitlanmasidir.

SO0z konusu aragtirmada acgimlayici faktor analizi ve regresyon analizlerinin
yani sira temel olarak yapisal esitlik modellemesi (structural equation modeling)
kullaniimistir. Demografik degiskenlerin arastiriimasi disindaki tim asamalarda
Yapisal Esitlik Modellemesi'nin (YEM) temel uygulama alanlari olan dogrulayici
faktor analizi (confirmatory factor analysis), ortuk degiskenlerle yol analizi (path
analysis with latent variables) ve ¢oklu-6zellik ¢coklu-yontem (multi-trait multi-method)

analizleri kullanilmistir.

17-41 yas arasinda 232 katilimciyla yapilan bu calismada éncelikle madde
havuzu olusturulmus, ardindan dlgede son hali verilmis ve agimlayici ve dogrulayici
faktor analizi yapilmistir. Faktor analizi sonunda dlgegin 4 faktorlu bir yapida oldugu
ortaya ¢ikmigtir. Birinci faktor “umut”, ikinci faktor “pigsmanlik”, dguncu faktor “higlik”
ve son faktér ise “etkinlesme” olarak adlandiriimistir. Sonugcta 24 faktérlii Ontolojik lyi
Olus Olgegi'nin ilk formu elde edilmistir. 15-52 yas arasinda 560 katilimciyla yapilan
bu caligmada agimlayici ve dogrulayici faktor analizi yapilmistir. Faktor analizi
sonunda Olgegin ilk calismada ortaya c¢ikan 4 faktorld bir yapida oldugu
dogrulanmistir. Olgek faktorlerinin i¢ tutarllik katsayilari a = .81 ile a =.87. arasinda
degismektedir. Cronbach Alpha katsayisi dlgegin tumdu igin a = .92 bulunmustur. 57

Universite 6grencisi ile 2 hafta arayla yapilan ¢alismada, dlgegin timu igin test-tekrar
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test guvenirlik degeri .75 bulunmustur. Alt OJlgeklerden “pismanlik” igin .92,
“etkinlesme” igin .72, “higlik” igin .70 ve “umut” igin .89 bulunmustur. Sonuglar 6lgegin
ve alt dlceklerin test-tekrar test guvenirligi kosulunu karsiladigini desteklemektedir.
Bu c¢alismanin sonucunda, gelistiriimis olan &lgedin, teorik olarak iligkili olmasi
beklenen degdiskenlerle beklenen yonde iligki gosterdigi belirlenmigtir. Elde edilen
sonuglara bakildiginda, Yasam Projesi Olgeginin halihazirda 6znel iyi-olusu
dlcmekte kullanilan Yasam Doyumu Olgegi ve Olumlu ve Olumsuz Duygu Olgegi ile
guclu iliskiler gosterdigi anlasiimaktadir. S6z konusu olgek, psikolojik iyi olus
degiskeni ve bunun boyutlar ile de beklendigi Uzere anlamh ve beklendik yonde
iligkiler gostermistir. Bunlara ek olarak bes faktor kisilik kuraminin boyutlariyla da
geligtirilen dlgedin orta dizeyde iliskiler gosterdigi anlasiimaktadir. Son olarak umular
Olcegdi ile yasam projesinin boyutlari arasindaki iliskiler zayif olsa da beklendik yonde
ve kuramsal beklentileri destekler yonde bulgular elde edilmistir. Ayirdedici gegerlik
analizlerinde, literatirde belirtildigi gibi, halihazirda kullanilan Olumlu ve Olumsuz
Duygu Olceginin bes faktér Kkisilik boyutlarindan disadénikiik ve nérotiklik
boyutlariyla bulastigi, buna ragmen bu calismada gelistirilen Yasam Projesi Olgeginin
alt boyutlarinin boyle bir bulagsmaya neden olmadigi anlagiimaktadir. Kulturlerarasi
gegerlik testi igin, Turkiye’de 411 kisiden, ABD’de ise 370 kisiden elde edilen bir veri
seti Uzerinde analizler gergeklestiriimistir. Elde edilen data Uzerinde vyapilan
analizlerde temel olarak projenin ilk 6 ayinda gelistiriimis olan Ontolojik iyi Olus
Olgeginin  (Yasam Projesi Olgegi) faktér yapisinin esdeder olup olmadigi
sorgulanmigtir. Bu amagla, c¢oklu-grup dogrulayici faktor analizi (multi-group
confirmatory factor analysis) olarak da adlandirilan kovaryans matrislerinin esgitligi
(the equality of covariance matrices) analizi yapilmigtir. Yapilan analizler s6z konusu
Olcegin hem Amerika datasinda (CFI .97, IFI .97, ve RMSEA 0.086) hem de Turkiye
datasinda (CFI .97, IFI 97, ve RMSEA 0.077) kabul edilebilir uyum iyiligi sonuclari
verdigini gostermistir. Bundan sonraki asamada bu kez U¢ asamada kovaryans
matrislerinin esitligi test edilmistir (Joreskog & Sérbom, 1993). Birinci asamada, her
iki kdltirde kovaryans matrislerinin esit oldugu varsayilarak ¢oklu-grup analizleri
yapilmis ve su uyum iyiligi degerleri bulunmustur: x2(sd = 546): 2904.97, p>.05; IFI =
0.93; CFI = 0.93; RMSEA = 0.106. Bundan sonraki agsamada, bu kez faktor yuklerinin
her iki kulturde farklilastigina iligkin varsayim modele eklenerek model tekrar test

edilmistir. Bu analizler sonucunda ise su degerler elde edilmigtir: x2(sd = 522):
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2822.33, p>.05; IFl = 0.93; CFI = 0.93; RMSEA = 0.110. Goérulecegi Uzere iki model
arasinda bir farkhlik gézlenmemektedir. Son agamada ise bu kez hata varyanslarinin
her iki kaltirde farkli olduguna iliskin varsayimla model tekrar test edilmis ve daha iyi
uyum iyiligi degerlerine ulagiimistir: y2(sd = 526): 2416.33, p>.05; IFl = 0.95; CFI =
0.95; RMSEA = 0.096. Bu sonuglar, s6z konusu 6lcgme modelinin her iki kiltirde de
gecerli oldugunu, ancak modelde agiklanamayan hata miktarlarinin kdltlrlerarasinda
farklihk gosterdigi belirtilebilir. Bu durumda, yapinin Olg¢ebildigi sey olan varlikbilimsel
lyi-olug hali degigkeninin kulturlerarasinda farkliik gostermedigi, bu modelde
aciklanamayan degiskenligin ise farklilik gosterdigi anlasiimaktadir. Sonug¢ olarak,
Yasam Projesi Olgeginin ABD 6rneklemi DFA sonuglarinin, dlgegin 4 faktorli
yapisinin dogrulandigint ve ABD’de de kullanilabilecegini ortaya koydugu ifade
edilebilir.

Ontolojik iyi-olus degiskeninin gelisimsel agidan incelenmesi alt ¢galismasi igin,
degisik yas gruplarindan toplam 721 kisiden elde edilen bir data ile Ontolojik lyi
Olug’a iliskin kanit aranmistir. Katilimcilarin yas agisindan Pismanlik alt dlgeginden
aldiklari puanda anlaml bir fark oldugunu gostermektedir [F(.690) = 5.004, p<.01].
Analiz sonuglari, katiimcilarin yas agisindan Canlilik alt 6lgeginden aldiklari puanda
anlamli bir fark olmadigini gostermektedir [F.700) = .113, p>.05]. Bagka bir ifade ile,
katilimcilarin yaslari ile Canlilik alt dlgedinden aldiklari puan iligkili degildir. Analiz
sonuglari, katilimcilarin yas agisindan Higlik alt dlgeginden aldiklari puanda anlaml
bir fark oldugunu gostermektedir [Fiz700) = 3.048, p<.05]. Analiz sonugclari,
katilimcilarin yas acgisindan Umut alt dlgeginden aldiklari puanda anlamli bir fark
oldugunu gostermektedir [F.705y = 3.760, p<.05]. Son olarak, analiz sonugclart,
katihmcilarin yas agisindan Ontolojik iyi Olus Olgegi'nden aldiklari puanda anlamli bir
fark olmadigini gostermektedir [Fizes5y = 2.501, p>.05]. Bagka bir ifade ile,
katilimcilarin yaglari ile ontolojik iyi olus duzeyleri iligkili bulunmamigtir.

Ontolojik iyi olusun degisik yaslarda ruh saghgiyla iligkisini incelemek igin
korelasyon analizi yapilmistir. Ergenlikte Pismanlk alt dlgedi ile en yuksek
korelasyonu depresyon ve vyeterlik verirken, en disik korelasyonu lliskisellik
vermektedir. Ergenlikte Canlilik alt dlgegdi ile en yuksek korelasyonu Olumlu Duygu
verirken, en duguk korelasyonu Olumsuz duygu vermektedir. Higlik alt Olgegi ile en

yuksek korelasyonu depresyon verirken, en dusuk korelasyonu iligkisellik
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vermektedir. Umut alt olgegi ile en yuksek korelasyonu olumlu duygu verirken, en

dusik korelasyonu olumsuz duygu vermektedir.

Projenin bu asamasinda ontolojik iyi-olus ile motivasyon arasindaki iligkiler
incelenmigtir. Calismada, gelistirilen 6lgedin motivasyon alaninda kullaniimasi
durumunda faktér yapisinin hala gecgerli olup olmadigina iliskin agimlayici ve
dogrulayici faktér analizleri yapilmistir. Analiz sonucunda, Ontolojik Iyi olug Olgegi'nin
acimlayici faktor analizi ile ortaya konulan faktor yapisinin dogrulandigi goralmuastur.
Ayrica, projenin bu asamasinda, daha 6nce kullanilan Beg Faktor Kisilik Envanterinin
yani sira, Olumlu ve Olumsuz Duygu Olgekleri ile birlikte, gelistirilen dlgek regresyon
modelinde bagimsiz degisken bloklari olarak analize sokulmustur. Sonuglar, ontolojik
iyi olusun genel duygu durumu, kisilik ozellikleri, igyerindeki duygu durumu ve is

doyumunu yordadigini gostermistir.

Arastirmanin  son  asamasinda, Psikolojik Danigsmanlik alaninda
kullanilabilecek bir grup etkinligi programinin olusturulmasi planlanmistir. S6z konusu
programin grupla psikolojik danisma uygulamalarinda kullanilabilirligi 6n planda
tutulmus ve kisa zamanli bir mudahale olarak (8 oturum) planlanmistir. Yaklasik
olarak 8 haftalik oturumlar sonucunda, katihmcilardaki ruh saghgr degiskenlerindeki
degisim Olgumlenerek yapilan programin etkililigine iliskin kanit toplanmis ve

programin etkili oldugu bulunmusgtur.
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YENI BIR POZITIF RUH SAGLIGI DEGISKENINE DOGRU: ONTOLOJIK iYi-OLUS
HALININ OLGULMESI, KULTURLERARASI GEGERLIGININ TEST EDILMESI VE
PSIKOMETRIK USTUNLUKLERININ BELIRLENMESI

BOLUM I

GiRrRis

Bu bdlimde oncelikle mutluluk ve 6znel iyi olus kavramlarina Kkisaca
deginilmig, ardindan bu kavramlara alternatif olarak 6ne surtlen Ontolojik iyi Olus
kavramindan s6z edilmistir. Ardindan ergenlikte olumlu ruh saghgi ve 6znel iyi olusa
iligkin literatlr taramasi sunulmustur.

ilk bélimde mutluluk ve &znel iyi olus kavramlarina kisaca deginilmis,
ardindan bu kavramlara alternatif olarak 6ne surilen Ontolojik Iyi Olus kavrami ele
alinmistir. Buradan yola ¢ikarak, ilgili literatide ergenlikte olumlu ruh saghgi ve 6znel
iyi oluga iliskin bulgular sunulmustur.

Mutluluk, olduk¢ca uzun zamandir insanoglunun uzerinde durdugu bir
kavramdir. Aristo’dan giinimiize kadar filozof ve bilim adamlari “insan nasil mutlu
olur?” sorusu Uzerinde durmustur. 19. ylzyilin baglarinda psikoloji alaninda calisan
arastirmacilar daha c¢ok depresyon, kaygi gibi olumsuz duygular Uuzerinde
durmuslardir. 1980’li yillara gelindiginde, pozitif psikolojinin gelisimi ile birlikte olumlu
duygulara yonelik ¢alismalar, 6zellikle de mutluluk konusunda yapilan calismalar
giderek artmistir. 1990’ yillarin sonlarina bakildiginda, psikoloji literatiriinde her on
yedi caligmadan birinin insanin pozitif Ozellikleri hakkinda oldugu gorulmektedir
(Myers ve Deiner 1995). Bu calismalarda, bireylerin yasamlarini daha mutlu kilan
faktorler bulunmaktadir. Bu faktorler dikkate alinarak, bireylerin olumsuz yasam
kosullar karsisindaki dayanikhliklari artirilmaktadir. Bunun sonucunda da, bireylerin
daha olumlu bir yasam surdirmelerine yardimci olunmaktadir (Mcknight, Huebner ve
Suldo, 2002).

GUnumuzdeki arastirmalarda ise, mutluluk kavraminin formilize edilmeye

cahsildigr goértulmektedir (Lyubommirsky, 2001). Bunlara ek olarak, ¢alismalarin ¢cogu
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yetigskin mutlulugu ile ilgiliyken, ergen ve ¢ocuk mutlulugu ile ilgili galigmalarin henuz
¢ok yeni oldugu dusunulebilir.

Literatirde mutluluk Uzerinde belirleyici olan en o6nemli U¢ faktor genetik
yatkinlik, amaca yoOnelik eylemler ve demografik 6zellikler olarak bulgulanmistir
(Lyubomirsky, Sheldon ve Schade, 2005). Yapilan calismalarda genetik yatkinligin
mutlulugun Gzerindeki belirleyici etkisinin % 50 oldugu sonucuna varilmigtir (Lyken ve
Tellegen, 1996). Duygusal denge, sorumluluk, deneyime aciklik, disa donuklik ve
yumusak baslilik gibi Kigilik 6zellikleri genetik faktérin igerigini olusturmaktadir
(Kagan, 2003; Robinson, Emde ve Corley, 2001). Diger 6nemli belirleyici olan amaca
yonelik davranislar ise bireylerin yagsamlarinda dusundukleri ya da yaptiklari gunlik
aktiviteleri icerir. Calismalara gore, amach aktiviteler, bireylerin mutluluklarini % 40
oraninda etkilemektedir (Lyubomirsky, Sheldon ve Schade, 2005). Son belirlieyici
olarak gosterilen demografik 6zelliklerin igerisine, yas, cinsiyet, etnik koken, ig, evlilik
durumu gibi boyutlar girmektedir. Deiner ve arkadaslan (1999), demografik

etmenlerin, mutlulugu % 10 oraninda etkiledigini belirtiimektedir.

Mutluluk ve Oznel iyi Olus
Psikoloji literatiriinde mutluluk, 6znel iyi olus (subjective well being) kavrami

ile aciklanmaktadir. Deiner (1984) 6znel iyi olus kavramini, bilissel ve duygusal
bilesenlerden olugsan doyumun 6znel degerlendiriimesi ve olumlu ruh sagligi olarak
tanimlamaktadir. Bu kavram, bireylerin  yasamlarini  belirli  boyutlarda
degerlendirmelerini ve belirli yargilara ulasmalarini igermektedir. Bu baglamda 6znel
iyi olus; yasam doyumu, olumlu duygular ve olumsuz duygular seklinde ¢ boyutu
kapsamaktadir (Andrews & Whitney, 1976; Deiner, 1984; Deiner, 2001; Lyubomirsky,
Sheldon ve Schade, 2005). Olumlu duygulanim, gluven, ilgi, Umit, heyecan, nese gibi
duygulari; olumsuz duygulanim ise Ofke, nefret, sugluluk, Gzintl gibi olumsuz
duygulari igerir. Yasam doyumu boyutu 6znel iyi olusun biligssel bilesenidir. Bireyin
cesitli yagam alanlarindaki doyumuna iligkin degerlendirmelerini yansitir (Myers ve
Deiner, 1995). Bu baglamda insanlarin yagsam kosullarina iliskin doyumu yuksek ise,
siklikla olumlu duygular yasiyorlarsa ve olumsuz duygulari goérece ¢ok az

yasiyorlarsa mutlu olduklari disunidimektedir. Bu da bireylerin 6znel iyi olusa sahip
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olduklari anlamina gelmektedir. Sonu¢ olarak 6znel iyi olus, bireyin yagsamini biligsel
ve duygusal agidan 6znel olarak degerlendirmesini icermektedir.

Oznel iyi Olus Kavramini Agiklayan Kuramlar

Oznel iyi olug kavramini agiklayan bazi kuramlar bulunmaktadir. Bunlardan
baglicalari ama¢ kurami, uyum kurami, sabit nokta kurami, yargi kurami, aktivite

kurami ve agagidan yukari-yukaridan asagiya kurami seklinde siralanmaktadir.

1. Amag (Telic) Kurami: Amag kurami gereksinim ve amag¢ olmak Uzere iki
boyuta vurgu yapmaktadir. Gereksinim boyutu ag¢isindan bakildiginda, bireyler
dogustan getirilen veya sonradan edinilen belirli gereksinimlere sahiptirler ve bu
gereksinimleri karsiladiklari oranda doyuma ulagip mutlu olmaktadirlar. Amag¢ boyutu
ise gundelik yasam igerisindeki bilin¢li hedefler ve kisisel planlar gibi 6znel istekleri
icermektedir. Arastirmacilar amag ve gereksinimlerin birbirleriyle iligkili olduklarini,
beliri amaclarin temelinde gereksinimlerin  kargilanma isteginin  yattigini
belirtmektedir (Cantor, 1990; Deiner, 1984; Ryan ve Deci, 2000; Plays ve Little,
1983).

2. Uyum (Adaptation) Kurami: Uyum kurami, bireylerin kargilastiklari yeni
durum ve olaylara verdikleri tepkilerin, baslangicta yuksek olduklari halde zamanla
azalacagina vurgu yapmaktadir. Diger bir deyigle kisiler, olumlu veya olumsuz da
olsa, karsilastiklari durum ve olaylara zamanla alismaktadirlar. Karsilasilan durum ve
olay kigilere mutluluk verse de kisi buna yonelik alisma etkisi gostermektedir ve
zamanla bastaki kadar mutlu olmamaktadir. Benzer bigimde, karsilagilan durum ve
olay mutsuz edici sonuglar dogrmus olsa da kigsi zamanla bu duruma da alismaktadir
ve mutsuzluk bastaki siddetinde sirmemektedir (Brickman ve Campbell, 1971;
Heady ve Wearing, 1989; Lucas, Clark, Georgellis ve Deiner, 2003). Yapilan
deneysel calismalar, uyum kuraminin bulgularini dogrulamaktadir. Ornegin lotodan
¢cok yuksek duzeyde para kazananlarin ya da omurilik felci yasayanlarin mutluluk
dizeylerinin zamanla ortalama insanin mutluluk dizeyinden farkhlasmadigi

gOrulmustur (Brickman, Coates ve Bulman, 1978).



18

Uyum kurami mutlulugun gegcici oldugunu, uyum sureci sonunda mutluluk
veren durum ve olayin haz verici 6zelligini kaybettigini ileri sirmektedir (Deiner, 1984;
Buss, 2000). Uyum kuramina gére durumsal kosullar, bireylerin mutlulugunda ya da

mutsuzlugunda gegici bir etkiye sahiptir.

3. Sabit Nokta (Set Point) Kurami: Lykken ve Tellegen (1996), mutluluk
kavramini galisirken, bireylerin yasam olaylarindan ziyade genetik yatkinliklarinin ve
Kisilik 6zelliklerinin degerlendiriimesi gerektigini belitmektedir. Sabit nokta kurami,
bu dogrultuda, bireylerin genetik yapilarina vurgu yapmaktadir. Buna gore her bireyin
mutluluk agisindan sabit bir dizeyi vardir ve gesitli yasam olaylari bu dizeyi zaman
zaman olumlu veya olumsuz ybtnde etkilese de zamanla mutluluk dizeyi sabit
noktaya ulasmaktadir. Sabit nokta kurami ile uyum kuraminin agiklamalari benzer
olsa da temel dayanaklari farklilk gostermektedir. Sabit nokta kurami bireylerin
mutluluk dizeylerinde belirleyici faktord genetik olarak sunmaktadir. Uyum kurami
ise bireylerin yasam olaylarinin ve beklentilerinin mutluluk igcin dnemli faktorler

oldugunu ileri stirmektedir (Emmons ve McCullough, 2003).

4. Yargi Kurami: Yargi kuramina gore, bireyler mutluluk kavrami ¢ergevesinde
kendilerine belirli dlgutler koymaktadir. Bu idealize edilen Olgutlerle igcinde bulunulan
gercek kosullar arasindaki paralellik bireylerin mutluluk dizeylerini etkilemektedir.
Diger bir deyisle, kisilerin kendilerine bigtikleri dlgutler ile sahip olduklari kosullar
arasindaki mesafe birbirine yakin ise bireyleri mutlu oldugu ve bu farkin buyimesi ile
de mutsuz oldugu dusunulmektedir. Deiner (1984) yaptigi galismada, mutlu olan
bireylerin kendi kosullarini, gbérece daha mutsuz olan bireylerin kosullari ile
kiyasladiklarini; mutsuz olan bireylerin ise kendi olumsuz kosullarini hem
kendilerinden gorece daha mutlu oldugunu dusundukleri bireylerin kosullari ile hem
de kendilerinden gorece daha mutsuz oldugunu duagsundukleri bireylerin kogullari ile

kargilastirma ve degerlendirme egiliminde olduklarini belirtmektedir.

5. Aktivite (Activity) Kurami: Aktivite kurami, bireylerin mutluluk duizylerini
gerceklestirdikleri aktivitelerin belirledigini ileri surmektedir. Buna gore kiginin
amacindan ziyade, amacina ulasmak icin gerceklestirdigi sktiviteler kisiyi mutlu

etmektedir. Ornegdin, aktivite kuramina gore, dagin zirvesine ulasma amacindan gok
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bu tirmanma aktivitesinin kendisi bireyi daha fazla mutlu etmektedir (Ryan ve Deci,
2000; Deiner, 1984). Diger yandan Csikszentmihayli (2005), bireylerin
gerceklestirdikleri aktiviteler ile bireylerin yeteneklerini iligkilendirmistir. Buna gore
aktivitenin zorluk derecesi bireyin yeteneginin altinda ise bireyler sikiimaktadir.
Benzer bicimde eger aktivitenin zorluk derecesi bireyin yeteneklerinin tzerinde ise
bireyler kayg!i duymaktadirlar. Diger yandan aktivite ile yetenek duzeyleri paralel ise
kisi mutluluk olmaktadir. Lyubomirsky, Sheldon ve Schade (2005) ise ¢alismalarinda,
amaca yonelik aktivitelerin bireylerin mutlulugunu oldukc¢a olumlu etkiledigini (%40

oraninda) bulgulamiglardir.

6. Asagidan Yukari (Bottom Up) ve Yukaridan Asagi (Top Down)
Kuramlari: Asagidan yukariya kuramina gore mutluluk, bireylerin yasadiklari kiiguk
kiguk mutluluklarin toplamidir. Bireylere bu kuram dogrultusunda mutlu olup
olmadiklari  soruldugunda, bireylerin deneyimledikleri olumlu ve olumsuz
yasanmigliklarini, diger bir deyisle haz ve acilari degerlendirerek yanit verdikleri

dusundlmektedir (Deiner, 1984; Kozma ve Stones, 1980).

Yukaridan asagiya kurami ise kisilik 6zelliklerine atifta bulunmaktadirg. Buna
gOre 0Oznel iyi olus, bireyin Kigiliginin bir 6zelligidir. Bireylerin sahip oldugu bu 6zellik,
bireyin yasam olaylarina verdigi tepkilerini etkilemektedir. Bireyler, yasadiklari
olaylari olumlu ve olumsuz degerlendirerek bunlari yorumlamakta ve bu

degerlendirme de bireylerin mutlulugunu etkilemektedir (Deiner, 1984).

Demografik Degiskenler Agisindan Oznel iyi Olus

Oznel iyi olus ile belirli demografik degiskenler arasinda iligkiler oldugu
belirtiimektedir. Bu degiskenlerden bazlarinin etkilerinin gdérece duragan oldugu
(kigilik ozellikleri gibi); bazilarinin ise durumsal oldugu (yasam olaylari gibi) ileri
surulmektedir. Bu demografik degiskenlerden basglicalari yas, cinsiyet, egitim
durumu, gelir duzeyi, dini inang, medeni durum, saghk durumu, akademik basari

seklinde siralanabilmektedir. Ayrica 6zsaygl ve iyimserlik gibi kisilik ozellikleri ile
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Kisinin deneyimledigi olumlu veya olumsuz yasam olaylarinin da 0Oznel iyi olusu
etkiledigi belirtiimektedir.

Yas acisindan degerlendirildiginde, bireylerin yaslari ilerledikce 6znel iyi
oluslari arasinda pozitif bir korelasyon bulundugu belirtiimektedir. Bu durum bireylerin
uyum becerilerinin yasla birlikte gelismesine ve ideal benlikleri ile gergek benlikleri
arasindaki farkin yasla birlikte azalmasina baglanmaktadir (Ryff, 1989).

Oznel iyi olus acisindan cinsiyet farkliliklarinin etkili olup olmadigi pek ok
arastirmacinin ilgisini gekmis olmasina karsin, kadin ve erkeklerin mutluluk dizeyleri
arasinda anlamh bir farklilasma elde edilemedigi belirtiimektedir. Bu baglamda kadin
caligsmalarinin faydali olabilecedi, kadinin toplumdaki yerinin dnemi vurgulanmaktadir
(Fujita, 1991).

Veenhoven (1994) gelismis ve gelismemis Ulkeler arasinda egitim duzeylerinin
Oznel iyi olugsu etkiledigini belirtmektedir. Buna gore egitim duzeyine bagl olarak
kisiler ~ kendilerini mutlu edecek ve doyum saglayacaklari aktivitelere
yonlendirebilmekte ve ayrica toplum igerisinde belirli bir statliye sahip olmaktadir. Bu

da kisilerin 6znel iyi olus dizeyini etkilemektedir.

Oznel iyi olus gelir diizeyi bakimindan degerlendirildiginde, uzun vadede, gelir
duzeyinin ¢ok yuksek olmasi ile 06znel iyi olug arasinda yuksek bir iligki
bulunmamistir. Bu durum bireylerin alisma etkisi ile agiklanmaktadir. Diger yandan
gelir dizeyi dusuk ve ylksek grupar karsilastirildiginda, gelir dizeyi ve 6znel iyi olug
arasinda pozitif bir korelasyon oldugu belirtiimektedir. Buan gore gelir dlzeyi disuk
olan bireylerin 6znel iyi olus diuzeyleri de dusuktlir. Bu durum temel ihtiyaglarin
kargilanmasi ile agiklanmaktadir (Diener ve ark., 1999).

Medeni durum bakimindan arastirmalar, evli bireylerin esini kaybedenlere,
bekarlara ve bosanmis bireylere oranla daha mutlu olduklarini gdstermektedir.
Bireyler, evlilikle birlikte birbirlerine gostermis olduklari duygusal ve maddi
desteklerden dolayi daha yuksek 6znel iyi oluga sahip olmaktadirlar (Diener ve ark.,
1999).

Dini inanglar bakimindan o6znel iyi olusu degerlendiren calismalara gore,
bireylerin her turli deneyimlerine dine yonelik anlamlar yukledikleri ve bu atiflar

sonucunda dinin olumsuz olaylari azaltip olumlulari arttirmasi gibi bir iglevinin
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kalmadig1 belirtiimektedir. Bu baglamda calismalar 6znel iyi olus ile dini inang
arasinda anlamli bir iligki olmadigi sonucuna varmaktadir (Pollner, 1989).

Oznel iyi olus ile saglik durumu arasindaki iligkileri inceleyen calismalarda
kisilerin kendilerinden bilgi alindiginda, arada anlamli iligkiler bulundugu saptanmigtir.
Diger yandan saglik calisanlarindan, bireylerin saghk durumlarina yonelik veriler
toplandiginda 6znel iyi olug ile saglik durumu arasinda anlaml bir iligki olmadigi
gOrusmustir. Buradan yola gikarak kisilerin kendi saglik durumlarina iligkin verdikleri
bilgilerin, diger bir deyisle kisilerin kendi saglik durumlarina yonelik algilarinin 6znel

iyi olug duzeylerini etkiledigi sonucuna varilimigtir (Diener ve ark., 1999).

Akademik basari ile 6znel iyi olus arasindaki iligkiyi belirlemeye yodnelik yapilan
bir calismada, 46 Ulke arasinda TIMSS (2003) sonuglari degerlendirilmistir. Bu
calismanin sonucuna gore, ulusal duzeyde daha basarili olan ulkelerin ¢ocuklart,
basarisi dusuk Ulkelerin ¢gocuklarina goére matematikten daha az hogslandiklarini ve
matematigi ¢ozerken kendilerine daha az giivendiklerini belirtmislerdir. Ote yandan,
basari duzeyi dusuk olan uluslarin gocuklari, matematikle ugrasirken daha mutlu
olduklarini belirtmiglerdir. Broege ve arkadaslari (2006) durumu, iyi performans
gOstermeye karsin kotl hissetme olarak degerlendirirken, Loveless (2006), 2006
TIMSS sonuglarinda da benzer bulgular oldugunu belirtmektedir. Sonuglara gore,
Amerikan ogrencileri i¢in, mutsuzluk ile basari arasinda yuksek bir korelasyon
bulunmaktadir. Bu bulgudan hareketle Loveless (2006), Amerikan egitim sisteminde

o6grenci mutlulugunun geri planda tutuldugu sonucuna varmistir.

Oz sayg! ve iyimserlik, 6znel iyi olus bakimindan énemli degiskenler olarak
goOrulmektedir. Deiner ve Deiner (1995) 6z saygi ile 6znel iyi olus arasindaki iligkiyi
betimlemek icin yaptiklari g¢alismada, bireysellige daha ©onem verem bat
toplumlarinda 6z gayginin 6znel iyi olugu etkileyen 6nemli bir degisken oldugunu
belitmektedir. Toplulukgu Ozelliklerin agir bastigi toplumlarda ise 6z sayginin
kadinlar acisindan 6znel iyi olusu etkileyen &énemli bir degisken olmadigini
belirtiimektedir. Yapilan diger calismalarda 6znel iyi olus ve 06z saygl arasinda
ortalama .36 ile .58 arasinda iligki bulunmustur (Deiner ve Deiner,1995; Fordyce
1983; Lyubomirsky ve Lepper 1999). lyimserlik bakimindan ise, bireylerin amaglarini
gerceklestirmelerinde gosterdikleri cabalar ve problem ¢dzme stratejilerini daha etkin

kullanmalari 6znel iyi oluglarini arttirmaktadir. Kétimser bireylerin ise daha ¢ok stres
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olusturan duygularla ilgilendikleri belirtiimektedir. Bu baglamda, iyimser bireylere
oranla kétumser bireylerin 6znel iyi oluglari daha dusuk duzeydedir (Lucas, Diener ve
Suh, 1996). Yapilan arastirmalar, mutsuz bireylerin yasam olaylarini mutsuzluklarini
pekistirecek sekilde yorumladiklari ve kendilerini olumsuz olarak degerlendirdikleri

gOrulmustur. (Lyubomirsky, 2001).

Gunumuzde kisilik 6zellikleri ile 6znel iyi olug arasindaki iligkileri incelemek igin
bes faktor yaklasimi yaygin olarak kullaniimaktadir (Rusting ve Larsen, 1997; Hills ve
Argle, 2001). Bes faktdr yaklasiminin da disa donuklik, duygusal dengesizlik ve
sorumluluk boyutlari ile 6znel iyi olug arasinda anlamli iligkilerin oldugu galismalarca
ortaya konmustur. Penley ve Tomaka (2002) tarafindna yapilan bir gcalismada, 6znel
iyi olug ile duygusal dengesizlik arasinda disuk dizeyde olumsuz yonde; disa
donuklik arasinda orta dizeyde olumlu yénde ve sorumluluk arasinda dusuk
duzeyde olumlu yonde iligskiler bulunmustur. Fujita (1991) ise yapmis oldugu
calismada, disa donuklik ve olumlu duygular arasinda ylksek duzeyde olumlu bir
iliski bulmustur. Costa ve McCrea (1980), disa donuklik ile olumlu duygular ve
duygusal dengesizlik ile olumsuz duygular arasinda anlamli dizeyde iligkilerin
oldugunu belirtmektedir. DeNeve ve Cooper (1998), kigilik 6zellikleri ve 6znel iyi
olusa yonelik meta-analizlerinde, farkli orneklemleri igeren toplam 197 cgalismayi
degerlendirerek, duygusal dengesizlik ile 6znel iyi olus arasinda olumsuz ve orta
dizeyde ve disa donuklik ile 6znel iyi olus arasinda olumlu ve orta dlzeyde bir iligki

oldugunu belirtmektedir..

Scherer ve arkadaslari (1986) yaptiklari ¢alisma, bireylerin deneyimledikleri
olumlu ve olumsuz yasam olaylarinin 6znel iyi olusla iligkili oldugunu gostermektedir.
Buna gore, sosyal destrek agina sahip olmak, haz veren gidalar tuketmek, cinsel

iliski ve basar gibi deneyimler bireylerin 6znel iyi oluglarini artirmaktadir.

Ergenlikte Oznel iyi Olus

Ergenlik pek ¢ok degisikligin yogun olarak yasandigi bir surectir. Hem fiziksel
hem de duygusal degisimler, bireylerin kendilerini ve dinyay! kesfetmelerinde belirli

problemleri de beraberinde getirebilmektedir. Ergenlerin karsilastigi engellenmeler ve
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cesitli stres faktorleri uyum ve davranig problemlerine neden olabilmektedir. Bu
durum, ergenlik doneminde bireylerin mutluluk ve 6znel iyi oluglarini oldukca
etkileyebilmekte ve bu problemler vyetiskinlikte de bireylerin yagsam kalitesini
dusurebilmektedir (Mcknight, Huebner ve Suldo, 2002).

Myers ve Deiner (1995), 6znel iyi olus kavraminda ele alinan yagsam doyumu,
olumlu duygularin yogunlugu ve olumsuz duygularin azligi seklinde belirtilen G¢
onemli faktorin ergenlik doneminde de 6nem tasidigini belirtmektedir. Ergenlik
déneminde 6znel iyi olug kavramina yonelik yapilan ¢alismalar 6zellikle yas, cinsiyet
gibi demografik degigkenler ile benlik kavrami, digsa donuklik gibi kisisel 6zelliklere
vurgu yapmaktadir. Bu baglamda, Huebner (1991) yaptigi calismada, i¢sel denetim
odagina ve 6zsayglya yuksek dizeyde sahip ergenlerin 6znel iyi oluslarinin da daha
yuksek oldugu sonucuna varmigtir. Diger yandan McCullough, Huebner ve Laughlin
(2000) demografik faktorler ile 6znel iyi olus arasinda, ergenler agisindan, dusuk
duzeyde iliski oldugunu belirtmiglerdir.

Huebner (1991), calismalarinda ergenlerde 6znel iyi olus ile gesitli kisilk
Ozellikleri arasindaki iligkileri incelemistir. Bu baglamda disa donUk ergenlerin
duygusal agidan dengesiz olan ergenlere gore daha yuksek 6znel iyi olusa sahip
olduklari goérulmuastur. Mcknight, Huebner ve Suldo (2002) ise yaptiklari galismada da
ergen 0znel iyi olusu ve duygusal dengesizlik arasinda orta dizeyde, disa donukluk
arasinda ise, dusuk duzeyde bir iligki bulunmustur. Ayrica bu ¢alismanin bulgularinda
ergen 6znel iyi olusunin, ergenlerin strese neden olan yasam olaylari karsisinda

davranisg bozukluklari sergilemelerini engelledigi de belirtiimektedir.

Ergenlerde 6znel iyi olusu inceleyen pek ¢ok calisma ailenin dnemine vurgu
yapmaktadir. Rask, Kurki ve Paavlianien (2003), aile igerisinde agik iletisimin,
kargilikli  duygusal vyakinhgin olmasi, ergenin kendisini aileden yahtimig
hissetmemesi, etkilesimde guvenin olmasi durumunda ergen Oznel iyi olusunun
arttigini belirtmektedir. Baska bir ¢alismada ise ergen 6znel iyi olugu Uzerinde etkili
olan aile ile ilgili alti faktér bulundugu belirtiimektedir. Joronen ve Kurki (2005), bu
faktorleri guvenli ev ortami, sevgi atmosferi, agik iletisim, aile Gyesinin aileye katilimi
(ait olma), dissal iligkiler ve aile igerisinde kisisel 6nem duygusunun hissedilmesi
seklinde siralamaktadir. Park'in (2004) calismasina gore de, ergen 6znel iyi olusunu

etkileyen dort énemli faktor bulunmaktadir. Destekleyici anne-babaya sahip olmak,
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zor islerin Ustesinden gelme, olumlu yasam olaylari ve Onemli bireylerle

gerceklestirilen iligkiden yuksek duzeyde doyum alma bu faktorlerdendir.

McCullough, Huebner ve Laughlin (2000) tarafindan yapilan ¢alismada, stresli
yasam olaylari ile ergenlerde 6znel iyi olus incelemistir. Buna goére, travmatik yasam
olaylarinin (6lum, bosanma, felaket gibi) ergenlerin 6znel iyi olusu Uzerindeki etkisinin
kisa sureli oldugu ve belli bir sire sonra bireylerin eski duygu durumlarina

donduklerini belirtmektedir.

Tarkiye’de Koker (1991), normal ve sorunlu ergenleri, yasam doyumu dizeyleri
agisindan karsilastirmigtir.  Bir diger c¢alisma, Nalbant (1993) tarafindan
gerceklestirilmigtir. Normal ergenlerin, sorunlu ergenlere oranla yagam doyumlarinin
daha ylUksek oldugu sonucuna variimistir. Nalbant (1993), 15-22 yaslari arasinda
bulunan islahevindeki, gézetim altinda bulunan ve sug islememis ergenlerin, 6z saygi
ve yasam doyumu duzeylerini kargilastirmistir. Sug¢ islememis ergenlerin diger
ergenlere oranla yasam doyumlari daha yuksek ¢ikmigtir.

Literatlrde bireylerin yasadiklari problemlerin Gstesinden gelmek igin kullanilan
basa ¢ikma stratejilerinin 6znel iyi olusu etkiledigini ve bu suregte kisilik 6zelliklerinin
de belirleyici olabildigini 6ne siiren gesitli galismalar bulunmaktadir. Oznel iyi olus,
basa c¢ilkma ve Kisilik Ozelliklerini bir arada ele alan calismalarinda Lazarus ve
Folkman (1987), herhangi bir stres yasantisinij, kisilik, 6z saygi gibi bireysel 6zellikler
ile  ¢evrenin talepleri, engelleri ve destekleri kosullarinda gercgeklestigini
belirtmektedir. Buna gore birey, kisilik 6zelliklerini ve gevresel kosullarini gbz 6énunde
bulundurarak stres surecini degerlendirmektedir. Bu asamada, araci sure¢ devreye
girmekte ve birey stres durumunda birincil ve ikincil degerlendirme yontemlerine
basvurarak stresle basa ¢ikma yollarini hayata gegirmektedir. Bundan sonra, bireyin
kullandigi islevsel olan ya da islevsel olmayan basa ¢ikma yontemlerine bagli olarak
kisa sureli etkiler devreye girmektedir. Kisa sureli etkiler surecinde bireyin
duygularinda ve fizyolojisinde olumlu ya da olumsuz degisiklikler gerceklesmektedir.
Tam bu sUreglerin sonucunda, uzun sureli etkiler ortaya ¢ikmaktadir. Sonug olarak,
bireyin 6znel iyi olusunda, sagliginda ve toplumsal islevselliinde olumlu ya da

olumsuz etkiler gérinmektedir.

Ergenlerin kigilik 6zelliklerinin, ne tur basa ¢ikma stratejileri kullanimina neden

oldugu ve bu segimlerin ergenlerin 6znel iyi oluglari Uzerindeki etkilerinin neler
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olduguna iligkin Lazarus (2000), basa ¢ikmanin Kisi igi (birey) ve Kigilerarasi
kargilastirmalar baglaminda ele alinmasi durumunda, ne tur stratejilerin kisilikle nasil
iligkili olduguna karar verilebilecegini belitmektedir. Frey (1989) ve Essex ve
arkadaslar (1999) tarafindan yapilan ¢alismalarda da problem odakli basa ¢ikma
stratejilerinin kullaniminin 6znel iyi olug Uzerinde olumlu katkilar oldugu sonucuna

variimigtir.

Ontolojik iyi Olus: Yeni Bir Ruh Saghgi Degiskeni

Oznel iyi olug hali (OIOH), kisinin yasamina iliskin duygusal ve biligsel
degerlendirmesi olarak tanimlanmakta ve bu degerlendirmenin tamamen Kkisinin
Oznel yargilarina dayanmasi gerektigi vurgulanmaktadir. S6z konusu kavram,
duygusal iyi-olus hali (DiO) ve yasam doyumu degiskenlerinin birlesiminden
ibaret bir Ust-diizey yapi olarak tanimlanmaktadir. DiO, olumsuz duygu ve olumlu
duygu bilesenlerinden olusmakta, yasam doyumu ise tek boyutlu bir yapi olarak
yasamin biligsel bir degerlendirmesi olarak tanimlanmaktadir (Diener, 1984). Bu
boyutlari 6lgmek amaciyla kullanilan temel iki 6lgme araci Olumlu ve Olumsuz
Duygu Olgegi (Watson, Clark & Tellegen, 1988) ile Yasam Doyumu Olgegi'dir
(Diener ve Emmons, Larsen & Griffin, 1985).

Yarim asirdan uzun bir suredir Uzerinde galismalar yapilan bir kavram
olarak OIOH, ayni zamanda mutluluk kavramiyla da 6zdes olarak kullaniimakta,
ancak bu kavramin kuramsal altyapisinin sorunlu hatta oldukga yetersiz oldugu
vurgulanmaktadir (Lent, 2004). Literaturde buglne kadar yapilan caligmalar
yukaridaki tanimlamayi gecerli olarak kabul ettikleri halde, neden bu iki boyutun
OIOH ya da mutluluk olarak tanimlandigina iliskin kapsamli bir teorik cergeve
sunulamamistir. Teorik bir temelin eksikliginin ciddi sorunlara yol actigi acgikca
gorulmektedir. Simsek (2010) teorik gergevenin eksikliginin  en temel
yansimasinin, OIOH degiskeninin isevuruk tanimlari arasindaki uyusmazlikta
acikca ortaya ciktigini iddia etmektedir. OIOH “yasama iligkin duygusal ve biligsel
degerlendirme” olarak tanimlandiginda, DiO degiskeninin glnliik yasamda kisinin
hissettigi olumlu ve olumsuz duygular olarak tanimlanmasi ve bu amagcla

kullanilan Olumlu ve Olumsuz Duygu Olgeginde de kisinin yasadigi birtakim



duygularin sikhiginin sorulmasi problematik hale gelmektedir. “iligkin olmak”
felsefe literatirinde yonelimsellik (intentionality) olarak tanimlanmakta ve diger
zihin durumlar (mental states) gibi, duygularin da temelde yonelimsellik 6zelligine
sahip olduguna iligkin goérus psikolojide de agirhk kazanmaktadir (Barrett,
Mesquita, Ochsner, Gross, 2007; Nussbaum, 2001). Bu cercevede, DIO
degiskeninin igsevuruk taniminin sorunlu oldugu, herhangi bir anlamda yasama
iliskin duygusal bir degerlendirme olmadigi aciktir. Yasam doyumu degiskeni ise,
her ne kadar kavramsal olarak OIOH tanimina uygun bir sekilde yasamin
degerlendirmesini yansitsa da buradaki “yasam” oldukga genel bir alana
gonderme yapmakta ve bu da s6z konusu degiskenin oldukga tutarsiz sonuglar
vermesine yol acabilmektedir (Lent, 2004).

Bu teorik sorunlarin olgusal arastirmalarda da bazi problemlerin kaynagini
olusturdugu agiktir. Alan yazinda en ciddi sorunlardan birisi, DIO’un iki temel
boyutu olan olumlu ve olumsuz duygunun, Bes Faktor Kuramr'nin iki faktoru olan
disaddnlklik ve ndrotisizm degiskenleriyle kavramsal ve isevuruk tanimlamadaki
(operational definition) binisikligidir. Her ne kadar bu degiskenler arasindaki
iligskilere yonelik oldukg¢a ciddi bir olgusal literatur oldugu gbze carpsa da,
degiskenler arasindaki binisiklik, elde edilen bulgularin sorunlu oldugunu
gOstermektedir. Bu durum, o6rnegin, bu degiskenler arasindaki iligkilerin bazi
calismalarda .90’in Uzerinde c¢ikmasindan da anlasiimaktadir (Finch, 1998).
Surasi acgiktir ki, kisinin gunlik yasamdaki bazi duygulari yasama egilimi olarak
tanimlandi§i  ve dlglldigiu  siirece, DIO degiskeninin Kkisiligin boyutlariyla
karismasi normal bir durumdur. Sonug¢ olarak Kigilik degerlendirmelerinde de
genel olarak kisinin duygusal durumuna iliskin tanimlama ve élgimlemede buna
iliskin ifadeler yer almaktadir. DiIO degiskenin tam olarak ne ile iligkili oldugunun
uygun bir teorik ¢cercevede belirlenmesi (yonelimsellik), kigilik degiskenleriyle olan
benzerligini azaltacak ve bu yapilar arasindaki ayrimi netlegtirecektir.

OIOH ile ilgili bir bagka sorun ise, bu degiskenin kararsizligi ve
arastirmada sunulan ya da algilanan baglama goére degisiklik goéstermesidir
(Bostic & Ptacek, 2001; Carter, 2004; Headey & Wearing, 1989; Hills & Argyle,
2001). Bu nedenle, kisi-igi degiskenlik (intraindividual variability) sorunu, bu
degiskene iliskin dlgimlerin ve yapilan arastirmalarin guvenirligini ciddi anlamda

tehdit etmektedir. Az 0Once belirtildigi gibi, yasam doyumu “yasam”in
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degerlendiriimesine iligkin bir dizi ifadelerin derecelendirimesine bagh olarak
yapilmakta, bu durumda boylesi bir genel degerlendirme yapmak bir sonraki
degerlendirmeyle tutarliigi azaltmaktadir. Ayni sekilde duygusal yasantilarin
sikligi da giinlik yasamda giinden giine oldukca degisenlik gésterdigi icin DIO
degiskeni de tutarsiz olgumler yapilmasina neden olmaktadir. Oysaki bu
degerlendirmelerde, yapilan degerlendirmenin tam olarak neye iligkin oldugunun
netlesmesi, bu anlamda da sorunlarin azalmasina yardimci olacaktir.

Son olarak literatirde vurgulanan en ¢énemli sorun, gecerli OIOH
tanimlamasinin zevk¢i (hedonist) bir cercevede yapilmasi ve bu anlamda
varolugsal ya da gelisime ve potansiyelini gelistirmeye vurgu yapan (Eudaimonic)
bir yaklagsima uzak dismesidir. Bu da s6z konusu degiskenin, pozitif psikolojinin
onemli bir takim degiskenleriyle (Orn: kendini gergeklestirme, ego gelisimi)
iligkisiz ¢ctkmasina neden olmaktadir (McGregor and Little,1998).

Bu calisma, yukarida belirlenen c¢ergceve dogrultusunda yonelimsellik
sorununu gidererek hem buradan kaynaklanan ve az ©6nce bahsedilen
problemlerin ortandan kaldirlmasinda, hem de zevk¢i bir yaklasimdan
uzaklasilarak kendini gelistirmeye ve buyumeye dayal bir yaklasimin
geligtiriimesinde, pozitif psikolojinin gegerli olan kuramsal dayanaklariyla daha
uygun bir OIOH modelinin gelistiriimesine odaklanmaktadir. Bu modelin
gelistirimesinde, temel olarak OIOH degiskeninin géndergesinin (referent), bir
bagka deyisle igeriginin (content) netlestiriimesinden hareket edilmektedir.

Felsefi ve olgusal alan yazin incelendiginde, hem DIO hem de yasam
doyumu degiskeninin, genelde amag¢ kavramiyla ve Ozelde “kisisel amagclar”
(personal goals) ve “kisisel projeler” (personal projects) kavramlariyla ciddi
anlamda iligkili oldugu goérulmektedir (Simsek, 2008). Yasam doyumu kavrami
kaynagini basarili yaglanma alanindaki ¢alismalardan almakta ve bununla tutarl
olarak kisinin kendi yagsaminda el ettigi ya da bagardiklarinin kendi 6znel kriterleri
dogrultusunda degerlendiriimesini ifade etmektedir. Bir bagka deyisle, bu kavram
bireylerin amagclarina ne kadar ulastiklarina iligkin kigisel degerlendirmesini
yansitmaktadir (Kafka & Kozma, 2001; Ryff, 1989; Steverink, Lindenberg, &
Ormel, 1998). Ayni sekilde olumlu ve olumsuz duygunun amaglarla ve bunun
paralelinde motivasyonla iliskisi alan yazinda Uzerinde en ¢ok durulan konulardan

birisidir (Emmons, 1986). Bu temel noktadan hareketle, yasamin kendisinin bir
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ama¢ ya da proje olarak tanimlanabilecedi acikti: eger OIO yasamin
degerlendiriimesi ise ve bu kavram ayni zamanda kisisel amag ve projelerin bir
toplami olarak yorumlanabilecekse, yasamin kendisi, kigisel bir proje olarak,
temelde yatan ve diger tim amag ve projeleri belirleyen st dlizey bir yapi olarak
dusundlebilir. Gergekten de oykusel (narrative) psikoloji calismalari, kisilerin kendi
yasamlarini bir oyku olarak kurguladiklarini gostermektedir (McAdams, 2001,
Staudinger, 2001). Ayrica, varolugsal felsefi (Heidegger, 1996) kaynaklar da bu
gOrusu desteklemektedir.

Ancak yasamin bir proje olarak degerlendirilmesi, zaman kavrami olmadan
disunilemez. Oykisel psikoloji akiminda olmazsa olmaz bir boyut olarak yer
alan zaman kavrami, bu baglamda buradaki modelin de 6énemli bir boyutunu
olusturmaktadir. Buna goére, Kkisilerin yasamlarini degerlendirmeleri Kisisel
projelerinin su anki kismini degil, ayni zamanda ge¢mis ve gelecek boyutlarini da
dikkate almalariyla gergeklestirilebilir. Dolayisiyla bir kisinin mutlulugu, sadece
yasaminin yasamakta oldugu kismini degil, ayni zamanda ge¢mis kismini ve
gelecek kismini de@erlendirmesine bagli olmaktadir. Gergekten de, yapilan
arastirmalar, kKigilik arastirmalarinda elde edilen bulgular, gegmis ve gelecege
iliskin degerlendirmelerin gecerli duruma iligkin degerlendirmelere ek olarak biricik
varyansin  (unique variance) aciklanmasinda oldukga etkili oldugunu
gostermektedir.

Sonug¢ olarak, yukarida agiklanan teorik g¢ergeve dogrultusunda, kisinin
yasaminin deg@erlendiriimesi, kendi yasam projesinin gegmig, su an ve gelecek
kisimlarinin degerlendiriimesiyle es anlamli olarak yorumlanmaktadir. Boyle bir
dlcme yaklasimi, var olan OIOH kavraminda ciddi anlamda degisikliklere yol
acacak ve bunun dogal bir sonucu olarak, s6z konusu yeni degiskenin
arastinimasinda bir dizi yeni yaklagim ve gorusun olusmasina yol agabilecektir.

Bu cergevede, yukarida tanimlanan sorunlar agisindan s6z konusu yeni
modelin avantajlari aciktir. Her seyden énce, bu yeni model OiOH degiskeninin
boyutlarinin teorik olarak tanimlanmasini saglamakta, ayrica s6z konusu
kavramin tanimina uygun bir 6lgme yaklagimi getirmektedir. Ayrica, bu modelde,
yasamin hem bilissel hem de duygusal alanlarda degerlendiriimesi mumkin
olmakta, bu degerlendirme ydnelimsellik boyutunu ihmal etmeden

gerceklestiriimektedir. Ote yandan, yasami degerlendirmenin, kisinin kendi yasam
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projesini degerlendirmesi olarak yorumlanmasi durumunda, bu degisken ile kisilik
boyutlari arasindaki ayrim netlesmekte ve OIOH ile kisilik arasindaki iligkilerin
arastinimasi daha sorunsuz bir zeminde gercgeklestirilebilecektir. Son olarak,
degiskenin tam olarak neye gdonderme yaptigi bu model icerisinde daha net
olarak tanimlandidi igin, olgimler arasi tutarsizlik sorununun da kaginilmaz olarak
daha az gorulecegdi beklenmektedir.

Her ne kadar OiOH degiskeninin yasla olan iligkisi oldukca arastiriimis olsa
da, varolan 6lgme modelleri hazci bir temelde olusturuldugu icin, bu ¢alismada
olusturulmasi 6ngorulen 6lgme modelinin yas gruplari arasindaki farklliklarin
nedenlerine iligkin bir dizi yeni ongoruye yol acabilecedi dusunulmektedir. Bu
anlamda yapilan arastirmalarin en temel bulgusu, yasla birlikte OIOH’nin artis
gosterdigidir (Wrosch, Bauer, Scheier, 2005). Ancak bu bulgu bazi arastirmacilar
tarafindan supheyle kargilanmakta ve genel olarak yapilan tum arastirmalarda
katilmcilarin buyuk ¢ogunlugunun ortalamanin Uzerinde puan almasi da bu
supheleri daha da artirmaktadir. Yeni bir teorik cergcevede olusturulacak olan ve
zaman boyutlarini dikkate alan yeni modelin, bu iliskinin daha karmasik yonlerini
ortaya koyacag diisiinilmektedir. Bu baglamda, OIOH boyutlari ile ruh saghgi
degiskenleri arasindaki iligkilerin yasa gore de degisiklik gostermesi
beklenmektedir, ¢unklu degisik yaslarda, degisik zaman boyutlarinin dnem
kazandidi bilinmektedir (Staudinger, Bluck, & Herzberg, 2003). Yasa gore hangi
zaman boyutunun daha ¢ok artis gosterdiginin ve ayrica hangi yas araliklarinda
hangi boyutlarin ruh sagligina daha ¢ok katki yaptiginin belirlenmesi hem
psikolojik saghgin korunmasi ve surdurulmesi ile ilgili dnleyici galismalarda, hem
de psikolojik yardim alanindaki hizmetlerde 6nemli bilgilere ulasilabilmesini
saglayacaktir.

Daha o6nce yapilan kimi arastirmalarin da zaman perspektifine dayall
olarak OIOH degiskeniyle ilgili arastirmalar yaptiklari bilinse de (Shmotkin, 2005),
bu arastirmalarda zaman boyutu &Ilgme araglarinin teorik yapisindan
kaynaklanmamakta, daha ¢ok arastirma deseninin uyarlanmasiyla arastirmaya
dahil edilmistir. Bu baglamda yapilan calismalar OIOH degiskeninin gelisimsel
baglamda arastirimasina oOrnek teskil etmektedir. Ancak, ontolojik iyi-olus

kavrami teorik olarak gelisimsel bir yapiya sahiptir ve bu anlamda OIiOH
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kavraminin bu baglamda kullanimi i¢cin ¢ok daha uygun bir perspektif
sunmaktadir.

Son olarak belirtimesi gereken bir nokta da, halihazirdaki OIOH
tanimlamalarinin, psikolojik anlamda mudahalelerle degistirilebilmesinin oldukg¢a
zor olmasidir (Lent, 2004). Kisinin genel duygu durumunun ve genel olarak
yasamini degerlendirmesinin, yapilacak psikolojik mudahalelerle degistiriimesi
pek mumkin gérinmemektedir. Hazci bakis agisindan tanimlanan mutlulugun,
bireylerde belli bir ortalama degere sahip oldugu ve c¢ok dénemli yasamsal
degisiklikler de olsa, insanlarin tekrar bu dizeye dondukleri belirtiimektedir
(Diener, Lucas & Scollon, 2006). Ancak oykusel psikoloji paradigmasina dayali
olarak bu galismanin dayandigi mutluluk kavrami, kisinin yasamini gegmis, bugln
ve gelecek boyutlarinda ele almakta, bu boyutlara iligkin duygusal ve biligsel
degisimlerin bir bltinindin kisinin mutlulugunun ya da OIOH’nin tanimlanmasina
asil tegkil ettigi gorusune dayanmaktadir. Bu durumda, kiginin kendi yasam
projesini degerlendirmesi ve sikinti yaratan noktalarin belirlenerek bu boyutlarda
bir  yeniden-yorumlama/yeniden yapilandirma (re-interpretation  veya
reconstruction) yoluyla ruh saglhiginda 6nemli gelisme ve ilerlemeler saglanmasi
muhtemel gorunmektedir (Dimaggio, Salvatore, Azzara, Dario, 2003). Kisaca
belitmek gerekirse, yeniden tanimlanmig ve Oykusel psikoloji paradigmasi
temelinde olusturulmus bir OIOH kavrami, kisilerin mutluluklarinin artiriimasinda
etkili olabilecek bir dizi midahale olanadi sunabilir. Yas gruplarinda gdézlenen
farkhliklar da olusturulacak mudahalelerde hangi boyutlara ve hangi psikolojik
degiskenlere agirlik verilecegine dair ciddi katkilar yapabilir.

Bu baglamda, projenin temel amaci varolan OIOH &lgeklerinin literatiir
kisminda aciklanacak olan sorunlarindan arinik bir modeli temel alarak alternatif
ve nitelikli bir 6lgme araci gelistiriimesidir. Bu amaca ulagilmasindan sonra s6z
konusu 6lgme aracinin kulturlerarasi gegerliginin yani sira, degisik baglamlarda
kullanilabilirligine iliskin kanitlarin elde edilmesi ile bu alternatif 6lgme modelinin
uluslararasi literattrde dikkati cekmesi amaclanmistir. Bu proje, aslinda bu temel
amac¢ dogrultusunda planlanmis bir dizi arastirma ve bu arastirmalarin alt
calismalarindan olugsmaktadir.

Birinci arastirmada, mutluluk degiskeninin kavramsal ¢atisinin yeniden

olusturulmasi ve bu dogrultuda yeni bir Olcme amacinin gelistiriimesi
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amaclanmistir. Yurtdiginda kullaniimakta olan olgeklerin psikometrik ve teorik
sikintilari nedeniyle, hem kulturel 6zelliklerimize daha uygun, hem de var alan
problemlerden arindiriimis olan bir 6lgme aracinin gelistiriimesi, literatlr
acgisindan en 6nemli ve meydan okuyucu amaci olusturmustur. Hemen hicbir
sosyal bilim alaninda, uUlkemizde gelistirilen bir O6lgme aracinin yurtdiginda
kullaniimadidi ya da benimsenmedigi gorilmektedir. Geligtiriimekte olan yeni bir
Olcegin halihazirdaki odlgeklere olan Gstunliguinin kanitlanmasi gerekmekte
(incremental validity) ve bu ¢alismanin en énemli asamasi bdylesi bir ¢alismayi
basariyla ge¢cmek olacaktir. Boyle bir galismanin yurtdigi literatirde de dikkat
cekecegi dusunulmektedir. Gegerlik ve guvenirlik kanitlari ile birlikte gelistirilen ve
kiiltirlerarasi gecerligine kanit toplanan yeni dlgme aracinin, bugiine kadar OiOH
ya da mutluluk literatlrinde karsilasilan temel problemlerin ¢6zimuinde de olumiu
sonuglar verecegi disinilmektedir. Ornegin, OIO degiskeni ile ilgili en temel
problemlerden birisi ¢cok kisa zaman araliklari iginde (hatta ayni gin icinde) bile
ani degisimler gostermesi ve bu nedenle de kararsiz bir degisken olarak
adlandiriimasidir. Bu arastirmayla énerilen 6lgme modelinin bu sikintiyl asacagi
dusundlmektedir. Bir baska sorun ise, bes faktor kuraminin disadonukluk
(extraversion) ve nérotisizm (neuroticism) degiskenleri ile OIOH arasidaki
binisiklik problemidir. Bu yapilarin kuramsal olarak ve isevuruk tanimlari itibariyle
farkhliginin ortaya konmasiyla, bu tlr sorunlarin da acikhga kavusturulacagi
tahmin edilmektedir. Ayrica, gelistirilen yeni dlgme modelinin en temel 6zelligi,
gelisim, buyime ve kendini gergeklestirme gibi pozitif psikolojinin en dnemli
boyutlarina teorik olarak kapi aralamasidir.

Arastirmanin bir sonraki asamasi ise, son haline kavusan dlgme aracinin
ABD’de toplanacak bir data ile kultirlerarasi anlamdaki gecerligine iligkin bir
arastirma yapmaktir. Geligtirilmis olan aracin yurtdiginda kullanim olasiligini
artirmak ve dikkat ¢cekmesi olasiligini artirmak igin bu ¢alisma olduk¢ca 6nem arz
etmektedir.

Uclincli asamada planlanan bir arastirma ile séz konusu 6lgme modelinin
gelisimsel bir yaklagima dayali olarak ne tur bilgiler verebilecedine odaklanilarak,
farkli yas gruplari Uzerinde Olgegin boyutlari ve toplam puan agisindan
farkhliklarin belirlenmesi amacglanmistir. Bunun yani sira, bu degisken ile ruh

saghg! degiskenleri arasindaki iliskinin yasa gore farklilastigi dngoéraldagunden,
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farkli yas gruplarinda yeni geligtirilen 6lgedin zaman boyutlarinin ruh saghgi
degiskeni ile iligkilerinin degisip degismedigine bakilmasi amaclanmigtir. Bu
calismanin sonuglarl, s6z konusu degiskenin temel alindigi ruh saghgi
calismalarinda farkh yas gruplarina mudahale igin énemli ipuglari saglayacaktir.
Bu calismadan elde edilecek bulgularin, ayni zamanda basarli yaslanma
(successful ageing) baglaminda Onleyici ¢alismalara da 1sik tutabilecegi ve bu
anlamda bir baslangi¢ olacagi disunulmektedir.

Arastirmanin bir diger amaci, gelistirilen yeni Olgegin farkh alanlarda
kullaniimasina iligkin avantajlarin ortaya konmasidir. Bu amagcla gergeklestirilecek
olan bir calisma ile, bu 6lgegin motivasyon ve duygusal iliskiler baglaminda kisilik
ve halihazirdaki ilgili dlgeklerden bagimsiz olarak, temel kriter degiskenlerde
acikladigi varyansin miktari belirlenerek artirici gegerlik kanitlari elde edilmesi
amaclanmistir. Bu bulgularin elde edilmesi, s6z konusu 6lgegin psikolojinin farkh
alanlarinda bilimsel bilgiye katki yapabilecek bir yapiya sahip oldugunu
gOstermek agisindan olduk¢a dnem tasimaktadir.

Arastirmanin ulusal anlamdaki en dnemli ¢iktisi ise, her insan ic¢in gunlik
yasamda onem arz eden en temel psikolojik 6zelliklerden birisi olan mutluluk
degiskeninin Ulkemizdeki hangi demografik degiskenler agisindan farkhlastiginin
belirlenmesi ve bu degiskenin agiklanmasinda en temel kisilik Ozelliklerinin
oneminin anlasiimasini saglayacak olmasidir. Bdylesine bir amaci daha somut
anlamda saglayabilmek igin ileride vyapilacak olan o&nleyici ruh sagligi
caligsmalarina bir temel olusturmasi amaciyla, bu asamaya kadar yapilan tim
caligmalardan elde edilen bilgiler dikkate alinarak bir mudahale programi
olusturulmasi ve bu programin bir 6grenci grubunda test edilerek etkinliginin
belirlenmesi amaclanmistir.

Bu amaglar dogrultusunda gergeklestirilen bes calisma, asagida ayrintilariyla

sunulmustur.
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BOLUM II

PROJENIN ASAMALARI

Bu arastirmanin temel amaci, Ontolojik Iyi-Olug kavraminin ige-vuruk
tanimlanmasi sonucu elde edilecek olan yeni bir 6lgme modelinin/dlgme aracinin
gecerlik ve guvenirliginin ortaya konmasidir. Bu temel amacin gercgeklestiriimesi
sonrasinda, bu aracin literatirde dikkati ¢ekebilecek duzeyde bir islevinin oldugunun
kanitlanmasi amaciyla ek bir dizi arastirma planlanmaktadir. Planlanan arastirmalar
ve bu arastirmalarda yapilacak olan g¢alismalar igin dngorilen ydonteme iligkin bilgiler

ve analiz stratejileri su sekilde belirlenmigtir.

1. Olgme aracinin gelistirilmesi

Bu arastirmanin dort alt calismadan olugmasi planlanmaktadir. Birinci galigmada on
deneme formunu olusturacak olan duygu ifadelerinin olusturulmasi gergeklestirilecek
ve bu form calismanin yudrutilecedi U¢ ilden elde edilen en az 500 Kkisilik bir
ornekleme uygulanacaktir. Bu drneklemin 17-70 yaslarindaki bireylerden dengeli bir
sekilde olusmasi saglanacaktir. Bu uygulamadan elde edilen dataya agimlayici ve
dogrulayici faktor analizleri uygulanarak ve diger guvenirlik sonuglari da dikkate
alinarak olgcege son hali verilecek ve bu dlgek farkh ve yine genis bir érneklemde
(500 kisi) tekrar uygulanarak sonuglarin bir énceki uygulamada elde edilen faktor
yapisini verip vermedigine bakilacaktir. Uglincli agsamada, 6lgegin tekrar-test
gegerligine bakilacak ve son galisma olan dérdincu agamada, 250 kisiden olusan bir
orneklemden elde edilen dlgimlerle dlgme aracinin gecerligine iliskin kanitlar elde
edilmeye calisilacaktir. Bu calismada, ayni uygulamadan elde edilen puanlar
arasinda ortaya cikan ve elde edilen istatistiklerde yanlliga yol acan ortak metod
varyansini (common method variance) elimine edebilmek igin Olgekler ayri
zamanlarda uygulanacaktir.

Bu calismalar sirasinda hesaplanacak olan parametreler ve ilgili analizler su

sekildedir:
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a. Agimlayici ve Dogrulayici Faktér Analizleri: ik deneme formunun
olusturulmasinda elde edilen verilere, oncelikli olarak agimlayici faktor analizi
uygulanacak ve bu analizlerde, dl¢gliimesi amaglanan degdiskenin boyutlarinin
belirlenmesinde, Scree-test yonteminin yani sira paralel analiz yontemi
uygulanacaktir. Buna gore belirlenen gbziumlemelerde, faktor yuklerinin .40 ve
uzerinde olmasi, gapraz faktor yukleri arasindaki farkin en az .25 olmasi ve

faktorlerdeki maddelerin igeriklerinin teorik uygunluklari dikkate alinacaktir.

Dogrulayici faktor analizlerinde ise, ¢ozumleme yontemi olarak Maximum
Likelihood yontemi ile birlikte maddeler arasi kovaryans matrisi kullanilacaktir.
Yapisal esitlik modellemesinin bir pargasi olan dogrulayici faktér analizleri,
acimlayici faktér analizi sonucunda elde edilen faktér yapisinin / 6lgme
modelinin bir bagka orneklemde ne kadar gegerli oldugunu belirlemede
kullanilacaktir. istatistiksel olarak élgmeden kaynaklanan hatalarin devre digi
birakilmasina olanak taniyan bu yoéntem ile, kullanilacak Olgme aracinin
istatistiksel anlamdaki glvenirligi ve faktor yapisinin gegerligine iligkin gugli

kanitlar elde edilecektir.

b. Guvenirlik Analizleri: Gulvenirlik analizleri olarak temelde Cronbach’s Alpha
ic-tutarlik katsayisi hesaplanacaktir. Ayrica dogrulayici faktor analizlerinde
elde edilen parametrelerin kullaniimasi sonucunda, her bir gbzlenen
degiskende, ortuk degdiskenler tarafindan agiklanan ortalama varyansin miktari
(variance extracted) ve bir butun olarak model tarafindan acgiklanan varyansin

miktarlari (construct reliability) hesaplanacaktir.

c. Madde Analizleri: Bu analizlerde her bir maddenin toplam puanla ve kendi
faktoruyle olan korelasyonlarina bakilacaktir.

d. Gecerlik Analizleri: Gegerlik igin 6ncelikle geligtirilen o6lgme aracinin
halihazirdaki OIOH &lgekleriyle korelasyonuna bakilarak halihazir gegerlik
kanitlari elde edilecektir. Ayrica, bu yeni dlgme aracinin literatiirde OIOH ile en
yuksek iligki gosterdigi diger dediskenler olan bes-faktor kisilik modeli,

psikolojik iyi-olus gibi olumlu ruh sagligi degiskenlerinin yani sira, depresyon
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ve anksiyete gibi olumsuz ruh sagligi degiskenleriyle iliskisine de bakilarak
kavramsal gegcerligi test edilecektir.

Ancak bunlardan daha 6énemlisi, s6z konusu yeni Olgcme aracindan elde
edilecek puanlarin, halihazirdaki 6lgme araglarindan elde edilecek puanlar kontrol
edildiginde bu kriter degiskenlerdeki degiskenligin ne kadarini aciklayabildigine
bakilarak artirici gecgerlik (incremental validity) kanitlari elde edilmeye caligilacaktir.
Bu durumda kullanilacak olan analiz yéntemi hiyerarsik regresyon analizi olmakta, ve
kriter degiskenlerin tek basina bagimli degigken olarak tanimlandigi bu analizlerde ilk
once kontrol edilmek istenen degdiskenler teorik arkaplana gore teker teker ya da
birlikte blok olarak sirasiyla analize sokulmakta, en sonda ise gelistiriimis olan yeni
Olcekten elde edilen puan(lar) modele son blok olarak eklenmektedir. Buna gore,
ongorulen regresyon modellerinde, ilk sirada kisiligin bes faktorine iliskin puanlar
birinci blogu, halihazirdaki iyi-olug 6lgekleri olan Olumlu ve Olumsuz Duygu Olgegi ile
Yasam Doyumu Olgegi ikinci blogu, ve son olarak gelistirilen yeni Slcekten elde
edilecek olan faktdr puanlari ise son blogu olusturacaktir. Bu analizlerde bagimli
degiskenleri, Kisa Semptom Envanteri'nin ve Psikolojik Iyi Olus Olgeginin alt
boyutlarindan elde edilecek olan puanlar olugturacaktir.

Bu yontemlere ek olarak yine yapisal esitlik modellemesi kullanilarak goklu-
Ozellik coklu-yontem (Multi-trait multi-method) analizleriyle bagdasim (convergent
gecerligi) ve farklilagsim gecerligi (divergent validity) analizleri gergeklestirilecektir.
Son olarak, yaslara iligkin farkhliklarin daha derinlemesine incelenebilmesi igin
hiyerarsik lineer modelleme (hierarchical linear modeling-HLM) yOnteminin
kullaniimasi dusundlmektedir. Bu yontem, bilindigi Gzere 6rneklemin alt-gruplar
bazinda derinlemesine test edilmesinde bilinen en gugli analiz yontemidir ve bu

asamada kullaniimasi 6nem tagimaktadir.
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2. Kilturleraras1 Gegerligin Test Edilmesi (Kovaryans Matrislerinin
Esitligi Testi)

Kalturlerarasi gecerlik testi icin, hem Turkiye’de hem de ABD’de yasayan
400’er kisiden elde edilecek bir data Uzerinde analizler gerceklestirilecektir. Elde
edilecek olan data Uzerinde yapilacak olan analizlerde temel olarak gelistiriimis olan
Olgegin faktor yapisinin esdeger olup olmadigi sorgulanacaktir. Bu amagla, ¢oklu-
grup dogrulayici faktér analizi (multi-group confirmatory factor analysis) olarak da
adlandirilan kovaryans matrislerinin esitligi (the equality of covariance matrices) test
edilecektir. Ayrica, Turkiye’de yapilmasi planlanan ilk ¢calismada oldugu gibi, ABD’de
de bu olgegin gecerlik ve glvenirligine iligkin bir dizi kanit toplanmaya ¢alisilacaktir.
Bu calisma icin de ayrica 250 kigilik bir drneklemden elde edilecek bir data Uzerinde
calisilacak ve ilk calismada kullanilan Olgekler kullanilarak birinci ¢alismadaki
analizler tekrarlanacak, oOlgcegin ayni etkinlige ABD ornekleminde de sahip olup

olmadigi arastirilacaktir.

3. Oznel iyi-Olus Degiskeninin Gelisimsel Agidan incelenmesi

Geligtirilen 0olgek temel olarak 06znel iyi olusun zaman ekseninde
tanimlanmasina ve degerlendiriimesine dayali olacagi igin (Simsek, 2008), gelisimsel
bir kavramsallastirmayr da icerisinde barindirmaktadir. Bu nedenle, OIiOH
calismalarinda oldukga 6nemli hale gelen yas dediskeni baglaminda s6z konusu
olgunun nasil degisimlere tabi oldugunu ve bu degisimlerin ruh saghgina etkisini
arastirmak bu arastirmanin temel sorunu olacaktir. Literatirde daha once yapilan
arastirmalar, mutluluk ya da OiOH degiskeninin yasla birlikte arttigini géstermektedir.
Ancak tamamen simdiki zamana odakli olarak yapilan bu élgimlerden farkli olarak,
gecmis ve gelecek degerlendirmelerinin de oOlgme modeline eklendigi bu yeni
calismada, yasla birlikte artis olgusuna iligkin farkli boyutlarin farkli degiskenliklere
sahip olacagl beklenmektedir. Ornegin basarili yaslanma arastirmalari, yaslilarda
gecmisin, gencglerde ise gelecek boyutunun daha 6énemli oldugunu goéstermektedir.
Bu baglamda, yaslilarda OIiOHnin ge¢mis boyutunun, genclerde ise gelecek
boyutunun daha yuksek c¢ikacagina iliskin bir beklenti olduk¢a manidar

gorunmektedir. Yine bu olguya paralel olarak, gen¢ grupta gelecege iligkin
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degerlendirmelerin, yaslilarda ise ge¢mise iliskin degerlendirmelerin kriter olarak
alinacak olan ruh sagligi degiskenlerindeki varyansi daha ¢ok agiklayacagi tahmin

edilmektedir.

Bu amaclar dogrultusunda, degisik yas gruplarindan toplam 1000 kisiden elde
edilecek olan bir data ile s6z konusu sorulara yanit aranacaktir. Bu gruba, yeni
gelistirilen dlgegin yani sira, Olumlu ve Olumsuz Duygu Olgegi (durumluk), Yasam
Doyumu Olgegi, Psikolojik Iyi-Olus Olcedi ve Kisa Semptom Envanteri
uygulanacaktir. Geligtirilen yeni Olgcek yanitlayicilar tarafindan doldurulduktan bir ya
da iki guin sonra diger Olgekler doldurulacaktir. Boyle bir uygulamanin amaci, daha
once de belirtildigi gibi ortak metod varyansindan kaynaklanan yanlihgi elimine
etmektir. S6z konusu sorulara yanit aramak icin yapilacak olan analizler su

sekildedir:

a. Coklu-Grup Dogrulayici Faktor Analizleri: Yas gruplarinda ortalamalarin
kargilastirilabilmesi igin, o6lgme aracinin bu gruplarda ayni yapiya sahip
oldugunun kanitlanmasi gerekmektedir.

b. Gruplar Arasinda Ortalamalar Arasi Farklarin Karsilagtiriimasi
(Differences in Mean Structures): Geleneksel anlamdaki ortalamalar arasi
farklihklarin hesaplanmasina alternatif olarak buradaki arastirmada, ortlk
degiskenler olarak tanimlanan yapilar arasindaki farkhliklarin karsilastiriimasi
planlanmaktadir.

c. Zaman Boyutlarinin Ruh Saghgina Etkisi ve Yagla Baglantisi: Ug farkl
zaman boyutunun degisik yaslarda ruh saghgina olan farklilastirici etkisini
goOrebilmek igin, regresyonlarin esitligi analizi yapilacaktir. Bu analizlerde, U¢
zaman boyutunun her bir bagimh degiskenin yordanmasina iligkin parametre
degerleri ve aciklanan varyansin esit kabul edilip edilemeyecegine iligkin

yapisal esitlik modellemesinden elde edilen sonuglar degerlendirilecektir.
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4. Ontolojik lyi-Olug Kavraminin Motivasyon ve Duygusal iligkiler
Baglaminda Oneminin Arastiriimasi

Son olarak yapilacak olan bu arastirma ile, geligtirilen yeni Olgegin degisik
alanlarda kullaniminin avantajlarina yonelik kanitlar aranacaktir. Literatirde
kullanilan OiOH élgeklerinin (Olumlu ve Olumsuz Duygu Olcedi ve Yasam Doyumu
Olgegi) ruh sagliginin yani sira birgok farkli alanda kullanildigi bilinmektedir. Ornegin
Olumlu ve Olumsuz Duygu Olgegi motivasyon, psikopatoloji ve deneysel psikoloji
alanlarinda kullanilabilmektedir. Yasam doyumu kavrami da, farkli ise vuruk tanimlar
ve Olceklemeler ile evlilik ve is doyumu alanlarinda yayginlasmistir. Bu baglamda,
s6z konusu Olgegin halihazirdaki bu Olgeklere guglu bir alternatif olabilmesi igin,
degisik baglamlardaki faydalarinin kanitlanmasi igin iki farkli alanda (motivasyon ve
duygusal iligkiler) uygulanabilirligi ve artirici gecgerlik ¢alismalari yapilacaktir. Bu iki
farklh alandaki sorulara yanit aramak igcin iki ayri alt c¢alisma yapilmasi
planlanmaktadir.

Birinci calismada, geligtirilen 6lgedin bu alanlarda kullaniimasi durumunda
faktor yapisinin hala gegerli olup olmadigina iliskin dogrulayici faktoér analizleri
yapilacak ve bu asamada bir sorun ¢ikmasi durumunda &lgek revize edilecektir.
Olgegin bu alanda kullanilabilirligine iliskin yeterli gegerlik kanitlari elde edildikten
sonra ikinci asamaya gecilecektir. Bu asamada, daha once kullanilan Bes Faktor
Kisilik Envanterinin yani sira, Olumlu ve Olumsuz Duygu Olcekleri ile birlikte,
geligtirilen Olgcek sirayla regresyon modelinde bagimsiz degisken bloklar olarak
analize sokulacak, bagimli degiskenler ise motivasyon c¢aligmalarinda oldukga sik
kullanilan Davranigsal Aktivasyon ve inhibisyon Olgeginin ayni isimli alt dlgek
puanlar olacaktir. Ayni gcalismada, érgencilerin basari durumlari da bagimlh degisken
olarak analize sokulacaktir. S6z konusu arastirmada, Universite 6grencilerinden
olusan 300 kisilik bir drneklemden elde edilecek olan veriler kullanilacaktir.

Duygusal iligkiler baglaminda ise, birinci ¢galismadaki gegerlik kaniti bu baglamda
elde edildikten sonra ana galismaya gegilecek ve yine Bes Faktor Kisilik Envanterinin
yani sira, bu alanda en c¢ok kullanilan iliski Bicimleri Olgegini takiben yeni gelistirilen
Olcek sirasiyla bagimsiz degisken bloklari olarak analize sokulacak, bagimli degisken
ise iliski Doyumu Olgeginden elde edilen puanlar olacaktir. Bu ¢calismada da yine 300

kisilik bir drneklemden elde edilecek veriler kullanilacaktir.
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5. Psikolojik Danigmanlik Alaninda Kullanilabilecek Bir Grup Etkinligi
Programinin Olusturulmasi.

Yapilan tim bu olgusal arastirmalardan elde edilecek bilgiler 1s1ginda, grupla
psikolojik yardim hizmetlerinde kullanilabilecek bir programin olusturulmasi ve
etkililiginin test edilmesi ile ¢alisma tamamlanacaktir. Yukaridaki calismalar s6z
konusu yeni Olgegin hem temel kisilik boyutlari hem de ruh sagligi degigkenleri ile
dinamik iligkilerini bir dereceye kadar gérmemize olanak taniyacagi igin, gelistirilecek
olan programin olusturuimasinda hangi etkenlerin dikkate alinmasi ve hangi zaman
boyutuna muidahalenin daha etkili olacagina iligkin gugli ©ngoruler sunacagi
dusundlmektedir. Ayrica, olusturulacak olan programin degisik yas gruplarinin
degisik ihtiyaclarini kargilamada ne sekilde etkili olacagina iligkin olarak da énemli bir
Ongoérinin olusacagi ve bu anlamda yas gruplarina 6zel uygulamalarin
Onerilebilecegi dusunulmektedir. S6z konusu programin grupla psikolojik danigsma
uygulamalarinda kullanilabilirligi on planda tutulacak ve kisa zamanli bir mudahale
olarak (10-12 oturum) planlanmaya calisilacaktir.

Sonraki asamada, ortaya konan programin etkinligini test etmek amaciyla
toplam 30 kisilik bir gruptan tesadufi atama ile olusturulmus 6n-test son-test kontrol
gruplu desene dayali bir arastirma gercgeklestirilecektir. Yaklagik olarak 10-12 haftalik
oturumlar sonucunda, katilimcilardaki ruh saghg degiskenlerindeki (6lgumlerde Kisa
Semptom Envanteri ve Beck Depresyon Olgekleri kullanilacaktir) degisim
Olcimlenerek yapilan programin etkililigine iliskin kanit toplanmaya calisilacaktir.
Elde edilen veriler Uzerinde tekrarl 6lgimler igcin 2x2 varyans analizi uygulanacaktir.

Asagida her bir calisma agiklanmigtir.
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BOLUM llI

PROJEDE YAPILAN CALISMALAR

GALISMA 1: OLCME ARACININ GELIiSTIRILMESI

Arastirmanin bu ilk doneminde, teorik arka planin tartigiimasi ve isevuruk
tanimlar dogrultusunda madde havuzunun olusturulmasi, madde havuzunun 6n
deneme ig¢in uygulanmasi ve sonuglarin degerlendirilerek 0Olgege son halinin
verilmesi planlanmisti. Ayrica, ana uygulamanin yapilmasi ve faktor yapisinin
acimlayici ve dogrulayici faktor analiziyle test-edilmesi planlanmigti. Bu donemde
bu calismalarin tamami yapildi ve elde edilen sonuglar dogrultusunda bir makale

yazildi. Asagida bu amacla gergeklestirilen galigmalar ve sonugclari sunulmaktadir.

Bu arastirmanin konusu, 6znel iyi-olus halidir. S6z konusu kavram, temel
olarak olumlu ruh sagligi paradigmasi igerisinde yer almakta ve birgcok baglamda
calismalara konu olmaktadir. Oznel iyi olus hali (OIOH), kiginin yasamina iligkin
duygusal ve biligsel degerlendirmesi olarak tanimlanmakta ve bu degerlendirmenin
tamamen kisinin 6znel yargilarina dayanmasi gerektigi vurgulanmaktadir. Séz
konusu kavram, duygusal iyi-olug hali (DIO) ve yasam doyumu degiskenlerinin
birlesiminden ibaret bir Ust-diizey yapi olarak tanimlanmaktadir. DiO, olumsuz
duygu ve olumlu duygu bilesenlerinden olusmakta, yasam doyumu ise tek boyutlu
bir yapi olarak yasamin biligsel bir degerlendirmesi olarak tanimlanmaktadir
(Diener, 1984). Bu boyutlan 6lgmek amaciyla kullanilan temel iki dlgme araci
Olumlu ve Olumsuz Duygu Olgegi (Watson, Clark ve Tellegen, 1988) ile Yasam
Doyumu Olgegi'dir (Diener ve Emmons, Larsen ve Griffin, 1985). Son yillarda
psikoloji alaninda olumlu ruh saghgi gérisunin hakim olmasiyla birlikte, olumlu
psikolojik degiskenlerin ruh sagligindaki dneminin arastirimasina hiz verilmigtir.
Oznel iyi-olus hali (subjective well-being) kavrami, pozitif psikoloji akiminin en
onemli kavramlarindan birisi haline gelmistir. Bu kavram, yapisal anlamda farkl
kullanimlara maruz kalmis ve son olarak Diener’in (1984) tanimladidi ¢ boyutlu bir
yap! olarak kabul gérmustiir. Buna gore 6znel iyi-olus hali (OIOH) degiskeninin
temel bilegenlerinin yasam doyumu (life satisfaction) ve duygusal iyi olus (emotional
well-being) oldugu seklindeki 6lgme modeli buylk oranda kabul gormekte, duygusal
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iyi-olusun (DiO) da olumlu ve olumsuz duygu olarak adlandirilan iki bagimsiz
boyuttan olustugu varsayiimaktadir. Ancak OIOH degiskenine iliskin son yillarda
yapilan elestirilerin arttigi ve bu elestirilerin temel olarak ¢ alana odaklandigi
gozlenmektedir. Alan yazinda en ciddi sorunlardan birisi, DiO’un iki temel boyutu
olan olumlu ve olumsuz duygunun, Bes Faktor Kuraminin iki faktort olan
digadonukluk ve norotisizm degiskenleriyle kavramsal ve igsevuruk tanimlamadaki
binigikligidir. Her ne kadar bu degiskenler arasindaki iligskilere yonelik oldukga ciddi
bir olgusal literatlr oldugu g6ze c¢arpsa da, degiskenler arasindaki binisiklik, elde
edilen bulgularin sorunlu oldugunu gostermektedir. Bu durum, o6rnegin, bu
degiskenler arasindaki iligkilerin bazi ¢alismalarda .90’in Uzerinde gikmasindan da
anlasilmaktadir (Finch, 1998). OIOH ile ilgili bir baska sorun ise, bu degiskenin
kararsizhd ve arastirmada sunulan ya da algilanan baglama goére dedisiklik
gostermesidir (Bostic ve Ptacek, 2001; Carter, 2004; Headey ve Wearing, 1989;
Hills ve Argyle, 2001). Bu nedenle, kisi-igi degiskenlik (intraindividual variability)
sorunu, bu degiskene iliskin dlgiimlerin ve yapilan arastirmalarin guvenirligini ciddi
anlamda tehdit etmektedir. Son olarak literatirde vurgulanan en 6nemli sorun,
gecerli OIOH tanimlamasinin zevkgi (hedonist) bir cercevede yapilmasi ve bu
anlamda varolugsal ya da gelisime ve potansiyelini geligstirmeye vurgu yapan
(Eudaimonic) bir yaklagsima uzak dusmesidir. Bu da s6z konusu degiskenin, pozitif
psikolojinin 6nemli bir takim degiskenleriyle (6rn. kendini gergeklestirme, ego

gelisimi) iligskisiz gikmasina neden olmaktadir (McGregor and Little,1998).

Bu Uc¢ sorun dikkate alinarak belirlenen bu arastirmanin temel amaci,
literatiirde kullanilan QIO élgme modellerine alternatif bir model dogrultusunda yeni
bir 6lgme araci gelistirerek, yukarida tanimlanan sorun alanlarinda iyilesmeler
saglamakti. Bu baglamda, arastirmanin birinci asamasinda, literatirde kullanilan
OIOH olgeklerine alternatif olarak gelistirilmesi planlanan bir élgme aracinin
gecerlik, guvenirlik ve artimsal guvenirlik (incremental validity) calismalari

yapilmistir.
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Yontem

Bu bolimde aragtirmanin modeli, arastirma grubu, verilerin toplanmasi, verilerin

analiz edilmesi ve islem konularinda agiklamalar yer almaktadir.

Arastirma Modeli
Bu arastirma, mevcut durumu sorgulayan betimsel bir arastirmadir ve iligkisel

tarama modeline dayanarak arastirma gergeklestirilmistir. Veriler, farkh yagslardaki
bireylerden elde edilmis ve kesitsel arastirma duzeni kullaniimigtir.

Arastirma Grubu
Katiimcilarin tamami Ankara, izmir ve Canakkale ilindeki lise ve {iniversitelere

devam eden &grencilerden olusmaktadir. Olgme araglarinin uygulanacagi bireyler,
amacl (purposive) ornekleme yoluyla belirlenmigtir. Bu o6rneklemenin temeli,
arastirmanin amaglari dogrultusunda bir evrenin temsilci bir 6rnegdi yerine, amagh
olarak bir ya da birka¢ alt kesimini dérnek olarak almaktir. Baska bir deyisle amagli
ornekleme, evrenin soruna en uygun bir kesimini gézlem konusu yapmak demektir
(Sencer, 1989, s.386). Amacli 6rneklemde arastirmaci, evrenle ilgili daha onceki
kuramsal bilgilere ve kendi bilgilerine ve arastirmanin 6zel amacina dayanarak bir
orneklem belirlemektedir (Fraenkel ve Wallen, 1993, s. 87). Bu arastirmada,
arastirma grubunun belirlenmesinde amacli 6rnekleme c¢esitlerinden, maksimum
cesitlilik yontemi benimsenmis ve Olgme araglari bu bireylere uygulanmistir. Bu
ornekleme yonteminin evren degerleri hakkinda Onemli ipuglar verecegdi ifade
edilmektedir (Buyukozturk, Kilig-Cakmak, Akgin, Karadeniz ve Demirel, 2008,
s.79). asagida her bir alt arastirmada yer alan katiimcilara ait bilgiler, o alt arastirma

sunulurken agiklanmigtir.

Veri Toplama Araglari
Arastirmada veriler, asagida acgiklanan kisisel bilgi formu ve dlgekler araciligi

ile bireysel uygulama ve grup uygulamasi seklinde toplanmistir.

Kisisel bilgi formu: Katiimcilarin yas, cinsiyet ve egitim durumlari gibi

demografik Ozelliklerine iligkin bilgiler kigisel bilgi formu araciligiyla elde edilmistir.
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Olumlu ve Olumsuz Duygu Olgegi (OODO): Bu odlcek, Olumlu Duygu ve
Olumsuz Duygu adi altinda 5 dereceli Likert tipi 10’ar maddelik iki alt Olgekten
olusmaktadir. Watson ve arkadaslari (1988) tarafindan gelistirilen OONDO’niin,
Olumlu Duygu alt dlgegi kisinin ne derece ilgili, aktif ve uyanik hissettigini; Olumsuz
Duygu alt dlgegi ise kisinin kizginlik, tiksinti, sugluluk ve korku gibi 6znel sikintilari ne
derece hissettigini dlgmektedir. Olgegin i¢ tutarlik gtivenirligi Olumlu duygu igin .88 ve
Olumsuz duygu icin .87 olarak bulunmustur. Olgegin Tirkce giivenirlik ve gecerlik
calismasi Gengdz (2000) tarafindan yapilmistir. Gengdz’'un c¢alismasinda Turkge
OODO’niin orijinali ile tutarli olarak iki faktorden olustugu bulunmus, ayrica i¢ tutarligi
Olumlu ve Olumsuz duygu i¢in sirasiyla .83 ve .86; test-tekrar test guvenirligi ise yine
ayni siraya gore .40 ve .54 olarak bulunmustur. Olgegin dlgiit bagintih gecerligi ise
Beck Depresyon Olgegi ve Beck Anksiyete Olgegi ile calisiimistir. Buna gdre, Olumiu
Duygu olcegdi bu oOlcekler icin sirasiyla -.48 ve -.22’lik korelasyonlar verirken, Olumsuz
duygu olgeginin bu Olgeklerle korelasyonu yine ayni siraya gore .51 ve .47 olarak
bulunmustur. i¢ tutarlilik katsayisi bu g¢alismada Olumsuz duygu icin .77 ve Olumlu

duygu igin ise .81 bulunmustur.

Yasam Doyumu Olgegi (The Satisfaction with Life Scale): Bireylerin yasam
doyumu duzeylerini belirmek amaci ile Diener ve arkadaslarn (1985) tarafindan
geligtirilen Olgegin Turkge’ye uyarlamasi Durak ve arkadaslari (2008) tarafindan
yapiimistir. Olgek, “yagsamimin bir gok yoniyle ideallerime yakin, yasam kosullarim
¢ok iyi, yasamimdan hosnutum, su ana kadar istedigim seyleri elde edebildim ve
yeniden dunyaya gelseydim yasamimdan hemen hemen higbir sey degistirmezdim”
ifadelerini igeren 5 maddeden olugsmaktadir. Her madde igin “hi¢ uygun degil” ile “gok
uygun” arasinda degismek Uzere 1'den 7’ye kadar segenekler sunulmustur. Olgegin
ic tutarhilik katsayisi .87 bulunmustur. Turkge versiyonunda ise i¢ tutarlihk ylksek (a =

.86, .82) bulunmustur. Bu ¢alismada ise .80'dir.

Bes Biuyiik Kisilik Envanteri (The Big-Five Inventory). Benet-Martinez ve
John, (1998) tarafindan gelistirilen bes dereceli Likert tipi ve 44 maddelik bu 6lgegi
Tarkge’ye Sumer ve arkadaslar (2005) uyarlamistir. Bu bes kisilik 6zelligi Agiklik,
Sorumluluk, Disadonuklik, Uyumluluk ve Duygusal dengesizliktir (Openness,

Conscientiousness, Extraversion, Agreeableness, Neuroticism). Olgcegin Cronbach


http://tr.wikipedia.org/w/index.php?title=Deneyime_a%C3%A7%C4%B1kl%C4%B1k&action=edit&redlink=1
http://tr.wikipedia.org/wiki/Sorumluluk
http://tr.wikipedia.org/w/index.php?title=D%C4%B1%C5%9Fad%C3%B6n%C3%BCkl%C3%BCk&action=edit&redlink=1
http://tr.wikipedia.org/w/index.php?title=Uyumluluk&action=edit&redlink=1
http://tr.wikipedia.org/w/index.php?title=Duygusal_denge&action=edit&redlink=1

44

Alpha guvenirligi .64 ile .77. arasinda degismektedir. Bu caligmada ise  Alpha
degerleri .51, ile .80 arasinda bulunmustur.

Psikolojik lyi Olus Olgegi (The Psychological Well-Being Scale): Ryff

” [

(1989) tarafindan geligtirilen bu oOlgek “kisisel buyume”, “digerleriyle olumlu iligkiler”,

” “*

“Ozerklik”, “cevresel hakimiyet

kendini kabul” ve “yagsamin amaci” olmak Uzere 6
boyuttan olusmaktadir. Olgek Cenkseven (2004) tarafindan Tirkge'ye uyarlanmigtir
ve i¢ tutarhlik katsayisi.74 ile .83 arasinda degdismektedir. Bu calismada ise i¢
tutarhlik kisisel buyime Olgegi hari¢ .62 ile .77 arasinda degismektedir.

Umular indeksi (The Aspirations Index): Sdz konusu 8lgek kisilerin i¢sel ve
digsal motivasyon kaynaklarinin kisi icin dnemini belirlemeye yonelik olarak Kasser
ve Ryan (1996) tarafindan gelistirilmistir. Olgegin Tiirkgeye uyarlama calismasi
bulunmadigindan, arastirmacilar tarafindan Turkgeye c¢evrilerek uygulanmigtir.
Orijinal Olgekte yedi ayri de@erlendirme alani bulunmasina ragmen, buradaki
calismada sadece varlik, gortunus, anlamh iligskiler ve kisisel gelisim boyutlar
kullaniimistir. Bu ¢alismada i¢ tutarlilik katsayisi “varlik” i¢in .84, “gérunds” igin .82,

“kisisel buyume” icin .79 ve “anlamli iligkiler” i¢in .86 bulunmusgtur.

Rosenberg Ozsaygi Olgegi (The Rosenberg Self-Esteem Scale): Rosenberg
(1965) tarafindan gelistirilen ve genel olarak benlik saygisini 6lgmeyi amaclayan
RBSO’niin Tirkge'ye gevirisi ve uyarlamasi Cuhadaroglu (1985) tarafindan, ergenler
tizerinde yapilmistir. RBSO on maddelik ve tek boyuttan olusan bir digektir. Olgegin
Tlrkge’ye uyarlama calismasinda ise, elde edilen i¢ tutarlik Cronbach alfa katsayisi
.86’dir (Cuhadaroglu, 1985).

Kisa Semptom Envanteri (The Brief Symptom Inventory): Kisa Semptom
Envanteri (KSE) (Brief Symptom Inventory), Derogatis (1992) tarafindan gelistirilmig
53 maddelik kendini degerlendirme tart bir envanterdir. Normal oOrneklemlerde
oldugu gibi, cesitli psikiyatrik ve medikal hastalarda da ortaya c¢ikabilecek bazi
psikolojik semptomlari yakalamak amaciyla gelistiriimis ¢ok boyutlu bir semptom
tarama Olgegidir. KSE, SCL-90 olarak bilinen 90 maddelik Semptom Belirleme
Listesinin kisaltilmis bir formudur ve 9 alt digek ve 3 global indeksten olusmaktadir.
Tlarkgeye Sahin and Durak (1994) tarafindan uyarlanmis ve faktér analizi sonunda

Kaygi, Depresyon, Olumsuz benlik, Somatizasyon ve Dusmanlik olmak uzere 5 alt
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Olcekten olustugu bulunmustur. Bu c¢alismada ise sadece Kaygi, Depresyon ve
Olumsuz benlik alt dlgekleri kullaniimistir.

Verilerin Analizi

Arastirmadan elde edilen verilerin istatistiksel ¢ozimlemeleri SPSS 14.00
(Sosyal Bilimler igin istatistik Programi) ve LISREL paket programlari kullanilarak
yapimigtir.

Katihmcilarin demografik 6zelliklerinin analizinde frekans ve yuzde dagilimi
kullaniimistir. Verilerin analizinde, agimlayici faktor analizi ve dogrulayici faktor
analizi ve guvenirlik analizleri olarak temelde Cronbach’s Alpha ic-tutarlik katsayisi
ve test-tekrar test guvenirlik katsayisi hesaplanmigtir. Ayrica dogrulayici faktor
analizlerinde elde edilen parametrelerin kullanilmasi sonucunda, her bir gbzlenen
degiskende, ortuk degiskenler tarafindan agiklanan ortalama varyansin miktari
(variance extracted) ve bir butin olarak model tarafindan acgiklanan varyansin
miktarlari (construct reliability) hesaplanmistir. Gegerlik i¢in dncelikle gelistirilen
dlcme aracinin halihazirdaki OIOH dlgekleriyle korelasyonuna bakilarak halihazir
gecerlik kanitlari elde edilmistir. Ayrica, bu yeni 6lgme aracinin literatiirde OIOH ile
en yuksek iligki gosterdigi diger degiskenler olan bes-faktor kisilik modeli, psikolojik
iyi-olus gibi olumlu ruh sagligi degiskenlerinin yani sira, depresyon ve anksiyete gibi
olumsuz ruh saghg: degiskenleriyle iligkisine de bakilarak kavramsal gegerligi test
edilmistir. Ontolojik Iyi Olus Olgeginden elde edilen puanlarin, halihazirdaki dlgme
araclarindan elde edilen puanlar kontrol edildiginde bu kriter degiskenlerdeki
degiskenligin ne kadarini agiklayabildigine bakilarak artimsal gegerlik (incremental
validity) kanitlar elde edilmistir. Bu ydntemlere ek olarak Ontolojik Iyi Olus Olcegi
uzerinde yine yapisal esitlik modellemesi kullanilarak ¢oklu-6zellik ¢oklu-yontem
(multi-trait multi-method) analizleriyle, bagdasim (convergent gecerligi), artimsal
gegerlilik (incremental validity) ve farklilasim gecerligi (divergent validity) analizleri

yapilmigtir. Verilerin analiz edilmesinde en az .05 anlamlilik dizeyi benimsenmistir.
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islem

Aragtirmada veriler, bireysel uygulama ve grup uygulamasi seklinde
toplanmistir. Lise ve Universite 6grencilerinden veriler toplanirken grup uygulamasi
tercih edilmis, Universite mezunu olan katilimcilardan veri toplanirken bireysel
uygulama yoluna gidilmistir.

Veriler Universite o6grencisi olan katilimcilardan Universitede ders saatleri
icinde dersin ylrutlictsinin izni ve yardimiyla toplanmigtir. Universitede mezun
olmus katilimcilara bireysel olarak ulagiimis ve bireysel uygulama yontemi ile veriler
toplanmistir. Veriler toplanirken gonullulik ilkesi esas alinmig, katilimcilara dncelikle
arastirmanin amacina yonelik kisa bir bilgi verilmis ve ardindan arastirmaya katiimak
isteyen katilimcilara oOlgekler verilmigtir. Ayrica, gerekli durumlarda katilimcilara ek
aciklamalar yapilmistir. Katihmcilardan kimlik bilgileri istenmemistir. Olgeklerin
uygulanmasi 40-45 dakika arasinda degismistir.

Olgek gelistirme siirecinde toplam bes calisma yapilmistir ve bu calismalar

sirasinda hesaplanan parametreler ve ilgili analizler agagida sunulmustur.

Bulgular

1. Caligma: Faktor yapilarinin gecerligi ve Guvenirligi (Validation of
Factor Structure and Initial Reliability)

ilk deneme formunun olusturuimasinda elde edilen verilere, dncelikli olarak
acimlayici faktor analizi uygulanmig ve bu analizlerde, Olgulmesi amacglanan
degiskenin boyutlarinin belirlenmesinde, Scree-test yonteminin yani sira paralel
analiz yontemi uygulanmistir. Buna gore belirlenen c¢b6zimlemelerde, faktor
yuklerinin .40 ve Uzerinde olmasi, ¢apraz faktor yukleri arasindaki farkin en az .25

olmasi ve faktorlerdeki maddelerin iceriklerinin teorik uygunluklari dikkate alinmigtir.

17-41 yas arasinda 232 katihmciyla yapilan bu calismada oncelikle madde
havuzu olusturulmus, ardindan o6lgege son hali verilmis ve agimlayici ve dogrulayici
faktor analizi yapilmigtir. Faktdr analizi sonunda dlgegin 4 faktorll bir yapida oldugu

ortaya ¢ikmigtir. Birinci faktdr “umut”, ikinci faktor “pismanlik”, Ggtncu faktor “higlik”
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ve son faktor ise “etkinlesme” olarak adlandiriimigtir. Sonugta 24 faktorli Ontolojik
iyi Olus Olgeginin ilk formu elde edilmistir. Acimlayici faktor analizi sonuglari

asagida sunulmaktadir.

Tablo 1. Yagam Projesi Olgegi’nin Faktor Yiikleri
Table 1

Factor loadings of the itams of LPS

Item / Factor Study ] Study 2

H K N A H R N A
Hape (H)
Courzg=ous T80 T18
Strong T8 J78 248
Confident T4 w0 =203 733
Hopeful J07 -.333 753 =204
Lockng forward 638 749
Ambitious B35 -.268 283 J67
Regret (R)
Regratful 840 230 799
Guilty 736 36 639 318
Satizfred 284 T4 224 293 -521 391
Upseat G52 313 =207 615 287 -212
Proud A%8 648 333 - 4686 267
Incompetent 631 369 -22% 501 21

Dhsappomtad 621 AR -.243 733
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Nothingness (N)

Lost 738 210 72 =212
Aimless T11 -273 23

Helpless -.242 363 704 690

Empty 222 02 -214 268 783
Trresponsible 608 J11

Anxious 352 -231 333 A44 0 L2538
Activation (4) -.281

Ensrgstic 245 -2 422 301 TJ65
Excited 206 73 320 -213 666
Enthusizstic All T8 287 88
Dirzinad 280 309 579 393 341 572
hlotrvated AT -226 S67 652

Norz. Anzlysis 15 based on 232 cbservations m Studv | and 360 cbservations m Smdy 2. LPS ttem ratmes eange from e 3.
Likert sczle anchors ranged from [ = very slightly or not ar all to § = aaremealy. Factor lozdmgs less than 20 zrs not reprasent=d.

Factor loadings obtamed i Study 2 are not orderad.

2. Cahisma: Faktor Yapisinin Tutarhiiginin Test Edilmesi (Cross-
Validation of Factor Structure)

Dogrulayici faktor analizlerinde ise, ¢dzimleme ydntemi olarak Maximum
Likelihood yontemi ile birlikte maddeler arasi kovaryans matrisi kullaniimistir.
Yapisal esitlik modellemesinin bir parcasi olan dogrulayici faktor analizleri,
acimlayici faktor analizi sonucunda elde edilen faktor yapisinin / digme modelinin

bir bagka 6rneklemde ne kadar gecerli oldugunu belirlemede kullaniimigtir.

15-52 yas arasinda 560 katilimciyla yapilan bu c¢aligmada acimlayici ve
dogrulayici faktér analizi yapilmistir. Faktér analizi sonunda oélgegin ilk ¢calismada
ortaya c¢ikan 4 faktorli bir yapida oldugu dogrulanmistir. Sonuglar asagida

sunulmaktadir.
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Tablo 2. Yagam Projesi Olgegi’nin Dogrulayici Faktér Analizi Sonuglari

Table 2

The Results of Canfirmatory Factor Analvses an LPS.
Indices One-Factor Model Four-Factor Model Higher-Order Model

Studv 1 Studv2 Studv 1 Studv2 Studv 1 Studv2

yrdf 10.04 5.92 381 2.08 4.00 217
GFI 52 95 75 .54 T4 .84
SEMR 13 098 094 071 10 074
EMSEA 20 145 11 068 11 071
CFI 48 .67 75 90 T4 .89
AIC 262552 1588.15 1047.20 620.31 109736 643.20
CAIC 2838.96 1801.59 128732 860.44 132859 §74.43
ECVI 11.37 11.90 4.53 2.69 4.75 2.78

EMER = root-mean-square residual; RMSEA = root-mean-square error of approximation; CFI = comparative fit

index. The values of Study 2 are in bold for ease of comparison.

3. Caligma: Test-Tekrar Test Guvenirligi (Re-test Reliability)

Guvenirlik analizleri olarak temelde Cronbach’s Alpha ic-tutarlik katsayisi
hesaplanmistir. Ayrica dogrulayici faktor analizlerinde elde edilen parametrelerin
kullanilmasi sonucunda, her bir gozlenen degiskende, ortik degiskenler tarafindan
aciklanan ortalama varyansin miktari (variance extracted) ve bir bitiun olarak model

tarafindan acgiklanan varyansin miktarlari (construct reliability) hesaplanmistir.

Olgek faktorlerinin i¢ tutarlihk katsayllari a = .81 ile a =.87. arasinda
degismektedir. Cronbach Alpha katsayisi 6lgegin tumu i¢cin a = .92 bulunmustur.

57 Universite 6grencisi ile 2 hafta arayla yapilan bu g¢alismada, o6lgegin tUmu
icin test-tekrar test guvenirlik degeri .75 bulunmustur. Alt dlgeklerden “pismanlik” igin
.92, “etkinlesme” i¢in .72, “hi¢lik” i¢cin .70 ve “umut” i¢in .89 bulunmustur. Sonuclar
Olgcegin ve alt Olgeklerin test-tekrar test guvenirligi kogulunu karsiladigini

desteklemektedir.
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4. Calisma: Bagdasim Gegerligi ve Ayirdedici Gegerlik (Convergent and
Discriminant Validity)

Gegerlik icin  6ncelikle gelistirilen 6lgme aracinin  halihazirdaki OIOH
Olcekleriyle korelasyonuna bakilarak halihazir gecgerlik kanitlari elde edilmigtir.
Ayrica, bu yeni élcme aracinin literatiirde OIOH ile en yiksek iliski gésterdigi diger
degiskenler olan bes-faktor kigilik modeli, psikolojik iyi-olus gibi olumlu ruh saghgi
degdigskenlerinin yani sira, depresyon ve anksiyete gibi olumsuz ruh saghgi

degigkenleriyle iligkisine de bakilarak kavramsal gecerligi test edilmigtir.

Ayrica, Ontolojik Iyi Olus Olgeginden elde edilen puanlarin, halihazirdaki
Olgcme araclarindan elde edilen puanlar kontrol edildiginde bu kriter degiskenlerdeki
degiskenligin ne kadarini agiklayabildigine bakilarak artimsal gecgerlik (incremental
validity) kanitlari elde edilmigtir. Bunun igin analiz yontemi olarak hiyerargik
regresyon analizi kullanilmig, ve kriter degiskenlerin tek basina bagdimli degisken
olarak tanimlandigi bu analizlerde ilk dnce kontrol edilmek istenen degiskenler
teorik arkaplana goére teker teker ya da birlikte blok olarak sirasiyla analize
sokulmus, en sonunda ise Ontolojik lyi Olus Olgeginden elde edilen puanlar modele
son blok olarak eklenmistir. Buna goére, 6ngdrilen regresyon modellerinde, ilk
sirada kisiligin bes faktorlne iligkin puanlar birinci blogu, halihazirdaki iyi-olus
olcekleri olan Olumlu ve Olumsuz Duygu Olgegi ile Yasam Doyumu Olgegi ikinci
blogu, ve son olarak Ontolojik Iyi Olug Olgeginden elde edilen faktdr puanlari ise
son blogu olusturmustur. Bu analizlerde bagimh degiskenleri, Kisa Semptom
Envanteri’nin ve Psikolojik iyi Olus Olgegi'nin alt boyutlarindan elde edilen puanlar

olusturmustur.

Bu yoéntemlere ek olarak Ontolojik lyi Olus Olgegi lizerinde yine yapisal esitlik
modellemesi kullanilarak ¢oklu-6zellik ¢oklu-yontem (Multi-trait multi-method)
analizleriyle, bagdasim (convergent gecerligi) ve farklilagsim gecerligi (divergent

validity) analizleri yapiimistir.

Bu calismada Universite 6grencilerinden olusan iki grup katilimci kullanildi. 99
katiimcidan olusan ilk grup Yasam Plani Olgegdi (Life Project Scale (LPS), Olumlu-
Olumsuz Duygu Olgegi (Positive and Negative Affect Scale), Yasam Doyumu Olgegi
(Life Satisfaction Scale) ve Bes Buyuk Kisilik Envanterini (Big Five Inventory)



doldurdular. 101 katihmcidan olusan ikinci grup ise,

(Psychological Well-Being Scale) ve Umular indeksi (Inspirations Index) ve Yasam

Plani Olgegi’ni (Life Project Scale) doldurdular.

Psikolojik Iyi Olus Olgegi

Tablo 3. Yagam Projesi Olgegi’nin Bagdasim Gegerligi Sonuglari
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Tablo 4. Yagam Projesi Olgegi’nin Ayirt Edici Gegerlik Sonuglari

Table 4

Factors and Their Carrespanding Eigenvalues fram the Unrotated Frincipal Components

Analvses of FANAS and LFS Fems with Fersonality

Solution

PANAS&EE&N LFS&E&N
Factor
1 7.708 0.013
2 4742 5.044
3 2.561 2.788
4 1.863 2.405
5 1.634 2.093
a 1.509 1.790
7 1.318 1.462
2 1.241 1.262
9 1.168 1.169
10 1.008
11

1.075
1.047

52

5. Calisma: Artimsal Gegerlilik (Incremental Validity): 17-37 yas arasinda

and Negative Affect Scale) kullaniimistir. Sonuglar asagida gosteriimektedir.

Tablo 5. Yagam Projesi Olgegi’nin Artimsal Gegerlilik Sonuglari

Criterion/ Predictors

Autonomy
PA, NA
LS

OWB (Regret, Activation, Nothingness,
Hope)

Environmental Mastery
PA, NA
LS

OWB (Regret, Activation, Nothingness,
Hope)

Personal Growth

436
439

.546

.565
.588
.696

R2

190
193

299

.320
.345
485

Adj. R?

182
.180

272

313
.335
465

AR?

190

.003

105

*kk

320

*k

.026

*kk

139

olan 195 katiimciyla yapilan bu calismada Rosenberg Ozsaygi Olgegi (The
Rosenberg Self-Esteem Scale), Kisa Semptom Envanteri (The Brief Symptom
Inventory), Psikolojik Iyi Olus Olgedi (Psychological Well-Being Scale), Yagsam

Doyumu Olgegi (Life Satisfaction Scale) ve Olumlu-Olumsuz Duygu Olgegi (Positive



PA, NA
LS

OWSB (Regret, Activation, Nothingness,
Hope)

Positive Relation with Others
PA, NA
LS

OWB (Regret, Activation, Nothingness,
Hope)

Purpose in Life
PA, NA
LS

OWB (Regret, Activation, Nothingness,
Hope)

Self Efficacy
PA, NA
LS

OWB (Regret, Activation, Nothingness,
Hope)

Depression
PA, NA
LS

OWB (Regret, Activation, Nothingness,
Hope)

Anxiety
PA, NA
LS

OWB (Regret, Activation, Nothingness,
Hope)

276
276
434

373
.388
531

431
457
671

567
.646
752

.560
579
.645

.553
.565
.648

.076
.076
.188

139
157
282

.186
.209
450

321
417
.565

313
.336
416

.306
.320
420

.067
.062
158

130
137
.255

178
196
429

314
408
.549

.306
325
394

299
.309
.398

*k

076
.000
112

*hk

139
011

A31F**

*kk

.306
.013

*kk

.100

53
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Negative Self

*kk

PA, NA 525 276 268  .276
LS 529 .280 .268 .004

OWB (Regret, Activation, Nothingness,  .625 .391 .367  .111
Hope)

Notes: Predictors are presented as sets and the Beta values for the variables
in these sets

are omitted. *p<.05; **p<.01; ***p<.001

Sonuglar

Projenin ilk asamasinda, proje kapsaminda kullanilacak olan Ontolojik iyi Olus
Olgegi gelistiriimis, gecerlik, giivenirlik, agimlayici ve dogrulayici faktér analizleri

yapimigtir.

Bu calismanin sonucunda, gelistiriimis olan dlgegin, teorik olarak iligkili olmasi
beklenen degiskenlerle beklenen yodnde iligki gdsterdigi belirlenmigstir. Elde edilen
sonuglara bakildiginda, Yasam Projesi Olgeginin halihazirda 6znel iyi-olusu
6lgmekte kullanilan Yasam Doyumu Olgegi ve Olumlu ve Olumsuz Duygu Olgegi ile
guclu iliskiler gdsterdigi anlasiimaktadir. S6z konusu olgek, psikolojik iyi olus
degisekeni ve bunun boyutlari ile de beklendigi Uzere anlamli ve beklendik yonde
iligkiler gostermistir. Bunlara ek olarak beg faktor kisilik kuraminin boyutlariyla da
gelistirilen 6lgegin orta duzeyde iligkiler gosterdigi anlagiimaktadir. Son olarak umular
Olcegdi ile yasam projesinin boyutlari arasindaki iliskiler zayif olsa da beklendik yonde

ve kuramsal beklentileri destekler yonde bulgular elde edilmistir.

Ek olarak yapilan ayirdedici gecgerlik analizlerinde, literatlrde belirtildigi gibi,
halihazirda kullanilan Olumlu ve Olumsuz Duygu Olgeginin bes faktor kisilik
boyutlarindan digadonuklik ve norotiklik boyutlariyla bulastigi, buna ragmen bu
calismada gelistirilen Yasam Projesi Olgeginin alt boyutlarinin béyle bir bulasmaya

neden olmadigl anlasiimaktadir.

Elde edilen sonuglar, geligtiriien bu yeni &lgedin, varolan 6znel iyi olus

Olceklerinin psikolojik iyi olug ve ruh sagliginda acikladiklari varyansin Uzerine
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acikladigr varyasin istatistiksel olarak anlamh oldugu bulunmustur. Hiyerarsik
regresyon analizleri sonucunda, yasam projesi 0lgegi puanlarinin, her bir degiskende
acikladiklari biricik varyansin (unique variance) %10’un Uzerinde oldugu (depresyon
hari¢), ve yasam amaglari degiskeninde bu miktarin en ylksek oldugu gértlmektedir
(%24). Bu sonuglar, geligtiriimis olan yeni Ol¢egin, halihazirdaki 6znel iyi olug
Olceklerine ek olarak kisilerin ruh sagliklarinin agiklanmasinda ek bilgi verdigi ve bu
degiskenlerdeki biricik varyansi dikkate deger bir dizeyde agikladigi anlasiimistir.
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GALISMA 2. ONTOLOJIK iYi OLUS OLGEGININ KULTURLERARASI
GEGERLIGIN TEST EDILMESi (KOVARYANS MATRISLERININ ESITLIGi TESTI)

1. Yasam Projesi Olgegi’nin Kiiltiirlerarasi Gegerligin Test Edilmesi

Arastirmanin dguncl 6 aylik donemde (12-18 ay arasi), Ontolojik iyi Olus
Olgeginin kiltlirlerarasi gecerligin test edilmesi (kovaryans matrislerinin esitligi testi),
ABD’de 250 kisilik bir drneklemde gecerlik uygulamasinin yapilmasi ve projenin on
sekizinci ayinda 6znel iyi-olus degiskeninin gelisimsel agidan incelenmesi galismasina
baglanmasi planlanmigtir. Bu baglamda, ilk olarak projenin bir sonraki agamasi olan
Ontolojik Iyi Olus Olgeginin kiltirlerarasi gecerligin test edilmesine (kovaryans
matrislerinin esitliginin test edilmesi) iliskin ¢alismalar yapilmistir. Bu amagla, Turkiye
ve ABD’den veri toplanmigtir. ABD’den veri toplanirken proje yuruticusu kigisel
baglantilarini kullanmistir ve gelisim psikologu olan bir akademisyenden yardim

alinmigtir.

Yontem

Bu boélimde arastirmanin modeli, arastirma grubu, verilerin toplanmasi, verilerin

analiz edilmesi ve islem konularinda agiklamalar yer almaktadir.

Arastirma Modeli
Bu arastirma, mevcut durumu sorgulayan betimsel bir aragtirmadir ve iligkisel

tarama modeline dayanarak arastirma gercgeklestirilmistir. Veriler, farkh yaslardaki

bireylerden elde edilmis ve kesitsel arastirma duzeni kullaniimistir.

Arastirma Grubu
Katilimcilarin tamami Ankara, izmir ve Canakkale ilindeki (iniversitelere devam

eden Ogdrencilerden ve ABD’de Uuniversitelere devam eden 0Ogrencilerden
olusmaktadir. Olgme araglarinin uygulanacag bireyler, amaclh (purposive) érnekleme
yoluyla belirlenmistir. Asagida her bir alt arastirmada yer alan katilimcilara ait bilgiler,

o alt arastirma sunulurken agiklanmigtir.
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Veri Toplama Araglari
Arastirmada veriler, asagida acgiklanan kisisel bilgi formu ve dlgekler araciligi

ile bireysel uygulama ve grup uygulamasi seklinde toplanmigtir.
Kisisel bilgi formu: Katiimcilarin yas, cinsiyet ve egitim durumlari gibi

demografik 6zelliklerine iliskin bilgiler kisisel bilgi formu aracilhigiyla elde edilmistir.

ABD ve Tiirkiye’'de Ontolojik lyi Olus Olgegi'nin kiiltiirlerarasi gecerligin test
edilmesi ¢alismasi icin kullanilan Oolgeklerin psikometrik Ozellikleri asagida
aciklanmaktadir.

Ontolojik Iyi Olug Olgegi (0i00): Bu proje kapsaminda gelistirilen ve
gecerlik guvenirlik analizleri birinci donem raporunda sunulan bu 0&lgek dort
boyuttan olugsmaktadir: Pismanlik, aktivasyon, higlik ve umut. Yapilan birinci dénem
calismasi sonucunda s6z konusu dlgegdin kisilik dediskeninin yani sira bir¢ok ruh

saghgi degiskeni ile beklenen yonde ve guglu iligkileri belirlenmigtir.

Olumlu ve Olumsuz Duygu Olgegi (OODO): Bu dlcek, Olumlu Duygu ve
Olumsuz Duygu adi altinda 5 dereceli Likert tipi 10’ar maddelik iki alt Olgekten
olusmaktadir. Watson ve arkadaslari (1988) tarafindan gelistirilen OONDO’niin,
Olumlu Duygu alt dlgegi kisinin ne derece ilgili, aktif ve uyanik hissettigini; Olumsuz
Duygu alt dlgegi ise kisinin kizginlik, tiksinti, sugluluk ve korku gibi 6znel sikintilari ne
derece hissettigini dlgmektedir. Olgegin i tutarlik gtivenirligi Olumlu duygu igin .88 ve
Olumsuz duygu igin .87 olarak bulunmustur. Olgegin Tirkge guvenirlik ve gegerlik
calismasi Gengdz (2000) tarafindan yapilmistir. Gengdz’'un c¢alismasinda Turkge
OO0DO’niin orijinali ile tutarli olarak iki faktdérden olustugu bulunmus, ayrica i¢ tutarligi
Olumlu ve Olumsuz duygu i¢in sirasiyla .83 ve .86; test-tekrar test guvenirligi ise yine
ayni siraya gore .40 ve .54 olarak bulunmustur. Olgegin dlgit bagintih gegerligi ise
Beck Depresyon Olgegi ve Beck Anksiyete Olgegi ile calisiimistir. Buna gdre, Olumiu
Duygu 0lgcegi bu dlgekler igin sirasiyla -.48 ve -.22’lik korelasyonlar verirken, Olumsuz
duygu olgeginin bu Olgeklerle korelasyonu yine ayni siraya gore .51 ve .47 olarak
bulunmustur. ig tutarlilik katsayisi bu c¢alismada Olumsuz duygu igin .77 ve Olumlu

duygu icin ise .81 bulunmustur.

Yasam Doyumu Olgegi (The Satisfaction with Life Scale): Bireylerin yasam

doyumu duzeylerini belirmek amaci ile Diener ve arkadaslarn (1985) tarafindan
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geligtirilen Olgegin Turkge’ye uyarlamasi Durak ve arkadaslari (2008) tarafindan
yapiimigtir. Olgek, “yasamimin bir gok yoniyle ideallerime yakin, yasam kosullarim
¢ok iyi, yasamimdan hosnutum, su ana kadar istedigim seyleri elde edebildim ve
yeniden dunyaya gelseydim yasamimdan hemen hemen higbir sey degistirmezdim”
ifadelerini iceren 5 maddeden olugsmaktadir. Her madde igin “hi¢ uygun degil” ile “gok
uygun” arasinda degismek Uzere 1'den 7’ye kadar segenekler sunulmustur. Olgegin
ic tutarhiik katsayisi .87 bulunmustur. Turkge versiyonunda ise i¢ tutarlihk ylksek (a =

.86, .82) bulunmustur. Bu ¢alismada ise .80°dir.

Bes Biuyiik Kisilik Envanteri (The Big-Five Inventory): Benet-Martinez ve
John, (1998) tarafindan gelistirilen bes dereceli Likert tipi ve 44 maddelik bu dlg¢egdi
Tarkge’ye Sumer ve arkadaslar (2005) uyarlamistir. Bu bes kisilik 6zelligi Agiklik,
Sorumluluk, Disadonuklik, Uyumluluk ve Duygusal dengesizliktir (Openness,
Conscientiousness, Extraversion, Agreeableness, Neuroticism). Olgcegin Cronbach
Alpha guvenirligi .64 ile .77. arasinda degismektedir. Bu calismada ise  Alpha
degerleri .51, ile .80 arasinda bulunmustur.

Psikolojik lyi Olus Olgegi (The Psychological Well-Being Scale): Ryff

(1989) tarafindan geligtirilen bu Olgek “kisisel buyume”, “digerleriyle olumlu iligkiler”,

” “*

“Ozerklik”, “cevresel hakimiyet

kendini kabul” ve “yagsamin amaci” olmak Uzere 6
boyuttan olusmaktadir. Olgek Cenkseven (2004) tarafindan Tiirkge’ye uyarlanmistir
ve i¢ tutarhlik katsayisi.74 ile .83 arasinda degismektedir. Bu calismada ise i¢
tutarhlik kisisel buyime Olgegi hari¢ .62 ile .77 arasinda degismektedir.

Rosenberg Ozsaygi Olgegi (The Rosenberg Self-Esteem Scale): Rosenberg
(1965) tarafindan gelistirilen ve genel olarak benlik saygisini 6lgmeyi amaclayan
RBSO’niin Tiirkge'ye gevirisi ve uyarlamasi Cuhadaroglu (1985) tarafindan, ergenler
tizerinde yapilmistir. RBSO on maddelik ve tek boyuttan olusan bir digektir. Olgegin
Tarkge’ye uyarlama calismasinda ise, elde edilen i¢ tutarlik Cronbach alfa katsayisi
.86’dir (Cuhadaroglu, 1985).


http://tr.wikipedia.org/w/index.php?title=Deneyime_a%C3%A7%C4%B1kl%C4%B1k&action=edit&redlink=1
http://tr.wikipedia.org/wiki/Sorumluluk
http://tr.wikipedia.org/w/index.php?title=D%C4%B1%C5%9Fad%C3%B6n%C3%BCkl%C3%BCk&action=edit&redlink=1
http://tr.wikipedia.org/w/index.php?title=Uyumluluk&action=edit&redlink=1
http://tr.wikipedia.org/w/index.php?title=Duygusal_denge&action=edit&redlink=1
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Verilerin Analizi

Arastirmadan elde edilen verilerin istatistiksel ¢ozimlemeleri SPSS 14.00
(Sosyal Bilimler igin istatistik Programi) ve LISREL paket programlari kullanilarak

yapilmistir.

Katilimcilarin demografik 6zelliklerinin analizinde frekans ve yuzde dagilimi
kullaniimistir. Verilerin analizinde, agimlayici faktér analizi ve dogrulayici faktor
analizi hesaplanmigtir. Elde edilecek olan data Uzerinde yapilacak olan analizlerde
temel olarak Ontolojik lyi Olus Olgegi'nin faktér yapisinin esdeger olup olmadig
sorgulanmigtir. Bu amagla, c¢oklu-grup dogrulayici faktér analizi (multi-group
confirmatory factor analysis) olarak da adlandirilan kovaryans matrislerinin esitligi
(the equality of covariance matrices) analizi yapilmistir. Ayrica, Ontolojik iyi Olus
Olgegi'nin gelistirimesi galismasinda oldugu gibi, ABD’de de bu dlgegin gegerlik ve
glivenirligine iliskin bir dizi kanit toplanmaya calisilmistir. Bu ¢alisma icin Ontolojik lyi
Olus Olgegi’nin gelistirimesi calismasinda kullanilan dlgekler kullanilarak; olgcek
gelistirme cgalismasinda yapilan analizler tekrarlanmig, Olgegin ayni etkinlige ABD
ornekleminde de sahip olup olmadigi arastirnlmistir. Verilerin analiz edilmesinde en

az .05 anlamlilik dizeyi benimsenmigtir.

islem

Aragtirmada veriler, bireysel uygulama ve grup uygulamasi seklinde
toplanmigtir. Veriler toplanirken bireysel uygulama ve grup uygulamasi tercih
edilmistir.

Veriler hem Turkiye'de hem de ABD’de katilimcilardan Universitede ders
saatleri icinde dersin ydratictusinin izni ve vyardimiyla toplanmigtir. Veriler
toplanirken gonullllik ilkesi esas alinmig, katilimcilara Oncelikle arastirmanin
amacina yonelik kisa bir bilgi verilmis ve ardindan arastirmaya katilmak isteyen
katilmcilara oOlgekler verilmistir. Ayrica, gerekli durumlarda katilimcilara ek
aciklamalar yapilmistir. Katihmcilardan kimlik bilgileri istenmemistir. Olgeklerin

uygulanmasi 30-35 dakika arasinda degismistir.
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Bulgular

a. Kovaryans Matrislerinin Esitligi Testi
Kalturlerarasi gecerlik testi icin, Turkiye’de 411 kisiden, ABD’de ise 370

kisiden elde edilen bir veri seti Uzerinde analizler gerceklestiriimigtir. Elde edilen data
uzerinde yapilan analizlerde temel olarak projenin ilk 6 ayinda gelistirilmis olan
Ontolojik Iyi Olus Olgegi'nin (Yasam Projesi Olgegi) faktér yapisinin esdeger olup
olmadidi sorgulanmistir. Bu amagla, ¢oklu-grup dogrulayici faktor analizi (multi-group
confirmatory factor analysis) olarak da adlandirilan kovaryans matrislerinin esitligi

(the equality of covariance matrices) analizi yapiimistir.

Oncelikle YPO'niin hem Turkiye hem de ABD datasinda faktér yapisinin
dogrulanip dogrulanmadigina iligkin her iki grup i¢in ayri analizler yapilmistir (Kline,
2005). Yapilan analizler s6z konusu 0Olgegin hem Amerika datasinda (CFl .97, IFI .97,
ve RMSEA 0.086) hem de Turkiye datasinda (CFl .97, IFI 97, ve RMSEA 0.077) kabul
edilebilir uyum iyiligi sonuglari verdigini gostermistir. Analiz sonuglarina iligkin madde-

Olcek iligkileri agagida Sekil 1 ve Sekil 2’de sunulmaktadir.
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Bundan sonraki asamada bu kez U¢ asamada kovaryans
matrislerinin egitligi test edilmigtir (Joreskog & Sorbom, 1993). Birinci asamada,
her iki kultirde kovaryans matrislerinin esit oldugu varsayilarak c¢oklu-grup
analizleri yapilmis ve su uyum iyiligi degerleri bulunmustur: y*(sd = 546):
2904.97, p>.05; IFI = 0.93; CFl = 0.93; RMSEA = 0.106. Bundan sonraki
asamada, bu kez faktor yuklerinin her iki kultirde farklilastigina iliskin varsayim
modele eklenerek model tekrar test edilmigtir. Bu analizler sonucunda ise su
degerler elde edilmistir: y*(sd = 522): 2822.33, p>.05; IFI = 0.93; CFl = 0.93;
RMSEA = 0.110. Gorulecegi Uzere iki model arasinda bir farklilik
g6zlenmemektedir. Son agsamada ise bu kez hata varyanslarinin her iki kultirde
farkh olduguna iligkin varsayimla model tekrar test edilmis ve daha iyi uyum
iyiligi degerlerine ulasilmistir: y?(sd = 526): 2416.33, p>.05; IFl = 0.95; CFI =
0.95; RMSEA = 0.096.

Bu sonuglar, s6z konusu dlgme modelinin her iki kaltirde de gecerli
oldugunu, ancak modelde agiklanamayan hata miktarlarinin kultlrlerarasinda
farkhlik goOsterdigi belirtilebilir. Bu durumda, yapinin Olgebildigi sey olan
varlikbilimsel iyi-olug hali degiskeninin kultUrlerarasinda farklihk gostermedigi,

bu modelde agiklanamayan degiskenligin ise farklilik gésterdigi anlasiimaktadir.

Bu galismaya ek olarak, dlgegin faktér yapisinin ABD’de de dogrulanip
dogrulanmadidi  Arizona’da yasayan 250 kisiden toplanan verilerle

incelenmistir. izleyen béliimde bu sonuglar veriimektedir.

2. Yagsam Projesi Olgegi’nin ABD’deki Gegerlik Sonuglari
ikinci olarak, Tirkiye'de ilk 6 ayda yapilan Ontolojik Iyi Olus Olgegi'nin

geligtiriimesi ¢alismasinda oldugu gibi, ABD’de de bu dlgegin gecerligine iliskin bir
dizi kanit toplanmaya cahsiimistir. Bu c¢alisma igin ABD’de 250 Kkisilik bir
orneklemden elde edilen bir data Uzerinde calisiimis ve Olgegin ayni etkinlige ABD
ornekleminde de sahip olup olmadigi arastiriimigtir.

Olgegin yapi gegerliligini incelemek igin, gézlenen verinin 4 boyutlu modele ne

oranda uyum sagladigini belirlemek amaciyla dogrulayici (confirmatory) faktor analizi
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(DFA) yapilmistir. Dogrulayici faktor analizi, gozlenebilir faktorlerden olusan (gizil
degiskenler) faktoriyel bir modelin gergcek verilerle ne derece uyum gosterdigini

degerlendirmeyi amaglamaktadir (Simsek, 2007).

Yapisal Esitlik Modelleri (YEM) alaninda kullanilan ¢ok sayida uyum indeksi
bulunmaktadir. Bunlardan en yaygin olarak kullanilani Ki Kare (X?) testidir. Modelin
veriye uyumunu tanimlamada kullanilan diger bir yol da Ki Kare'nin serbestlik
derecesine oraninin hesaplanmasidir. Bu oranin 5 ve altinda olmasi kabul edilebilir
bir deger olarak belirtimektedir (Kline, 2005). En ¢ok kullanilan uyum indeksleri lyilik
Uyum indeksi (Goodness of Fit Index, GFI), Diizeltilmis lyilik Uyum indeksi (Adjusted
Goodness of Fit Index, AGFI), Ortalama Hatalarin Karekdki (Root Mean Square
Residual, RMR), Yaklasik Hatalarin Ortalama Karekoku (Root Mean Square Error of
Approximation (RMSEA) ve Karsilastirmali Uyum indeksi’dir (Comparative Fit Index,
CFI). GFI, NFI, NNFI, IFl, RFlI ve CFInin degerinin .90 ve Uzerinde olmasi
“‘mikemmel” uyum olarak, .60 ve Uzerinde olmasi ise kabul edilebilir uyum olarak ele
alinmaktadir. Ayrica, RMR ya da RMSEA degerinin .05 ve altinda olmasi
‘mukemmel” uyumu, .08 ve altinda olmasi ise kabul edilebilir uyum olarak kabul
edilmektedir (Schermelleh-Engel, Moosbrugger ve Mduler, 2003; Sumer, 2000;
Simsek, 2007).

Yasam Projesi Olgegi'nin agimlayici faktér analizi ile ortaya konan 4 faktérli
yapisini sinamak icin dogrulayici faktor analizi (DFA) uygulanmigtir. Tablo 1°de
sunulan uyum indeksleri gozlenen verinin 4 boyutlu Onerilen modele iyi uyum

gOsterdigini ortaya koymaktadir.
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Tablo 1. Yagam Projesi Olgegi’nin ABD Orneklemi Faktor Yapisi igin lyilik Uyum

indeksleri

lyilik Uyum indeksi Deger

XZ/sd* (893,40/246) 3,63

IFI .97

CFl .97

NFI .96

NNFI .96

RFI 95

RMR 08

RMSEA .08

*p =0.00

Dogrulayici faktdr analizi ile hesaplanan (X%/sd) orani 3,63'tiir (p = .000) ve bu
deger, onerilen faktor modelinin verilerle iyi uyumlu oldugunu gostermektedir (Sumer,
2000; Simsek, 2007). IFI degerinin .97, CFI degerinin .97, NFI degerinin .96, NNFI
degerinin .96, RFI degerinin .95, RMR degerinin .08 ve RMSEA degerinin de .08
olarak bulunmus olmasi, dogrulayici faktér analizi sonucunda dlgedin 4 faktorll
yapisinin kabul edilebilir ve gegerli sonugclar verdigini gostermektedir. Path katsayilari
ise .38 ile .93 arasinda degismektedir. Bu degerlerin tamami .60’in Ustindedir ve .60

ve Ustl degerler ylksek degerler olarak kabul edilmektedir (Kline, 2005).
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Sonugclar

Bulgular dikkate alindiginda, Yasam Projesi Olgegi'nin ABD drneklemi DFA
sonuglarinin, 0&lgegin 4 faktorli yapisinin  dogrulandigini ve ABD’de de

kullanilabilecegini ortaya koydugu ifade edilebilir.

Kulturlerarasi gegerlik galismasi igin basari 6l¢itl, kovaryans matrislerinin egit
cikmasi, baska bir ifade ile Turk ve Amerikan bireylerden toplanan veri ile
gerceklestirilen goklu-grup dogrulayici faktor analizlerinin kabul edilebilir uyume-iyiligi
istatistikleri Gretmesidir. Bu kosulun saglanamamasi durumunda, Kline’in (2005)
onerdigi kismi degismezlik (partial invariance) hipotezinin test edilmesidir. Buna gore,
farkh gruplarda farkli isleyen maddelerin var olmasi durumunda, dlgme modelinin bir
batin olarak degil, bazi maddelerin disarida birakilmasi durumunda esit
sayllabilecegine iliskin bir hipotez test edilecekti. Ancak, sonuglar 6lgedin faktor
yapisinin hem Tiurkiye'de hem de ABD’de gecerli sonuglar verdigini ortaya

koymustur.

Ontolojik lyi Olus Olgegi’nin kiiltiirlerarasi gegerligin test edilmesi calismasina
iliskin sonuglar, 12-15 Mayis 2010 tarihinde yapilan 12. EARA (the 12" Biennial
Conference of the European Association for Research on Adolescence) Kongresinde

sozel bildiri olarak sunulmustur.
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GALISMA 3. ONTOLOJIK iYi-OLUS DEGISKENININ GELISIMSEL AGIDAN
INCELENMESI

Projenin bir sonraki agamasi olan ontolojik iyi-olus degiskeninin geligsimsel
acidan incelenmesi alt calismasi igin, degisik yas gruplarindan (15-75) elde edilen
bir data ile Ontolojik Iyi Olug’a iliskin kanit aranmistir. Bu alt ¢calisma icin (i¢ aylik bir

zaman ayirilmis (18-21 ay arasi) ve bu ¢alisma igin veri toplanmistir.

YOontem

Bu bolimde arastirmanin modeli, arastirma grubu, verilerin toplanmasi, verilerin

analiz edilmesi ve iglem konularinda acgiklamalar yer almaktadir.

Arastirma Modeli
Bu arastirma, mevcut durumu sorgulayan betimsel bir arastirmadir ve iligkisel

tarama modeline dayanarak arastirma gercgeklestirilmistir. Veriler, farkh yaslardaki

bireylerden elde edilmis ve kesitsel arastirma duzeni kullaniimigtir.

Arastirma Grubu
Katilimcilarin tamami Ankara, izmir ve Canakkale ilindeki lise ve niversitelere

devam eden o6grenciler, beliren yetiskinler ve yetiskinlerden olusmaktadir. Degisik
yas gruplarindan toplam 721 kisiden elde edilen bir data ile veri analizleri yapilmigtir.
Olgme araglarinin uygulanacagi bireyler, amagl (purposive) 6rnekleme yoluyla
belirlenmistir. Bu o6rneklemenin temeli, arastirmanin amaglari dogrultusunda bir
evrenin temsilci bir 6rnegi yerine, amacli olarak bir ya da birkac alt kesimini 6rnek
olarak almaktir. Bagska bir deyisle amacli 6rnekleme, evrenin soruna en uygun bir
kesimini gozlem konusu yapmak demektir (Sencer, 1989, s.386). Bu arastirmada,
arastirma grubunun belirlenmesinde amacli 6rnekleme g¢esitlerinden, maksimum
cesitlilik yontemi benimsenmis ve dlgme araglari bu bireylere uygulanmigstir. Her bir
alt arastirmada yer alan katilimcilara ait bilgiler, o alt arastirma sunulurken

acgiklanmigtir.
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Veri Toplama Araglari

Arastirmada veriler, asagida acgiklanan kisisel bilgi formu ve dlgekler araciligi

ile bireysel uygulama ve grup uygulamasi seklinde toplanmistir.

Kisisel bilgi formu: Katilimcilarin yas, cinsiyet ve egitim durumlari gibi

demografik 6zelliklerine iliskin bilgiler kisisel bilgi formu aracilhigiyla elde edilmistir.

Ontolojik iyi Olus Olgegi (0i00): Bu proje kapsaminda gelistirilen ve
gecerlik guvenirlik analizleri birinci donem raporunda sunulan bu 0&lcek dért
boyuttan olugsmaktadir: Pismanlik, aktivasyon, higlik ve umut. Yapilan birinci donem
calismasi sonucunda s6z konusu 0Olgegin kisilik degiskeninin yani sira bir¢ok ruh
saghgi degiskeni ile beklenen yonde ve guglu iligkileri belirlenmigtir.

Olumlu ve Olumsuz Duygu Olgegi (OODO): Bu dlcek, Olumlu Duygu ve
Olumsuz Duygu adi altinda 5 dereceli Likert tipi 10’ar maddelik iki alt 6lcekten
olusmaktadir. Watson ve arkadaslari (1988) tarafindan gelistirilen OONDO’niin,
Olumlu Duygu alt dlgegi kisinin ne derece ilgili, aktif ve uyanik hissettigini; Olumsuz
Duygu alt dlgegi ise kisinin kizginlik, tiksinti, su¢luluk ve korku gibi 6znel sikintilari ne
derece hissettigini dlcmektedir. Olgegin ic tutarlik glivenirligi Olumlu duygu icin .88 ve
Olumsuz duygu icin .87 olarak bulunmustur. Olgegin Tirkge giivenirlik ve gecerlik
calismasi Gengdz (2000) tarafindan yapilmistir. Gengdz'un c¢alismasinda Turkge
OO0DO’niin orijinali ile tutarli olarak iki faktorden olustugu bulunmus, ayrica i¢ tutarligi
Olumlu ve Olumsuz duygu icin sirasiyla .83 ve .86; test-tekrar test guvenirligi ise yine
ayni siraya gore .40 ve .54 olarak bulunmustur. Olgegin dlgiit bagintih gecerligi ise
Beck Depresyon Olgegi ve Beck Anksiyete Olgegi ile calisiimistir. Buna gére, Olumiu
Duygu olcegdi bu oOlgekler icin sirasiyla -.48 ve -.22’lik korelasyonlar verirken, Olumsuz
duygu olgeginin bu odlgeklerle korelasyonu yine ayni siraya gore .51 ve .47 olarak
bulunmustur. i¢ tutarlilik katsayisi bu g¢alismada Olumsuz duygu icin .77 ve Olumlu

duygu igin ise .81 bulunmustur.

Yasam Doyumu Olgegi (The Satisfaction with Life Scale): Bireylerin yasam
doyumu duzeylerini belirmek amaci ile Diener ve arkadaglar (1985) tarafindan

geligtirilen Olgegin Turkge’ye uyarlamasi Durak ve arkadaslari (2008) tarafindan
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yapiimistir. Olgek, “yagsamimin bir gok yoniyle ideallerime yakin, yasam kosullarim
cok iyi, yasamimdan hognutum, su ana kadar istedigim seyleri elde edebildim ve
yeniden dunyaya gelseydim yasamimdan hemen hemen higbir sey degistirmezdim”
ifadelerini iceren 5 maddeden olugsmaktadir. Her madde igin “hi¢ uygun degil” ile “gok
uygun” arasinda degismek Uzere 1'den 7’ye kadar segenekler sunulmustur. Olgegin
ic tutarhhk katsayisi .87 bulunmustur. Turkge versiyonunda ise i¢ tutarlihk ylksek (a =

.86, .82) bulunmustur. Bu ¢alismada ise .80°dir.

Kisa Semptom Envanteri (The Brief Symptom Inventory): Kisa Semptom
Envanteri (KSE) (Brief Symptom Inventory), Derogatis (1992) tarafindan gelistirilmis
53 maddelik kendini degerlendirme tart bir envanterdir. Normal oOrneklemlerde
oldugu gibi, cesitli psikiyatrik ve medikal hastalarda da ortaya cikabilecek bazi
psikolojik semptomlari yakalamak amaciyla gelistiriimis ¢ok boyutlu bir semptom
tarama oOlgegidir. KSE, SCL-90 olarak bilinen 90 maddelik Semptom Belirleme
Listesinin kisaltilmis bir formudur ve 9 alt digek ve 3 global indeksten olusmaktadir.
Turkceye Sahin and Durak (1994) tarafindan uyarlanmisg ve faktor analizi sonunda
Kaygi, Depresyon, Olumsuz benlik, Somatizasyon ve Dusmanlik olmak uzere 5 alt

Olgekten olustugu bulunmustur.

Verilerin Analizi
Arastirmadan elde edilen verilerin istatistiksel ¢ozimlemeleri SPSS 14.00

(Sosyal Bilimler igin istatistik Programi) ve LISREL paket programlari kullanilarak

yapilmigtir.

Katilimcilarin demografik 6zelliklerinin analizinde frekans ve yuzde dagilimi
kullanilmistir. ortalamalar arasi farkliliklarin hesaplanmasi icin iliskisiz érneklemler
icin tek yonli ANOVA (One-Way ANOVA) yapiimig ve gruplararasi farklarin
anlamhiligi Scheffe testi ile incelenmigtir. Ontolojik iyi olusun degisik yaslarda ruh
saghgiyla iligkisini incelemek icin korelasyon analizi yapilmigtir. Verilerin analiz

edilmesinde en az .05 anlamlilik dlzeyi benimsenmisgtir.
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Islem

:ra§t|rmada veriler, bireysel uygulama ve grup uygulamasi seklinde
toplanmigtir. Lise ve Universite 6grencilerinden veriler toplanirken grup uygulamasi
tercih edilmis, Universite mezunu olan katiimcilardan veri toplanirken bireysel
uygulama yoluna gidilmistir. Ontolojik Iyi Olus Olgegi yanitlayicilar tarafindan
doldurulduktan bir ya da iki gun sonra diger Olgekler doldurulmustur. Boyle bir
uygulamanin amaci, daha once de belirtildigi gibi ortak metod varyansindan

kaynaklanan yanlihgi elimine etmektir.

Veriler 6grenci olan katihmcilardan Universitede ders saatleri i¢cinde dersin
yurtiicistinin izni ve vyardimiyla toplanmistir. Ogrenci olmayan diger tim
katilimcilara bireysel olarak ulasiimis ve bireysel uygulama yontemi ile veriler
toplanmistir. Veriler toplanirken gonulluluk ilkesi esas alinmig, katilimcilara oncelikle
arastirmanin amacina yonelik kisa bir bilgi verilmis ve ardindan arastirmaya katiimak
isteyen katilimcilara Olgekler verilmistir. Ayrica, gerekli durumlarda katilimcilara ek
aciklamalar yapilmistir. Katihmcilardan kimlik bilgileri istenmemistir. Olgeklerin

uygulanmasi 40-45 dakika arasinda degismistir.

Bulgular ve Sonuclar

a. Gruplar Arasinda Ortalamalar Arasi Farklarin Karsilagtiriimasi
Aragtirmanin  bu bolumunde geleneksel anlamdaki ortalamalar arasi

farkhliklarin hesaplanmasi igin iligkisiz 6rneklemler igin tek yonli ANOVA (One-Way
ANOVA) yapilmis ve gruplararasi farklarin anlamhligi Scheffe testi ile incelenmistir.

Sonuglar her alt boyut ve toplam puan igin asagida Tablo 2’de gdsterilmektedir.



Tablo 1. Katihmcilarin YPO Puanlarinin Yasa Gére ANOVA Sonuglari
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Varyansin

Kareler

Kareler

Kaynagi Toplami Sd Ortalamasi P

Gruplararasi 407.370 3 135.790 5.004 .002
PISMANLIK Gruplarici  18725.334 690 27.138

Toplam 19132.705 693

Gruplararasi 5.802 3 1.934 113 953
CANLILIK Gruplarici 12006.254 700 17.152

Toplam 12012.055 703

Gruplararasi 250.973 3 83.658 3.048 .028
HICLIK Gruplarici ~ 19210.276 700 27.443

Toplam 19461.249 703

Gruplararasi 337.911 3 112.637 3.760 011
UMUT Gruplarigi 21121.299 705 29.959

Toplam 21459.210 708

Gruplararasi 1531.266 3 510.422 2.501 .058
_ONTOLOJiK Gruplarigi 133669.614 655 204.076
IYI-OLUS

Toplam 135200.880 658

Analiz sonuglari, katihmcilarin yas acgisindan Pigsmanhk alt Olgeginden
aldiklari puanda anlamh bir fark oldugunu gostermektedir [Fs.600) = 5.004, p<.01].
Bagka bir ifade ile katimcilarin yaslari ile Pigsmanlik alt délgeginden aldiklari puan
anlamli bir sekilde iligkilidir. Ortalama puan farklarinin hangi gruplar arasinda
oldugunu bulmak amaciyla yapilan Scheffe ¢oklu kargilastirma testi sonuglarina
gore, 19-26 yas grubu bireylerin 6lgekten aldiklari ortalama puan (25.55), 27-64 yas
grubu bireylerin dlgekten aldiklari ortalama puandan (23,45) anlamh bigcimde yuksek
bulunmustur. Diger gruplarin ortalamalari arasindaki fark anlamh bulunmamigtir.

Gelisim psikolojisi literatirunde (Arnett, 2000; 2004; 2007), 19-26 yas arasl
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yetigkinlige gecis yillar olarak ele alinmakta ve bu yaslar arasinin beliren yetigkinlik
(emerging adulthood) adi verilen yeni bir yagsam donemi oldugu vurgulanmaktadir. Bu
dénemin bes temel o6zelliginden biri de olumsuzluk/kararsizlik doénemi olmasidir
(Arnett, 2004). Ayrica, 27-64 yas arasinin yetiskinlik dénemi oldugu da literatlirde
vurgulanmaktadir. Literaturde yetigkinligin en temel 6zelliginin sabit yasam yapilarina
ulagmak oldugu belirtiimektedir. Bu bilgile birlikte ele alindiginda, beliren yetigkinlerin
Pismanlik alt dlgedinden yetiskinlere gére anlamli bicimde yuksek puan almalari,
gelisimin dogasi ile agiklanabilir. Baska bir ifade ile, beliren yetiskinlik doneminin
olumsuzluk, kararsizlik ve kafa karigikligr donemi olmasi (Arnett, 2007), bu bireylerin

bu alt dlgekten daha yuksek puan almalarinda etkili géorinmektedir.

Analiz sonuglari, katilimcilarin yas agisindan Canlilik alt dlgeginden aldiklari
puanda anlamh bir fark olmadigini gostermektedir [Fs.700) = .113, p>.05]. Bagka bir

ifade ile, katilimcilarin yaslari ile Canlilik alt 6lgeginden aldiklari puan iligkili degildir.

Analiz sonuglari, katiimcilarin yas acisindan Hiclik alt dlgedinden aldiklari
puanda anlamli bir fark oldugunu gostermektedir [Fz.700) = 3.048, p<.05]. Bagka bir
ifade ile, katihmcilarin yaslarn ile Higlik alt dlceginden aldiklari puan anlamli bir
sekilde iligkilidir. Ortalama puan farklarinin hangi gruplar arasinda oldugunu bulmak
amaciyla yapilan Scheffe ¢oklu karsilastirma testi sonuglarina goére, 19-26 yas grubu
bireylerin Olgcekten aldiklari ortalama puan (25.04), 27-64 yas grubu bireylerin
Olcekten aldiklari ortalama puandan (23,43) anlamh bigimde yuksek bulunmustur.
Diger gruplarin ortalamalari arasindaki fark anlamli bulunmamigtir. Beliren
yetigkinligin bes temel 6zelliginden biri olan olumsuzluk/kararsizligin (Arnett, 2004),
19-26 yas arasi bireylerin Higlik alt dlgeginden en ylksek puan almalarinda etkili
oldugu ifade edilebilir. Baska bir ifade ile, beliren yetigkinlerin Higlik alt dlgeginden
yetigskinlere gore anlamh bigcimde ylksek puan almalari, gelisimin dogasi ile

aciklanabilir.

Analiz sonuglari, katilimcilarin yas agisindan Umut alt Olgeginden aldiklari
puanda anlamli bir fark oldugunu gostermektedir [F.705) = 3.760, p<.05]. Bagka bir
ifade ile, katihmcilarin yaslar ile Umut alt dl¢geginden aldiklari puan anlamli bir
sekilde iligkilidir. Ortalama puan farklarinin hangi gruplar arasinda oldugunu bulmak
amaciyla yapilan Scheffe ¢oklu karsilastirma testi sonuglarina goére, 19-26 yas grubu

bireylerin dlgekten aldiklar ortalama puan (21.19), 65 ve Ustd yas grubu bireylerin
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Olcekten aldiklari ortalama puandan (19,52) anlamh bigimde yuksek bulunmustur.
Diger gruplarin ortalamalari arasindaki fark anlamli bulunmamigtir. Beliren
yetigkinligin bes temel 6zelliginden biri de bu dénemin blyuk umutlar ve beklentiler
dénemi olmasidir (Arnett, 2004). Bu donemde geleceg@e iligskin ¢cok az sey kesin
olarak netlesmistir ve birgok farkli gelecek hala olasidir. Bu donem ayni zamanda
Ozgurlikler ve kendine odaklanma (self-focused) donemidir (Arnett, 2000). Bu
dednemin kendine odaklanma, 6zgurlik ve buydk umutlar ve beklentiler dénemi
olmasinin, 19-26 yas arasi bireylerin Umut alt dlgeginden en ylksek puan
almalarinda etkili oldugu ifade edilebilir. Literatirde yaslanma ve kayiplardan dolayi
yashlihgin umutsuzluk ve yalnizlik duygusunun yogun olarak yasandigi bir donem
oldugu vurgulanmaktadir (Flammer, 1995; Unal ve Bilge, 1997). Bu durum, yagsllarin
Umut alt dlgceginden dusik puan almalarinda etkili olmus olabilir. Bagka bir ifade ile,
beliren yetiskinlerin Umut alt 6lgeginden yaslilara gore anlamli bigimde yuksek puan
almalari, gelisimin dogasi ile agiklanabilir.

Son olarak, analiz sonuglari, katiimcilarin yas agisindan Ontolojik Iyi Olug
6Igegi’nden aldiklari puanda anlamh bir fark olmadigini géstermektedir [F(s.es5 =
2.501, p>.05]. Baska bir ifade ile, katilimcilarin yaslari ile ontolojik iyi olus duzeyleri

iligkili bulunmamistir.

Arastirmanin ikinci asamasinda, ¢esitli ruh saghgi degiskenleri ile ontolojik iyi

olus arasindaki iligkiler incelenmistir.

b. Ontolojik lyi Olusun Yas Gruplarina Gére Ruh Saghgiyla iligkisi
Ontolojik iyi olusun degisik yaslarda ruh saghgiyla iliskisini incelemek igin

korelasyon analizi yapiimistir. Sonuglar agagida Tablo 3'te sunulmaktadir.



78

Tablo 2. Yas Gruplarina Gére YPO ile Ruh Saghg: Arasindaki iligkiler

crup1 CRUPZ  crups  GRuP4
BOYUT/ YAS (Beliren
(Ergen) Yetiskin) (Yetigkin) (Yash)
Olumlu Duygu  .36** 24** 25%* 16*
Olumsuz S43% 337 40 60
DuygL . . . .
Ya$am 39** 30** 30** 24**
Doyumu ' ' ' '
Depresyon -.51** =27 - 44%* -.52%*
PISMANLIK ~ Duygu 32% 2w 31+ 28+
Dizenleme
Ozerklik 39%  30% 30 50%*
lligkisellik 23% 29w 27 A4+
Yeterlik S1% 35w 53 57
Olumlu Duygu 43"  .36* 54 30%
Olumsuz 11 -21% 00 02
Duygu
Tasam 420 34 45+ 46+
Doyumu ' ' ' '
Depresyon S26%F  -2gwH - 20%* -11
CANLILIK ~ Duygu 32%  31e g 13
Dizenleme
Ozerklik 26% 18 .09 13
iliskisellik 15 2% 14 26%*
Yeterlik A0% 33w 36 18*
Olumlu Duygu  .32** A1 -.01 .01
Olumsuz S50 -46% -85 79
o Duygu ' ' ' '
HIGLIK
Yagam 39% 10 02 -.02

Doyumu
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Depresyon -B2%% - B4*x -.61** - 74%*
Duygu 28 36% 30w 17
Duzenleme
Ozerklik 3% 34% 51 54
iligkisellik 24%  30%* A1 A8
Yeterlik 5O%* 45wk 50 64%*
Olumlu Duygu  .57**  .50* AT 53
8&;{33“2 -28%  -16* ~.09 -.08
Eiiﬂmu A2% 4% 33+ 3%
Depresyon -.33** -.26%* -.20* -.12
UmMUT puygu A4 38 24 30
Dizenleme
Ozerklik 36% 33w 20* 26%*
lliskisellik 34%% 25wk 24% 36
Yeterlik I 32+ 33%

Tablo 2’de de goruldugu gibi, ergenlikte Pigmanlhk alt dlgegi ile en yuksek
korelasyonu depresyon ve vyeterlik verirken, en disik korelasyonu lliskisellik
vermektedir. Beliren yetiskinlikte Pismanlik alt olgedi ile en yuksek korelasyonu
yeterlik verirken, en dusuk korelasyonu Olumlu Duygu vermektedir. Yetigkinlikte
Pismanlik alt Olgedi ile en yuksek korelasyonu yeterlik verirken, en dusuk
korelasyonu Olumlu Duygu vermektedir. Yaslilikta ise Pismanhk alt 6lgedi ile en
yuksek korelasyonu Olumsuz Duygu verirken, en dusuk korelasyonu Olumlu Duygu
vermektedir.

Ergenlikte Canlilik alt dlgegi ile en yiksek korelasyonu Olumlu Duygu verirken,
en dusuk korelasyonu Olumsuz duygu vermektedir. Beliren yetiskinlikte Canlilik alt
Olcegi ile en ylksek korelasyonu olumlu duygu verirken, en diusuk korelasyonu
Ozerklik vermektedir. Yetigkinlikte Canlilik alt Slgedi ile en ylksek korelasyonu
Olumlu Duygu verirken, en duguk korelasyonu Olumsuz Duygu vermektedir.
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Yaslilikta ise Canlilik alt dl¢egdi ile en yuksek korelasyonu Yasam Doyumu verirken,
en duguk korelasyonu Olumsuz Duygu vermektedir.

Ergenlikte Hiclik alt dlgedi ile en yluksek korelasyonu Depresyon verirken, en
dusuk korelasyonu iliskisellik vermektedir. Beliren yetigkinlikte Higlik alt dlgegi ile en
yuksek korelasyonu Depresyon verirken, en dusuk korelasyonu yasam doyumu
vermektedir. Yetigkinlikte Higlik alt dlgedi ile en yuksek korelasyonu Olumsuz Duygu
verirken, en dusuk korelasyonu Olumlu Duygu vermektedir. Yaslilikta ise Higlik alt
Olcegi ile en yuksek korelasyonu Olumsuz Duygu verirken, en dusik korelasyonu
Olumlu Duygu vermektedir.

Ergenlikte Umut alt dlgegi ile en yuksek korelasyonu Olumlu Duygu verirken,
en dusuk korelasyonu Olumsuz duygu vermektedir. Beliren yetiskinlikte Umut alt
Olcegi ile en ylksek korelasyonu olumlu duygu verirken, en diusuk korelasyonu
olumsuz duygu vermektedir. Yetigkinlikte Umut alt dlgegdi ile en yuksek korelasyonu
Olumlu Duygu verirken, en duguk korelasyonu Olumsuz Duygu vermektedir.
Yaslilikta ise Umut alt dlgegi ile en yuksek korelasyonu Olumlu duygu verirken, en

dusuk korelasyonu Olumsuz Duygu vermektedir.
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GALISMA 4. ONTOLOJIK iYi-OLUS KAVRAMININ MOTIVASYON VE DUYGUSAL
ILISKILER BAGLAMINDA ONEMININ ARASTIRILMASI

Projenin bu asamasinda ontolojik iyi-olus ile motivasyon arasindaki iligkiler
incelenmistir. Literatiirde kullanilan OiOH &lgeklerinin (Olumiu ve Olumsuz Duygu
Olgegi ve Yasam Doyumu Olgedi) ruh sagliginin yani sira birgok farkli alanda
kullanildigi bilinmektedir. Ornegin Olumlu ve Olumsuz Duygu Olgedi motivasyon,
psikopatoloji ve deneysel psikoloji alanlarinda kullanilabilmektedir. Yasam doyumu
kavrami da, farkli ise vuruk tanimlar ve Olgeklemeler ile evlilik ve is doyumu
alanlarinda yayginlasmistir. Bu baglamda, s6z konusu 06lgegin halihazirdaki bu
Olceklere guclu bir alternatif olabilmesi igin, degisik baglamlardaki faydalarinin
kanitlanmasi i¢cin motivasyon (isyerindeki motivasyon) alaninda uygulanabilirligi
incelenmistir.

Calismada, geligtirilen dlgedin motivasyon alaninda kullaniimasi durumunda
faktor yapisinin hala gegerli olup olmadigina iligkin agimlayici ve dogrulayici faktor

analizleri yapilmistir.

Yontem

Bu boélimde arastirmanin modeli, arastirma grubu, verilerin toplanmasi, verilerin

analiz edilmesi ve iglem konularinda acgiklamalar yer almaktadir.

Arastirma Modeli
Bu arastirma, mevcut durumu sorgulayan betimsel bir aragtirmadir ve iligkisel

tarama modeline dayanarak arastirma gercgeklestirilmistir. Veriler, farkh yaslardaki

bireylerden elde edilmis ve kesitsel arastirma dizeni kullaniimigtir.

Arastirma Grubu
Katilimcilardan ilk iki grup Ankara ilinde yasayan devlet sektorinde calisan

bireylerden olusmaktadir. Son grup ise, izmir ilinde bulunan biri devlet digeri vakif
Universitesi olmak Uzere akademisyenlerden olusmaktadir. Tum katiimcilar kalici

islere sahiptir. Calismada toplam 301 katiimci yer almistir. Olgme araclarinin
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uygulanacagi bireyler, amacli (purposive) oOrnekleme yoluyla belirlenmigtir. Bu
arastirmada, arastirma grubunun belirlenmesinde amagli 6rnekleme cesitlerinden,
maksimum ¢esitlilik yontemi benimsenmis ve 0Olgme araglari bu bireylere

uygulanmigtir.

Veri Toplama Araglari

Arastirmada veriler, asagida acgiklanan kisisel bilgi formu ve dlgekler araciligi
ile bireysel uygulama ve grup uygulamasi seklinde toplanmistir.
Kisisel bilgi formu: Katiimcilarin yas, cinsiyet ve egitim durumlari gibi

demografik Ozelliklerine iligkin bilgiler kigisel bilgi formu araciligiyla elde edilmistir.

Ontolojik Iyi Olug Olgegi (0i00): Bu proje kapsaminda gelistirilen ve
gecerlik guvenirlik analizleri birinci donem raporunda sunulan bu 0&lgcek dort
boyuttan olusmaktadir: Pismanlik, aktivasyon, higlik ve umut. Yapilan birinci dénem
calismasi sonucunda s6z konusu odlgegdin kisilik degiskeninin yani sira bir¢gok ruh

saghgi degiskeni ile beklenen yonde ve guglu iligkileri belirlenmigtir.

Olumlu ve Olumsuz Duygu Olgegi (OODO): Bu 6icek, Olumiu Duygu ve
Olumsuz Duygu adi altinda 5 dereceli Likert tipi 10’ar maddelik iki alt Olgekten
olusmaktadir. Watson ve arkadaslari (1988) tarafindan gelistirlen OONDO’nin,
Olumlu Duygu alt dlgegi kisinin ne derece ilgili, aktif ve uyanik hissettigini; Olumsuz
Duygu alt dlgegi ise kisinin kizginlik, tiksinti, sugluluk ve korku gibi 6znel sikintilari ne
derece hissettigini 6lgmektedir. Olgegin i tutarlik gtivenirligi Olumlu duygu igin .88 ve
Olumsuz duygu igin .87 olarak bulunmustur. Olgegin Tiirkge glivenirlik ve gegerlik
calismasi Gengdz (2000) tarafindan yapilmistir. Gengdéz’'un c¢alismasinda Turkge
OO0DO’niin orijinali ile tutarli olarak iki faktdérden olustugu bulunmus, ayrica i¢ tutarligi
Olumlu ve Olumsuz duygu i¢in sirasiyla .83 ve .86; test-tekrar test guvenirligi ise yine
ayni siraya gore .40 ve .54 olarak bulunmustur. Olgegin dlglt bagintih gegerligi ise
Beck Depresyon Olgegi ve Beck Anksiyete Olcegi ile calisiimistir. Buna gdre, Olumiu
Duygu 0lcegi bu dlgekler icgin sirasiyla -.48 ve -.22’lik korelasyonlar verirken, Olumsuz

duygu olgeginin bu Olgeklerle korelasyonu yine ayni siraya gore .51 ve .47 olarak
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bulunmustur. ig tutarlilik katsayisi bu calismada Olumsuz duygu igin .77 ve Olumlu
duygu igin ise .81 bulunmustur.

Bes Biiyuk Kisilik Envanteri (The Big-Five Inventory): Benet-Martinez ve
John, (1998) tarafindan gelistirilen bes dereceli Likert tipi ve 44 maddelik bu 6lg¢egdi
Turkce’ye Sumer ve arkadaslari (2005) uyarlamistir. Bu bes kisilik 6zelligi Agiklik,
Sorumluluk, Disadonuklik, Uyumluluk ve Duygusal dengesizliktir (Openness,
Conscientiousness, Extraversion, Agreeableness, Neuroticism). Olgegin Cronbach
Alpha guvenirligi .64 ile .77. arasinda degismektedir. Bu caligmada ise  Alpha

degerleri .51, ile .80 arasinda bulunmustur.

Minesota is Doyumu Olgegi: Weiss, Davis, England ve Lofguist (1967)
tarafindan gelistirilen dlgek Baycan (1985) tarafindan Tlrkge’ye uyarlanarak gecerlik
ve guvenirlik caligmalari yapiimistir. (Cronbach alfa = 0,77). Minnesota is Doyum
Olgegi 1-5 arasinda puanlanan begli likert tipi bir 6lgektir. Olgek puanlamasinda, Hig
memnun degilim; 1 puan, Memnun degilim; 2 puan, Kararsizim; 3 puan, Memnunum;
4 puan, Cok memnunum; 5 puan olarak degerlendiriimektedir. Olcekte ters
puanlanan madde bulunmamaktadir. Minnesota is Doyum Olgegi igsel, digsal ve
genel doyum duzeyini belirleyici 6zelliklere sahip 20 maddeden olusmustur.

ise iliskin Duyussal lyilik Algisi Olgegi-iiDIAO (Job-Related Affective
Well-Being Scale-JAWS): Katihmcilarin ise iliskin duyussal iyilik algisiyla ilgili veriler
Katwyk ve ark. (2000) tarafindan gelistiriien ve Bayram, Kusdil, Ayta¢c ve Bilgel
(2003) tarafindan Turk kultirine uyarlanarak gegerlik ve glvenirligi saptanmis olan
ise iligkin Duyussal lyilik Algisi Olcegi-liDIAO (Job-Related Affective Well-Being
Scale-JAWS) olgegiyle elde edilmigtir. Katilimcilar, duygu igceren cumlelere iligkin
yanitlarini her bir cimlenin yaninda verilen ve 'higbir zaman' ile '¢gok sik' arasinda

degisen bes kategoriyi kullanarak isaretlemiglerdir.

Verilerin Analizi

Arastirmadan elde edilen verilerin istatistiksel ¢ézimlemeleri SPSS 14.00
(Sosyal Bilimler igin istatistik Programi) ve LISREL paket programlari kullanilarak
yapilmigtir.


http://tr.wikipedia.org/w/index.php?title=Deneyime_a%C3%A7%C4%B1kl%C4%B1k&action=edit&redlink=1
http://tr.wikipedia.org/wiki/Sorumluluk
http://tr.wikipedia.org/w/index.php?title=D%C4%B1%C5%9Fad%C3%B6n%C3%BCkl%C3%BCk&action=edit&redlink=1
http://tr.wikipedia.org/w/index.php?title=Uyumluluk&action=edit&redlink=1
http://tr.wikipedia.org/w/index.php?title=Duygusal_denge&action=edit&redlink=1
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Katihmcilarin demografik 6zelliklerinin analizinde frekans ve yuzde dagilimi
kullanilmistir. Verilerin analizinde, agimlayici faktor analizi ve dogrulayici faktor
analizi ve hiyerarsik regresyon analizi kullaniimigtir. Verilerin analiz edilmesinde en

az .05 anlamhlik dizeyi benimsenmistir.

islem
Arastirmada veriler, bireysel uygulama ve grup uygulamasi seklinde

toplanmistir. Veriler toplanirken gonullulik ilkesi esas alinmisg, katilimcilara dncelikle
arastirmanin amacina yonelik kisa bir bilgi verilmis ve ardindan arastirmaya katiimak
isteyen katilimcilara oOlgekler verilmigtir. Ayrica, gerekli durumlarda katilimcilara ek
aciklamalar yapilmistir. Katihmcilardan kimlik bilgileri istenmemigstir. Olgeklerin

uygulanmasi 40-45 dakika arasinda degismistir.

Bulgular ve Sonuclar
Analiz sonucunda, Ontolojik lyi olus Olgegi'nin agimlayici faktér analizi ile
ortaya konulan faktor yapisinin dogrulandigi goralmustir. Agimlayici ve dogrulayici

faktor analizi sonuglari asagida tablolarla sunulmaktadir.

Tablo 1. Ontolojik iyi Olus Olgegi’'nin Agimlayici Faktdr Analizi Sonuglari

Item / Factor H N R A
Hope (H)

3Forward-Looking 914 .081 .041 .031
Confident 897 072 .034 .027
Ambitious 892 091 .021 .044

Strong 869 .053 .043 .062



Hopeful
Courageous
Nothingness (N)
Empty
Irresponsible
Helpless
Anxious

Lost

Aimless
Regret (R)
Regretful
Proud (rev.)
Disappointed
Upset
Satisfied (rev.)
Activation (A)
Enthusiastic
Motivated
Excited
Energetic

Drained (rev.)

.859

.849

.051

.042

.018

.063

.043

.065

.021

.012

.042

.012

.013

.019

.023

.226

224

.014

.083

.062

.832

(24

.673

.658

.650

.569

.202

.235

.236

220

.265

.051

.012

.023

.012

.269

.034

.032

.082

.045

.205

.055

.058

.026

752

.736

.664

.658

.636

.011

.023

.021

.061

.055

.052

.064

.011

.072

.012

.036

337

.334

.031

.042

.041

.076

.351

A72

.766

. 764

.755

.586

Note. Analysis is based on 301 observations. OPS item ratings
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range from 1 to 5. Likert scale anchors ranged from 1 = very
slightly or not at all to 5 = extremely. Internal consistency
estimates for the factors are a = .96, a = .89, a = .80, a = .89,

respectively. Factor loadings lower than .20 are omitted.

Tablo 2. Ontolojik iyi Olus Olgegi’nin Dogrulayici Faktér Analizi Sonuglari

Indices A-priori A-priori Empirical Empirical
Correlated Uncorrelated Correlated Uncorrelated

Xz 476.08 2380.66 393.24 1988.03
df 246 252 203 209
x°ldf 1.93 9.44 1.93 9.53
GFlI .99 .93 .99 .94
AGFI .98 .92 .98 .92
RMSEA .056 A7 .056 A7
CFlI .99 .92 .99 .93

AIC 584.08 2476.66 493.24 2076.03
ECVI 1.95 8.26 1.64 6.92

Note. N = 301. Confidence intervals for the RMSEA were as follows: A-
priori correlated = .048-.063, a priori-uncorrelated = .16-.17, empirical
correlated = .048-.064, empirical uncorrelated = .16-.18; GFI =
goodness-of-fit index; AGFI = adjusted goodness-of-fit index;; RMSEA =
root-mean-square error of approximation; CFl = comparative fit index,
AIC = Akaike Information Criterion, ECVI = Expected Cross-Validation
Index.

Ayrica, projenin bu asamasinda, daha oOnce kullanilan Bes Faktor Kisilik
Envanterinin yani sira, Olumlu ve Olumsuz Duygu Olgekleri ile birlikte, gelistirilen
Olcek regresyon modelinde bagimsiz degisken bloklari olarak analize sokulmustur.
Sonuglar, ontolojik iyi olusun genel duygu durumu, kisilik 6zellikleri, isyerindeki duygu

durumu ve is doyumunu yordadigini gostermistir. Sonuclar, asagida Tablo 3'te
gosterilmektedir.



Tablo 3. Hiyerarsik Regresyon Analizi Sonuglari
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Criterion/Predictors

Entered by Step Bl B2 B3 R Rz  Ad). Rz AR?
Job Satisfaction
Step 1 323 .104 .098 -
PA 241 211**  .059
NA -.158** -.067 .114
Step 2 382 .146 .126 .042*
Extraversion 165*  .018
Neuroticism .029 .037
Openness -.107 -.104
Agreeableness .168*  .110*
Conscientiousness .000 -.001
Step 3 .669 .448 427 .302**
Regret .094
Activation A449**
Nothingness .164**
Hope .098
Intrinsic Satisfaction
Step 1 322 .104 .098 -
PA 271 212**  .070
NA -.115* -.032 .155*
Step 2 398 .158 .138 .054**
Extraversion 176** .037
Neuroticism .078  .082
Openness -.074 -.068
Agreeableness 201** .138*
Conscientiousness 032 .023



Step 3
Regret
Activation
Nothingness
Hope

Extrinsic Satisfaction

Step 1
PA A56**  .176*
NA -.198** -.109
Step 2
Extraversion 122
Neuroticism -.050
Openness -.139*
Agreeableness .091
Conscientiousness -.048
Step 3
Regret
Activation

Nothingness

Hope

.669 .447 426
.097
A26**
.203**
.067
.285 .081 .075
.033
.035
329 .108 .087
-.015
-.039
-.142*
.050
-.036
585 .342 317
.075
A11**
.078
129*

89

.289**

.027

.234**

Notes. N =301. 81, B2, B3 = standardized beta coefficients for Steps 1, 2, and 3

*p<.05; ** p<.01.
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GALISMA 5. PSIKOLOJIK DANISMANLIK ALANINDA KULLANILABILECEK BIR
GRUP ETKINLIiGi PROGRAMININ OLUSTURULMASI

Yapilan tum bu olgusal arastirmalardan elde edilecek bilgiler 1s1ginda, grupla
psikolojik yardim hizmetlerinde kullanilabilecek bir programin olusturulmasi ve
etkililiginin test edilmesi ile c¢alisma tamamlanmistir. Yukaridaki ¢alismalar sz
konusu yeni Olgegin hem temel kisilik boyutlari hem de ruh sagligi degigkenleri ile
dinamik iligkilerini bir dereceye kadar gérmemize olanak taniyacagi icin, geligtirilen
olan programin olusturuimasinda hangi etkenlerin dikkate alinmasi ve hangi zaman
boyutuna mudahalenin daha etkili olacagina iliskin gugli dngoriler sunacagi

dusunulmektedir.

YOontem

Bu bolimde aragtirmanin modeli, arastirma grubu, verilerin toplanmasi, verilerin

analiz edilmesi ve iglem konularinda acgiklamalar yer almaktadir.

Arastirma Modeli
Bu arastirma, mevcut durumu sorgulayan betimsel bir aragtirmadir ve iligkisel
tarama modeline dayanarak arastirma gergeklestirilmistir. Veriler, farkh yagslardaki

bireylerden elde edilmis ve kesitsel arastirma dizeni kullaniimigtir.

Arastirma Grubu
Katiimcilarin tamami izmir ilindeki Universitelere devam eden dgrencilerden
olusmaktadir. Olgme araglarinin uygulanacag bireyler, amagh (purposive) érnekleme

yoluyla belirlenmigtir.

Veri Toplama Araclari
Arastirmada veriler, agsagida acgiklanan kisisel bilgi formu ve dlgekler araciligi
ile bireysel uygulama ve grup uygulamasi seklinde toplanmistir.

Kisisel bilgi formu. Katilimcilarin yas, cinsiyet ve egitim durumlari gibi

demografik 6zelliklerine iliskin bilgiler kisisel bilgi formu aracilhigiyla elde edilmistir.
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Kisa Semptom Envanteri (The Brief Symptom Inventory): Kisa Semptom
Envanteri (KSE) (Brief Symptom Inventory), Derogatis (1992) tarafindan gelistirilmis
53 maddelik kendini degerlendirme tuarG bir envanterdir. Normal oOrneklemlerde
oldugu gibi, cesitli psikiyatrik ve medikal hastalarda da ortaya c¢ikabilecek bazi
psikolojik semptomlari yakalamak amaciyla gelistiriimis ¢ok boyutlu bir semptom
tarama Olgegidir. KSE, SCL-90 olarak bilinen 90 maddelik Semptom Belirleme
Listesinin kisaltilmis bir formudur ve 9 alt digek ve 3 global indeksten olusmaktadir.
Tlarkgeye Sahin and Durak (1994) tarafindan uyarlanmis ve faktér analizi sonunda
Kaygi, Depresyon, Olumsuz benlik, Somatizasyon ve Dusmanlik olmak Uzere 5 alt
Olcekten olustugu bulunmustur. Bu c¢alismada ise sadece Depresyon alt olgegdi

kullanilmistir.

Beck Depresyon Olgegi: Depresyon calismalarinda ¢ok sik olarak kullanilan
deg@erlendirme turu bir dlgektir. Depresyonda gorilen duygusal, somatik, bilissel ve
motivasyona dayali belirtileri 6lgcen, klinik gézlemlerden elde edilen veriler Gzerine
olusturulmus 21 maddelik bir Olgektir. Her madde depresyonla ilgili davranigsal bir
Ozelligi belirlemektedir. Maddeler, depresyonun ciddiyetine gore sifirdan 3’e kadar
degisen dereceli bir olgcek Uzerinden degerlendiriimektedir. Turkiye’de yapilan
calismalarda 6lgegin gecerli ve guvenilir oldugu bulunmustur. Tegin (1980) tarafindan
universite 6grencileri Uzerinde iki yarim test ve test-tekrar test yontemi ile yapilan
calismada guvenilirlik katsayilari sirasiyla r= .78 ve r= .65 olarak belirlenmigtir.
Universite Ogrencileri lzerinde yapilan bir baska calismada da, tek ve gift
maddelerden olugan iki yarim test korelasyonu r= .74, i¢ tutarlilik katsayisi da a= .80
olarak verilmektedir (Hisli 1989). 14-20 yaglari arasinda 146 6grenci Uzerinde yapilan
bir bagka ¢alismada da, BDE'nin test-tekrar test guvenilirligi .73 olarak bulunmustur.

Verilerin Analizi

Arastirmadan elde edilen verilerin istatistiksel ¢ozimlemeleri SPSS 14.00

paket programi kullanilarak yapilmistir.

Katilimcilarin demografik 6zelliklerinin analizinde frekans ve yuzde dagilimi
kullaniimigtir.  Verilerin analizinde, tekrarli olgimler igin 2x2 varyans analizi

kullanilmigtir. Verilerin analiz edilmesinde en az .05 anlamhlik duzeyi benimsenmistir.
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islem

S6z konusu programin grupla psikolojik danisma uygulamalarinda
kullanilabilirligi 6n planda tutulmus ve kisa zamanli bir midahale olarak (8 oturum)
planlanmigtir.

Sonraki asamada, ortaya konan programin etkinligini test etmek amaciyla
toplam 18 Kisilik bir gruptan tesadufi atama ile olusturulmus 6n-test son-test kontrol
gruplu desene dayali bir arastirma gercgeklestiriimigtir. 8 haftalik oturumlar
sonucunda, katilimcilardaki ruh sagligi degigkenlerindeki degisim oOlgumlenerek
yapilan programin eftkililigine iliskin kanit toplanmigtir. Elde edilen veriler tzerinde
tekrarli dlgimler igin 2x2 varyans analizi uygulanmistir.

Aragtirmada veriler, bireysel uygulama ve grup uygulamasi seklinde
toplanmistir. Veriler toplanirken gonulluluk ilkesi esas alinmig, katilimcilara oncelikle
arastirmanin amacina yonelik kisa bir bilgi verilmis ve ardindan arastirmaya katiimak
isteyen katilimcilara Olgekler verilmistir. Ayrica, gerekli durumlarda katilimcilara ek
aciklamalar yapilmistir. Katihmcilardan kimlik bilgileri istenmemistir. Olgeklerin

uygulanmasi 20-25 dakika arasinda degismistir. Sonuclar asagida agiklanmistir.

Bulgular ve Sonuclar

Bir mudahale programi olarak yasam projesi programinin, Universite
ogrencileri arasinda goérulen depresyon Uzerinde eftkililigini belirlemek igin tekrarli

Olctimler icin ¢ift yonli varyans analizi yapilmig ve sonuglarTablo 1 de verilmistir.
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Tablo 1. Deney ve Kontrol Grubu Ogrencilerinin Depresyon Olciimlerine

iliskin On Test ve Son Test Puanlarinin ANOVA Sonuglari

Kaynak KT Sd KO F p
Deneklerarasi 1716.25 | 17 | 1428.44
(Grup) Deney/Kontrol 1406.25 1 1406.25 63.38 .02
Hata 355.00 | 16 | 22.19
Deneklerici 4639.50 | 18 | 4600.23
(Olgiim) Ontest— Sontest | 2792,14 | 1 | 2792,14 | 1066.19 .01
Mudahale * Zaman 180423 | 1 | 180423 | 702,46 | .01
Hata 4188 | 16 | 2.62
Toplam 6355.75 | 35

ANOVA analizi sonuglarina gore,

yasam projesi

programina katilan

ogrencilerin depresyon duzeylerinin, deneysel ¢calisma oncesinden 8 hafta sonrasina

anlamh farkhlik gosterdigi belirlenmigtir. Deney ve kontrol gruplarina iliskin tekrarli

Olcimlerin, ogrencilerin depresyon puanlari Uzerinde yasam projesi programinin

etkisinin anlaml oldugu bulunmustur (F(1-16)= 702,46, p<.05). Bu bulgu, uygulanan

yasam projesi programinin

yorumlanabilir.

depresyonu

azaltmada etkili

oldugu

seklinde
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BOLUM IV

SONUG VE ONERILER

Bu arastirmanin konusu, 0znel iyi-olus halidir. S6z konusu kavram, temel
olarak olumlu ruh saghg: paradigmasi icerisinde yer almakta ve bircok baglamda
calismalara konu olmaktadir. Oznel iyi-olus hali, kisinin genel olarak yasamini kendi
sectigi kriterler baglaminda duygusal ve biligsel olarak degerlendirmesi olarak
tanimlanmakta ve daha c¢ok Bati kaynakli teorilerin temel alindigr ruh saghgi
kriterlerine dayali olarak yapilan uzman degerlendirmelerine alternatif olarak
literatirde saygin bir yer kazanmis bulunmaktadir. Her ne kadar temel birgok
problemi (teorik temelli bir yapi olarak tanimlanamamasi, kisilik boyutlariyla
karismasi, zaman igerisinde c¢ok fazla degiskenlik gostermesi gibi) icerisinde
barindirsa da, s6z konusu degigken ile ilgili yapilan arastirmalar literatirde oldukga
yayginlagsmis durumdadir. Ayni zamanda “mutluluk” kavramiyla da 6zdes olarak
kullanilan bu kavram, Ulkelerin ruh sagligi politikalarinin olusturulmasinda ve
surdurulmesinde oldukga onem verilen degiskenlerden birisi haline gelmistir.

Arastirma, Oznel iyi-olus hali konusunda yapilacak olan bir dizi galismayi
kapsamaktadir. Bu calismalarin hepsinin temel hedefi, gegerli olan OIiOH
degiskeninin kavramsal gergevesinin yeniden tanimlanmasi ve buna uygun gecerli ve
guvenilir bir dlgme aracinin geligtiriimesidir. Bu c¢alismayi temel alarak gelistirilen
Olcme aracinin ayni zamanda ABD’den toplanacak olan bir data ile kultlrlerarasi
gecerliginin test edilmesi ve sonrasinda bu yeni yapiya iligkin bir dizi hipotezin test
edilmesi de arastirmanin kapsamindadir. Gelistirilen yeni 0lgegin, varolan
Olceklerdeki sorunlarin giderilmesinde ise yarayacagi ve ayni zamanda bir¢ok alanda
kullanilabilir gegerli ve guvenilir bir ara¢g oldugunun kanitlanmasi genel olarak
arastirmanin kapsamini olusturacaktir.

Projenin ilk asamasinda, proje kapsaminda kullanilacak olan Ontolojik
lyi Olus Olgegi gelistirilmis, gegerlik, givenirlik, agimlayici ve dogrulayici faktor
analizleri yapilmigtir.

Olgek gelistirme agsamasinda, ilk deneme formunun olusturulmasinda elde
edilen verilere, oncelikli olarak agimlayici faktér analizi uygulanmistir. Olgegin 4

faktorli bir yapida oldugu ortaya cikmistir. Birinci faktor “umut”, ikinci faktor
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‘pismanlik”, Gguncu faktor “hiclik” ve son faktor ise “etkinlesme” olarak
adlandiriimistir. Sonugta 24 faktorlii Ontolojik Iyi Olus Olgeginin ilk formu elde
edilmistir. Dogrulayici faktér analizlerinde ise, ¢ézimleme ydntemi olarak Maximum
Likelihood yontemi ile birlikte maddeler arasi kovaryans matrisi kullaniimistir. Faktor
analizi sonunda 0Olgegdin ilk calismada ortaya c¢ikan 4 faktorli bir yapida oldugu
dogrulanmistir. Sonuglar agagida sunulmaktadir. Guvenirlik analizleri dlgegin ve alt
Olceklerin i¢ tutarlihk ve test-tekrar test guvenirligi kosulunu karsiladigini
desteklemektedir. Gecgerlik icin dncelikle gelistirilen 6lgme aracinin halihazirdaki
OIOH olgekleriyle korelasyonuna bakilarak halihazir gecerlik kanitlari elde
edilmistir. Ayrica, bu yeni 6lgme aracinin bes-faktor kigilik modeli, psikolojik iyi-olus
gibi olumlu ruh saghg: degigkenlerinin yani sira, depresyon ve anksiyete gibi
olumsuz ruh sagligi degiskenleriyle iliskisine de bakilarak kavramsal gecerligi test
edilmistir. Ontolojik Iyi Olus Olgeginden elde edilen puanlarin, halihazirdaki dlgme
araclarindan elde edilen puanlar kontrol edildiginde bu kriter degiskenlerdeki
degigkenligin ne kadarini agiklayabildigine bakilarak artimsal gecgerlik kanitlar elde
edilmistir. Bu yontemlere ek olarak Ontolojik iyi Olus Olgegi tizerinde goklu-6zellik

coklu-ydntem analizleriyle, bagdasim ve farklilasim gecerligi analizleri yapiimistir.

Bu calismanin sonucunda, gelistiriimis olan dlgegin, teorik olarak iligkili olmasi
beklenen degiskenlerle beklenen yonde iligki gosterdigi belirlenmigtir. Elde edilen
sonuglara bakildiginda, Yasam Projesi Olgeginin halihazirda 6znel iyi-olusu
dlcmekte kullanilan Yasam Doyumu Olgegi ve Olumlu ve Olumsuz Duygu Olgegi ile
guclt iliskiler gosterdigi anlasiimaktadir. S6z konusu olgek, psikolojik iyi olus
degiskeni ve bunun boyutlari ile de beklendigi Uzere anlamli ve beklendik yonde
iligkiler gostermistir. Bunlara ek olarak bes faktor kisilik kuraminin boyutlariyla da
geligtirilen dlgedin orta dizeyde iliskiler gosterdigi anlasiimaktadir. Son olarak umular
Olcegdi ile yasam projesinin boyutlari arasindaki iliskiler zayif olsa da beklendik yénde
ve kuramsal beklentileri destekler yonde bulgular elde edilmistir. Ayirdedici gegerlik
analizlerinde, literatirde belirtildigi gibi, halihazirda kullanilan Olumlu ve Olumsuz
Duygu Olceginin bes faktér Kkisilik boyutlarindan disadéniklik ve nérotiklik
boyutlariyla bulastigi, buna ragmen bu calismada gelistirilen Yasam Projesi Olgeginin
alt boyutlarinin bdyle bir bulasmaya neden olmadigi anlasiimaktadir. Sonuclar,
geligtirilen bu yeni dlgegin, var olan 6znel iyi olug dlgeklerinin psikolojik iyi olug ve ruh
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saghginda acikladiklari varyansin Uzerine agikladigi varyasin istatistiksel olarak

anlamli oldugu bulunmustur.

Kulturlerarasi gegerlik testi icin, Turkiye’den ve ABD’den elde edilen bir veri
seti Uizerinde analizler gergeklestiriimistir. Oncelikle YPO'niin hem Turkiye hem de
ABD datasinda faktoér yapisinin dogrulanip dogrulanmadigina iligskin her iki grup icin
ayri analizler yapiimistir. Bulgular dikkate alindiginda, Yasam Projesi Olgegi'nin ABD
orneklemi DFA sonuglarinin, olgegin 4 faktorli yapisinin dogrulandigini ve ABD’de
de kullanilabilecegini ortaya koydugu ifade edilebilir.

Kilturlerarasi gegerlik calismasi i¢in bagar o6lgutlu, kovaryans matrislerinin esit
cikmasi, baska bir ifade ile Turk ve Amerikan bireylerden toplanan veri ile
gerceklestirilen ¢oklu-grup dogrulayici faktdr analizlerinin kabul edilebilir uyume-iyiligi
istatistikleri Gretmesidir. Bu kosulun saglanamamasi durumunda, Kline’in (2005)
onerdigi kismi degismezlik (partial invariance) hipotezinin test edilmesidir. Buna gore,
farkh gruplarda farkli isleyen maddelerin var olmasi durumunda, 6lgme modelinin bir
batin olarak degil, bazi maddelerin disarida birakiimasi durumunda esit
sayllabilecegine iliskin bir hipotez test edilecekti. Ancak, sonuglar Olgegin faktor
yapisinin hem Turkiye'de hem de ABD’de gegerli sonuglar verdigini ortaya
koymustur. S6z konusu 6lgme modelinin her iki kaltirde de gegerli oldugunu, ancak
modelde acgiklanamayan hata miktarlarinin kaltirlerarasinda farklilik goésterdigi
belirtilebilir. Bu durumda, yapinin 0Olgebildigi sey olan varlikbilimsel iyi-olus hali
degiskeninin kulturlerarasinda farklilik gostermedigi, bu modelde aciklanamayan

degiskenligin ise farkhlik gosterdigi anlagiimaktadir.

Ontolojik iyi-olus degigskeninin gelisimsel agidan incelenmesi alt ¢calismasi igin,
degisik yas gruplarindan elde edilen bir data ile Ontolojik Iyi Olug’a iliskin kanit
aranmigtir. Katiimcilarin yas acgisindan Pismanlk alt dlgeginden aldiklari puanda
anlaml bir fark oldugu gorulmastir. 19-26 yas grubu bireylerin Glgekten aldiklari
ortalama puan, 27-64 yas grubu bireylerin Olgekten aldiklari ortalama puandan
yuksek bulunmustur. Diger gruplarin ortalamalari arasindaki fark anlaml
bulunmamistir. Beliren yetiskinlerin Pismanlik alt dlgeginden yetiskinlere gére anlamli
bicimde ylksek puan almalari, gelisimin dogasi ile agiklanabilir. Bagka bir ifade ile,

beliren yetiskinlik doneminin olumsuzluk, kararsizlik ve kafa karisikligi donemi olmasi
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(Arnett, 2007), bu bireylerin bu alt Olcekten daha ylksek puan almalarinda etkili
gorinmektedir.

Katiimcilarin yas acisindan Canlilik alt dlgeginden ve Ontolojik iyi Olus
Olgegi'nden aldiklari puanda fark olmadigini gériilmektedir. Katiimcilarin yas
agisindan Higlik alt dlgedinden ve Umut alt Olgeginden aldiklari puanda fark
oldugunu gorulmektedir. 19-26 yas grubu bireylerin dlgekten aldiklari ortalama puan,
27-64 yas grubu bireylerin dlgekten aldiklar ortalama puandan ylksek bulunmustur.
Beliren yetiskinligin bes temel 6zelliginden biri olan olumsuzluk/kararsizhigin (Arnett,
2004), 19-26 yas arasi bireylerin Higlik alt dlgeginden en yuksek puan almalarinda
etkili oldugu ifade edilebilir. 19-26 yas grubu bireylerin Umut 6lgeginden aldiklari
ortalama puan, 65 ve Ustu yas grubu bireylerin dlgekten aldiklari ortalama puandan
yuksek bulunmustur. Literatirde yaslanma ve kayiplardan dolayr yashlihgin
umutsuzluk ve yalnizlik duygusunun yogun olarak yasandigi bir donem oldugu
vurgulanmaktadir (Flammer, 1995). Bu durum, yaslilarin Umut alt 6lgeginden dusuk
puan almalarinda etkili olmus olabilir. Bagka bir ifade ile, beliren yetigkinlerin Umut alt
Olceginden yaslilara goére anlaml bigimde yuksek puan almalari, gelisimin dogasi ile

aciklanabilir.

Bir sonraki agamada, ontolojik iyi olusun degisik yaslarda ruh saghgiyla iligkisi
incelenmigtir. Pismanlik alt dlgegdi ile en yuksek korelasyonu depresyon ve yeterlik
verirken, en diisiik korelasyonu iligkisellik vermektedir. Beliren yetiskinlikte Pismanlik
alt dlgedi ile en yuksek korelasyonu yeterlik verirken, en dusuk korelasyonu Olumlu
Duygu vermektedir. Yetigkinlikte Pismanlik alt dlgedi ile en yuksek korelasyonu
yeterlik verirken, en dugsuk korelasyonu Olumlu Duygu vermektedir. Yaglilikta ise
Pismanlik alt dlcegi ile en yuksek korelasyonu Olumsuz Duygu verirken, en dusuk
korelasyonu Olumlu Duygu vermektedir. Ergenlikte Canlilik alt dlgegdi ile en yuksek
korelasyonu Olumlu Duygu verirken, en dusuk korelasyonu Olumsuz duygu
vermektedir. Beliren yetigkinlikte Canhlik alt dl¢egdi ile en yuksek korelasyonu olumlu
duygu verirken, en disiik korelasyonu Ozerklik vermektedir. Yetiskinlikte Canlilik alt
Olcegi ile en ylUksek korelasyonu Olumlu Duygu verirken, en dusik korelasyonu
Olumsuz Duygu vermektedir. Yaslilikta ise Canhlik alt o6lgedi ile en yuksek
korelasyonu Yasam Doyumu verirken, en dusuk korelasyonu Olumsuz Duygu
vermektedir. Ergenlikte Higlik alt dl¢egdi ile en yuksek korelasyonu Depresyon verirken,
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en dusuk korelasyonu iligkisellik vermektedir. Beliren yetiskinlikte Hiclik alt dlgedi ile
en yuksek korelasyonu Depresyon verirken, en dusuk korelasyonu yasam doyumu
vermektedir. Yetigkinlikte Higlik alt dlgedi ile en yluksek korelasyonu Olumsuz Duygu
verirken, en dusuk korelasyonu Olumlu Duygu vermektedir. Yaslilikta ise Higlik alt
Olcegi ile en yuksek korelasyonu Olumsuz Duygu verirken, en dusuk korelasyonu
Olumlu Duygu vermektedir. Ergenlikte Umut alt Ol¢egi ile en ylksek korelasyonu
Olumlu Duygu verirken, en dusitk korelasyonu Olumsuz duygu vermektedir. Beliren
yetigkinlikte Umut alt olgegi ile en ylksek korelasyonu olumlu duygu verirken, en
dusuk korelasyonu olumsuz duygu vermektedir. Yetigkinlikte Umut alt Olgegi ile en
yuksek korelasyonu Olumlu Duygu verirken, en dugsuk korelasyonu Olumsuz Duygu
vermektedir. Yaslhlikta ise Umut alt dlgegdi ile en ylksek korelasyonu Olumlu duygu

verirken, en dusuk korelasyonu Olumsuz Duygu vermektedir.

Projenin bir sonraki asamasinda ontolojik iyi-olus ile motivasyon arasindaki
iligkiler incelenmigtir. Calismada, gelistirilen dlgedin motivasyon alaninda kullaniimasi
durumunda faktor yapisinin hala gecgerli olup olmadidina iligkin agimlayici ve
dogrulayici faktér analizleri yapiimistir. Sonuglar Ontolojik lyi olus Olgeginin
acimlayici faktér analizi ile ortaya konulan faktoér yapisinin dogrulandigi goértulmastar.
Ayrica, projenin bu asamasinda, daha 6nce kullanilan Bes Faktor Kisilik Envanterinin
yani sira, Olumlu ve Olumsuz Duygu Olgekleri ile birlikte, gelistirilen Slgek regresyon
modelinde bagimsiz degisken bloklari olarak analize sokulmustur. Sonuglar, ontolojik
iyi olusun genel duygu durumu, Kisilik 6zellikleri, isyerindeki duygu durumu ve is

doyumunu yordadigini géstermistir.

Projenin son asamasinda, grupla psikolojik yardim hizmetlerinde
kullanilabilecek bir programin olusturulmasi ve etkililiginin test edilmesi ile galisma
tamamlanmistir. Sonuglar, yasam projesi programina katilan 6grencilerin depresyon
dizeylerinin, deneysel calisma Oncesinden 8 hafta sonrasina anlamli farklilik
goOsterdigine isaret etmektedir. Bu bulgu, uygulanan yasam projesi programinin

depresyonu azaltmada etkili oldugu seklinde yorumlanabilir.

Bu calismanin temel hedefi, gelistirilen yeni bir 6lgme modeli ve bu model
Isiginda hazirlanan bir 6lgme aracinin, halihazirda kullanilan o6lgme araglarina
Ustinligind  kanitlamak ve OIOH g¢alismalarinda karsilagilan problemlerden

kurtulmak ve bu anlamda bilimsel literatire katkida bulunmaktir. Bu temel amag
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dogrultusunda geligtirilen dlgegin, ayni zamanda, kullaniimakta olan olgeklere oranla
daha farkli bir takim iligkilerin ortaya konmasinda iglevsel olacag: dusunulmektedir.
Cunku yeni gelistirilen olan olgek yeni bir kavramsal cerceveye dayanmakta ve bu
anlamda farkli bir takim olgularin ortaya konmasina olanak taniyacaktir. Ornegin hali
hazirda kullanilan Olgekler, yukarida belirtildigi gibi, teorik olarak 6ziunde hazci
(hedonist) bir anlayisa dayandigi i¢in, insan yasamina ve ruh saghgina iligkin sinirh
bir c¢erceve sunmaktadir. Ancak geligtirilen olan yeni o6lgme aracinin teorik
arkaplaninda duygular, zaman, amaglar ve yasam projesi gibi kavramlar yer almakta
ve bunun Olgek calismasina yansimasi ise daha zengin bir igsevuruk tanimlama
olacaktir. Bilimsel caligmalarin bir anlamda kullanilan kavramlarin niteligiyle olan
yakin iligkisi dikkate alindiginda, bu yeni kavramsal yaklagimin insanin mutluluguna
ve ruh-saghgina iliskin yeni bir yaklasim sunacadi aciktir. Literatirde ilk kez
tanimlanan varolugsal iyi-olug kavrami ve bu dogrultuda geligtirilen olan bir dlgme

aracinin bu anlamda bilimsel alana katkisinin 6nemli olacagi dusunulmektedir.

Ayrica, elde edilen bulgular 1s1ginda hazirlanacak ve etkinligi test edilen
olan psikolojik danigma programinin, ruh saghgr alaninda kullanilabilecegi
umulmaktadir. Uluslararasi literatirde yasam Oyklsune dayali psikolojik
mudahalelerin ciddi bir uygulama alani oldugu bilinmektedir. Burada gelistirilen
OIOH modeli de bir anlamda dykiisel psikoloji paradigmasina uygun oldugu igin,
elde edilen bilgilerin, Ulkemize uygun bir mudahale programinin gelistirimesinde
onemli bilgiler saglayacagi ve en azindan ileride hazirlanacak programlar igin
ciddi bir baslangi¢ olusturacadi dusunulmektedir. Son olarak, s6z konusu
arastirma ile yas gruplarinda OiIOHne ve bu degiskenin ruh saghgi
degiskenleriyle iligkisinin farklilagmasina bakilacagi i¢in, elde edilen arastirmalar,
Turkiye’de de oldukga ihmal edilen bir alan olan basarili yaslanma calismalari
agisindan da 6nem tasiyacaktir. En azindan, elde edilen bulgular ile, ruh saghgi
alaninda calisan uygulamacilara degisik yas gruplarinda yapilabilen midahaleler
agisindan 6nem tagiyacak bazi temel ipuglarinin sunulabilecegi dugunulmektedir.

Bunlarin yani sira, bu ¢alisma Ulkemizde mutluluk konusuyla ilgili olarak
gergeklestirilen ilk genis ¢apli ¢galisma niteligindedir. Mutluluk degiskeninin birgok
degiskenden etkilendigi dusunuldigunde, daha Once yapilan c¢alismalarin bu
anlamda sinirh kaldigi soylenebilir. Bu g¢aligmalarin bircogunun da tez amaciyla



gerceklestirilen c¢aligmalar oldugu dikkate alindiginda, bu c¢alismanin tim
yurdumuza iligkin ¢ok guvenilir bir mutluluk indeksine ulagsmada bir ilk adim
oldugu soylenebilir.

So6z konusu g¢alismanin en 6zgun yonu, ¢eyrek asirdan fazla bir zamandir
kullanilmakta olan ve ancak sorunlari da acik¢a tartisiimakta olan bir dlgme
aracina alternatif bir 6lgme aracinin geligtiriimesini amacliyor olmasidir. Bu 6lgme
aracinin, yukarida tanimlanan sorunlar agisindan énemli bir agigi dolduracagi ve
literatlire bu anlamda ciddi bir katki olacagi éngérulmustur. Calismada bu élgme
aracinin gelistiriimesinin yani sira, uluslararasi literatirde kullanimini saglamak
amaciyla ABD’den toplanacak bir veri seti ile kilturlerarasi gegerliginin ortaya
konmasi olduk¢ga 6nem tasimaktadir. Her biri biden c¢ok alt calismadan olusan
toplamda bes arastirma ile gelistirilen Olgegin uluslararasi literatlirde dikkat
cekebilmesi igin ilk adimlar atiimistir. Geligtirilen 06lgek 6zinde zaman
perspektifine dayali olacag! igin, geleneksel anlamdaki Oykusel psikoloji
calismalarindaki nitel arastirma tekniklerinin zaman alici ve zahmetli
prosedurlerine oranla ¢ok kolay uygulanabilir ve kisa bir sorgulama araci olarak
kullanilabilen nitelikte olacaktir. Her ne kadar bu arag¢ ile yagsam Oykusunun
“icerigi’ne degil bu igerige iliskin bir degerlendirme s6z konusu olsa da, gelistirilen
dlcegin OIOH calismalarinin yani sira, Sykisel psikoloji alaninda da dikkati

cekecegi dusunlilmektedir.
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Ayrica belirtiimesi gereken bir nokta, yapilacak olan arastirmalarin tim

Tarkiye’ye genellestirilebilir olmadigi, bu tir galigsmalar igin bir on-calisma dizisi

oldugudur. Bu proje, bu anlamda, tim Ulkeye genellenebilir sonuglara ulagsmaktan

¢ok bazi teorik sorunlarin ¢dézimuine odaklanmaktadir ve ilerideki genis capl

calismalar i¢in ancak bir hazirlik olarak dusunulebilir.
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Abstract In this research, factor structure of the Occupational Project Scale (OPS) was
investigated to determine whether the four-factor structure (e.g., regret, activation, noth-
ingness, and hope) obtained from the research by O. F. Simsek and E. Kocayoruk (2010,
Unpublished manuscript) would be validated in the context of workplace. Additional
relationships between this new construct and personality, general affect, and job satisfaction
were then computed for construct validity. The second aim of the present research was to
provide support that the evaluations of occupational projects mediate the relationships
between general affect, affect in the workplace, and job satisfaction. Consequently, struc-
tural relations among the constructs were tested using structural equation modeling. The
results confirmed the four-factor structure and showed that this construct mediated the
relationship between affect variables (general mood and affect in the workplace) and job
satisfaction. The results are discussed in the context of career counseling.

Keywords Job satisfaction - Affect - Well-being - Occupational project

1 Introduction
1.1 Affect and Job Satisfaction

About a century ago, Freud (1955) indicated that love and work are the cornerstones of
humanness. Modern life, as Freud foresee, is a collection of personal attachments to
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meaningful others and occupational life. Indeed, research showed that there are clear
spillover effects between these two areas, indicating that satisfaction in the workplace
affects people’s ongoing life and life satisfaction (Brief and Weiss 2002; Heller et al. 2002;
Judge and Illies 2004). Recent efforts in the search for the causes of job satisfaction focus
on the dispositional characteristics of individuals such as personality and affect (Illies and
Judge 2003; Judge and Illies 2004; Judge and Larsen 2001). Research based on disposi-
tional approach indicates that these variables have close connections to the job satisfaction
of employees. When coupled with genetic factors’ influence on job satisfaction (Arvey
et al. 1989), this paradigm seeks to understand the basic and robust determinants of
employees’ well-being.

It is known that affective dispositions of employees are more related to job satisfaction
than personality characteristics (Judge and Larsen 2001; Kaplan et al. 2009). Research into
the relationship between affect and job satisfaction is based on the two-dimensional model
of positive and negative affect (PA, NA; Tellegen et al. 1999; Watson and Tellegen 1985).
According to this unipolar affectivity approach, the affective reactions of individuals are
found to load two orthogonal factors of valenced emotional activation and engagement.
Moreover, it is indicated that the associations between these affective dispositions and job
satisfaction could be stronger than it appears. According to Brief (1998), Brief and Weiss
(2002), for example, most of the job satisfaction measures used in research have cognitive
elements, although job satisfaction consists of both cognitive and affective dimensions,
which reduces the correlations between affect and job satisfaction.

Some argue that affect in the workplace should also be considered in the research on job
satisfaction (Judge and Larsen 2001). It is apparent that affective dispositions individuals
have will be highly influential in their affectivity in job. Judge and Larsen (2001) introduce
the Stimulus-Organism-Response (S-O-R) nexus, by which job satisfaction is thought of as
a function of PA and NA. This model explains individual differences in emotional reac-
tions to work conditions and the modulation of affective responses that people experience
in the workplace. Similarly, Brief and Weiss (2002) indicate that affective dispositions of
individuals will have a remarkable influence on the degree of pleasure derived from the
job. According to the authors, one way in which temperaments influence job satisfaction is
through mood at work.

Overall, there is an agreement that affect, whether in general or specifically at work, has
remarkable influences on job satisfaction. The common opinion is that, according to dis-
positional approach to job satisfaction, affective dispositions of individuals make them
prone to perceiving experiences or stimuli related to job in a certain way (Brief et al. 1995;
Brief and Weiss 2002; Judge and Larsen 2001; Levin and Stokes 1989). That is, indi-
viduals with high NA will have a tendency to focus on negative and unpleasant charac-
teristics of the job as well as themselves and the world, whereas individuals with high PA
will exhibit high levels of energy and be optimistic about their job circumstances.

1.2 Job as a Personal Project System

It is clear that the research based on dispositional approach has been proved that affect is
one of the most important causal variables concerning job satisfaction. Research by
Tellegen et al. (1988) indicated that genetic factors have remarkable influence on both PA
and NA. Adaptation theory of well-being, similarly, indicates that people have a set point
of happiness and even after highly positive or negative life events quickly return to their
neutral levels of affect (Brickman et al. 1978; Diener et al. 2006). Moreover, Arvey et al.
(1989) showed that job satisfaction has a genetic component. It is plausible to argue, then,
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that it is hard to make a progress in increasing job satisfaction levels of employees when it
is considered as a function of PA and NA, which are both highly resistant to change.
Discovering possible mediators between affective dispositions and job satisfaction will
adds to understanding and to the interventions concerning job satisfaction. The mediatory
variables, however, in this relationship have been largely unacknowledged by research, in
addition to the lack of exploration of ways through which causal model building may be
possible (Brief and Weiss 2002; Judge and Larsen 2001).

Judge and Larsen (2001) argue that personal goals and related constructs might be
considered as important mediators between affect and job satisfaction, which is ignored in
the research on job satisfaction (Pomaki et al. 2004). Indeed, an examination of the recent
reviews and empirical research on the relationship between affect and job satisfaction
reveals two general mechanisms: First, the affective systems of the individuals have an
impact on the pursuit of personal goals (Judge and Larsen 2001; Kaplan et al. 2009;
Pomaki et al. 2004; Wright et al. 2007), and second, the pursuit or accomplishment of
personal or self-concordant goals bring about positive attitudes toward job (Judge et al.
2005; Maier and Brunstein 2001; Pomaki et al. 2004; Pomaki et al. 2009).

Personal goals has been mainly considered as “future-oriented representations of what
individuals are striving for” (Maier and Brunstein 2001, p. 1034) in job satisfaction
research. Simsek (2009), however, has introduced a new construct, ontological well-
being (OWB), as a collection of affective and cognitive evaluations of one’s life project
coupled with a whole-time perspective, which has important implications for the research
on job satisfaction. Based on the concept of personal goals, this new conceptualization
acknowledges life as a personal project, which is evaluated by individuals themselves in
terms of past, present, and future dimensions. This framework could easily be trans-
formed into research on job attitudes so that one’s occupation is considered as a personal
project that could only be evaluated by taking into account both the past and the present
conditions of this personal enterprise, in addition to the future. Moreover, the OWB
construct reflects a higher-order conceptualization of personal goals unifying all personal
goals or projects.

It is evident that jobs have personal/private meanings for each individual (Maier and
Brunstein 2001). When considered in the context of workplace, OWB, in this respect,
brings about the idea that occupation as a personal project may be evaluated according to
the standards defined by the employees themselves. Although job satisfaction (well-being
in the workplace) has been researched for possible exogenous variables, the personal
meanings attached to it have attracted less attention from the researchers.

This new conceptualization, in accordance with the OWB concept, represents a con-
structivist view to workplace since it incorporates narrative components of occupational
history with the whole-time perspective. Such an outlook to occupation is highly consistent
with the recent conceptualizations of career construction which insists that professional life
is a construction of career consisting of personal histories or narratives (Young and Collin
2004; Young and Valach 2004). Savickas et al. (2009) similarly state that individuals’ life
should be regarded as life trajectories which include progressive designing and building
their lives including their work careers. This constructivist paradigm seeks to understand
individuals’ private self-construing process as a system of the past, present, and future
subjective identities, which has critical implications for career (Guichard 2009).

Thus, once OWB is acknowledged as a job-related construct, the concept of occupa-
tional project (OP) seems to be a plausible mediator between affective states and job
satisfaction. Further, there is no research that has attempted to integrate affective dispo-
sitions with the broader literature on goals and job satisfaction.
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The first aim of the present research is to validate the Occupational Project Scale (OPS)
as a modified version of the Life Project Scale (LPS; O. F. Simsek and E. Kocayoruk,
2010, Unpublished manuscript) which has four factors. The first factor, ‘Nothingness’,
comprised of 6 affect adjectives such as aimless, lost, empty, and anxious. The second
factor, ‘hope’, consisted of six adjectives such as forward-looking, confident, ambitious,
and hopeful. The third factor, ‘regret’, included both negative adjectives such as regretful,
guilty, and disappointed, and positive, such as proud and satisfied. The last factor, ‘acti-
vation’, consisted of 5 adjectives all of which were positive except for the adjective ‘tired’.
Thus, the factor structure of the OPS was investigated to determine whether this four-factor
structure (e.g., regret, activation, nothingness, and hope) derived from the study of Simsek
and Kocayoriik would be validated.

Additional relationships between this new construct and personality, affect, and job
satisfaction were then computed for construct validity. It was expected that the scores on
the OPS would be positively correlated with both extrinsic and intrinsic job satisfaction
scores. Additionally, the OPS scores were expected to be associated with general affect and
personality since past research (Illies and Judge 2003; Judge and Illies 2004; Judge and
Larsen 2001) has shown that both of these enduring characteristics have an effect on job
related well-being. Specifically, the OPS scores were expected to be correlated positively
with all personality dimensions except for neuroticism.

The second aim is to provide support that the evaluations of OP mediate the relation-
ships between general affect, affect in the workplace and job satisfaction. Consequently,
structural relations among the variables were tested using structural equation modeling.
This model is presented in Fig. 1. According to this model, general affectivity, or mood, is
the main resource contributing to employees’ affective experiences in the workplace. High
positive and low negative emotional experiences in the workplace, on the other hand, bring
about and contribute to the evaluation of OP, which, in turn, resulted in higher levels of job
satisfaction.

2 Method
2.1 Participants
The first two groups, from Ankara, consisted of public sector workers who were employed

as lower and middle level managers in one of the ministries of Turkey and private sector
software and electronics engineers, respectively. Both participants in each group were not

D,
eA

Fig. 1 Conceptual diagram of the structural equation model. PA positive affect, NA negative affect, PAiW
positive affect in the workplace, NAiW negative affect in the workplace, OP occupational project, JS job
satisfaction
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only the ones attending management and organization certificate program but also pursuing
a career in the defense industry. The questionnaires were distributed at the beginning of the
certificate program in different four periods and were collected at the end of the program.
In addition when the questionnaires were distributed it was mentioned that the research
was an independent and a private one. The final group consisted of academicians from one
private and one state university in Izmir. Participants were the members of faculties of
business and they had positions as research assistants and professors. The questionnaires
were distributed and collected via e-mail. All the participants in each group were per-
manent and long-term contracted employees.

Three hundred one questionnaires were gathered from the population (the population
size is 1.250). The respond rate of the e-mailed participants was about 35%. The demo-
graphic data were as follows; 117 females, 184 males; age average 40.67 (SD = 8.35);
average work experience 14.28 (SD = 8.59); 110 private sector employees, 191 public
sector employees. The sample included 43 high school graduates, 141 bachelor degree and
117 postgraduate degree holders from a variety of universities. 105 of the population were
single whereas 196 were married.

2.2 Measures
2.2.1 The Occupational Project Scale (OPS)

The OPS is an adapted version of the LPS (O. F. Simsek and E. Kocayoruk, 2010,
Unpublished manuscript), which is developed for measuring employee’s evaluation of
their OPs with the past, present, and future parts. The OPS is thus created for the
assessment of one’s affective evaluation of whole occupational life. O. F. Simsek and E.
Kocayoruk (2010, Unpublished manuscript) found that the LPS had four factors, two of
which (activation and nothingness) represent present evaluations of life project while the
other two (Regret and Hope) are indicators of the past (regret) and future (hope). Since the
theory behind the two scales is the same, the items were not changed. Thus, the 24-item
LPS were used but with changed instructions. The instruction of the scale was so formed
that individuals reflect on their occupation as personal projects, and, then rate the intensity
of their emotions elicited from such an outlook. In this regard, the following statement was
included in the instruction: “Please consider your own occupational life as a personal
project with past, present, and future aspects. Like all projects, your occupational project
includes completed (the past), ongoing (the present), and prospective (the future) parts.
What is expected from you is to rate the intensity of experiencing the emotions given when
looking at these parts of your project”. The phrase “When I look at my past/present/
future)” was used to distinguish the three time dimensions and related affect adjectives.
The OPS item ratings ranged from 1 (very slightly or not at all) to 5 (extremely).

O. F. Simsek and E. Kocayoruk (2010, Unpublished manuscript) found that these
factors accounted for 62% of the total variance with internal consistency estimates ranging
from .82 to .87. Internal consistency estimates were stronger in the present study, ranging
from .81 to .95.

2.2.2 The Positive and Negative Affect Schedule (PANAS)
PANAS (Watson et al. 1988) is established on two factors, PA & NA. These so called

factors are believed to be the best indicators to define affect experience since most of the
emotions can be grouped under these two factors. The scale consists of 10 affect adjectives
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for each dimension such as excited and sad, respectively. Different scores can be obtained
from the scale according to different time frames (moment, today, past few days, year, or
general). The general time frame was used in the present research. Internal consistency was
.88 and .87 for PA and NA, respectively. The adaptation of the scale to Turkish was made
by Gen¢oz (2000). Consistent with the original study, the result of the factor analysis
revealed two factors, accounting for 44% of the total variance. In the present study, internal
consistency was .86 and .81 for PA and NA, respectively. The PANAS is assumed to be the
widely recognized and used scale by most of the researchers in this area (Brief and Weiss
2002).

2.2.3 The Big Five Inventory (BFI)

The Big-Five Inventory (BFI): The 44-item BFI (Benet-Martinez and John 1998) was
administered to assess five personality dimensions—Neuroticism (emotionally stable, not
easily upset), Extraversion (talkative), Openness (curious about many different things),
Agreeableness (helpful and unselfish with others), and Conscientiousness (a reliable
worker). Ratings are indicated on a scale from 1 (disagree strongly) to 5 (agree strongly)
for each item. The scale was adapted by Sumer et al. (2005) who reported only Cronbach’s
Alpha reliabilities ranging from .64 to .77. Internal consistency estimates were found to be
satisfactory (range = .67 to .81) in the present study.

2.2.4 The Minnesota Satisfaction Questionnaire (MSQ)

The widely accepted and used “Minnesota Satisfaction Questionnaire” (MSQ) was
developed by Weiss et al. (1967). The MSQ is a five-point Likert type scale where the
respondents were requested to state their perceptions of different items on the scale using
the following five categories: 5: Totally Satisfied, 4: Satisfied, 3: Neither Satisfied nor
Dissatisfied, 2: Dissatisfied, 1: Totally Dissatisfied.

The MSQ measures intrinsic satisfaction, extrinsic satisfaction and general satisfaction.
The questionnaire consists of 20 items. In the intrinsic satisfaction category, the items
include activity, independence, variety, social status, moral values, job security, social
service, responsibility, ability utilization, creativity, authority and achievement dimen-
sions. In the extrinsic satisfaction category, the items include supervision-human relations,
supervision-technical, company policy, compensation, career progress and recognition
dimensions. General satisfaction is the sum of the intrinsic & extrinsic satisfaction
dimensions (Feinstein and Vondrasek 2001:8). The MSQ is a widely recognized and
trusted scale which highlights important components that comprise job satisfaction and has
demonstrated satisfactory results and reliability values (Chen 2006; Feinstein and
Vondrasek 2001; Hancer and George 2003; Lau and Chong 2002). The scale was adapted
into Turkish by Baycan (1985) and was found to have satisfactory internal consistency
(Cronbach’s Alpha = .77). Internal consistency was found to be .90 in the present study.

2.2.5 Job-Related Affective Well-Being Schedule (JAWS)

The JAWS was developed by Katwyk et al. (2000). The scale consists of 30 items, each of
which represents different positive/negative emotions that a person can feel while working

(e.g., “My job made me feel angry”, “My job made me feel excited”). The population is
expected to indicate on a five point scale the degree to which each emotion is felt related to
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specific aspects of work. Ratings are indicated on a scale from 1 (never) to 5 (extremely
often). The scale was translated into Turkish for the present study using back-translation
procedure. Internal consistency estimates were found to be .95 and .94 for the positive and
negative dimensions, respectively.

2.3 Data Analysis

After exploratory and confirmatory factor analyses of the items of the OPS, some validity
estimates were represented by calculating the correlations of the OPS with job satisfaction
as well as personality and general affect. Additional hierarchical regression analyses were
computed to see whether the OPS accounts for unique variance in job satisfaction beyond
that already captured by personality and general mood. Finally, structural equation mod-
eling (SEM) was employed to test the models in the present study. SEM is a multivariate
strategy including measurement and structural models. The Measurement model was
created using parcels or total scores of sub-factors as observed variables. Item parceling is
a method that normalizes the distribution of observed variables and increases the reliability
of these indicators. Although there are different types of item parceling, the method used in
this study creates relatively equivalent indicators by spreading “better” and “worse” items
across different parcels. Indicators as parcels were created for each latent variable by rank-
ordering items by the size of the item-total correlation and summing sets of items to obtain
equivalent indicators for those constructs. Before the structural models are tested, the
measurement model which is base for all the models should provide an acceptable fit to the
data (Anderson and Gerbing 1988).

The structural model depicted in Fig. 1 was tested as a whole. However, this model
assumes a set of mediation relationships among the variables. The nested models strategy
suggested by Anderson and Gerbing (1988) was used to assess these nested models and
thus supporting for the mediational relationships in the model. The model including all the
direct effects between variables is outlined in Fig. 2. The tests of mediation were examined
by showing whether there were differences among this partially mediated model and the
variations of fully mediated models by deleting the paths 8, 9, 10, 11, 12, and 13 from the
model, each of which takes the mediator effect of PA and NA in the workplace and OP into
consideration.

10

PAIW

NAIW
2 —> 13

11

Fig. 2 The parameter specifications in the model tested

@ Springer



0. F. Simgek et al.

3 Results
3.1 Exploratory Factor Analysis of the OPS

A principal-axis factor analysis (PFA) was implemented with Oblique rotation method by
which the nature of the underlying structure can be understood. Since the correlations
among the factors were expected to be moderate, Direct Oblimin with Kaiser Normali-
zation method was used. When the two criteria were considered, the sample size was found
to be adequate for factor analysis with the following statistics: the Kaiser-Mayer-Olkin
measure of sampling adequacy was .91 and Bartlett’s test of sphericity was 5726.6
(p < .001). The results of PFA yielded 4 factors with eigenvalues of greater than 1, which
exactly match the original measurement model.

Examining the factor loadings in this analysis, however, indicated that the two items
(guilty and incompetent) included in the regret factor in O. F. Simsek and E. Kocayoruk
(2010, Unpublished manuscript) had cross-loadings and were thus eliminated from the
analysis. The elimination of these items resulted in again four factors perfectly consistent
with the original factor structure.

The first factor (hope) contained 6 items referring to the evaluation of future dimension
of OP, accounting for 43% of the variance. The second factor (nothingness) also consisted
of 6 items, reflecting evaluation of the present dimension of occupational project with
feelings such as aimlessness, helplessness, emptiness, and anxiety. This factor accounted
for 16% of the variance. The third factor (regret), consisting of 5 adjectives such as regret,
feeling upset, and pride accounted for 6% of the variance and called activation. The last
factor (activation) consisted of 5 items such as feeling energetic, excited, and drained,
accounting for additional 6% of the variance. This four-factor structure, accounting for
71% of the variance, and the item factor loadings are presented on Table 1.

Corrected item total correlations ranged from .84 to .90 for hope, from .49 to .81 for
nothingness, from .54 to .64 for regret, from .42 to .85 for activation, and from .27 to .77
for the whole scale.

The correlations among the factors ranged from .34 to .65, showing that the factors are
weakly or moderately correlated with each other. The strongest correlation was between
activation and hope, and the weakest between hope and nothingness, while the correlation
between hope and regret was .45, between nothingness and regret, .54, between nothing-
ness and activation, .50, and between regret and activation, .55.

3.2 Confirmatory Factor Analyses of the OPS

A competing models strategy was used by testing the factor structure obtained in this study
against the original factor structure since there existed inconsistency between them.
Additionally, correlated and uncorrelated-factor models were tested. Consequently, four
models were tested: a priori correlated, a priori uncorrelated, empirical correlated, and
empirical uncorrelated. Using Lisrel 8.5 (Joreskog and S6rbom 1993). Several goodness of
fit statistics were used, including the chi-square to degrees of freedom ratio, the compar-
ative fit index (CFI), goodness-of-fit index (GFI), standardized root mean square residual
(SRMR), and incremental fit index (IFI).

Goodness of fit statistics represented on Table 2 show that both uncorrelated models
deteriorated the fit. When it comes to the original/a priori correlated and the empirical
correlated models, it is clear that the elimination of the two items decreased the chi-square
value and resulted in a better model. The chi-square difference test (82.84: 43, p < .01),
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Table 1 Factor loadings of the items of OPS

Item/Factor H N R A
Hope (H)

Forward-Looking 914 .081 .041 .031
Confident .897 .072 .034 .027
Ambitious .892 .091 .021 .044
Strong .869 .053 .043 .062
Hopeful .859 .083 .034 .052
Courageous 849 .062 .032 .064
Nothingness (N)

Empty .051 832 .082 011
Irresponsible .042 724 .045 .072
Helpless .018 .673 205 .012
Anxious .063 .658 .055 .036
Lost .043 650 .058 337
Aimless .065 .569 .026 334
Regret (R)

Regretful .021 202 752 .031
Proud (rev.) .012 235 736 .042
Disappointed .042 236 664 .041
Upset .012 220 .658 .076
Satisfied (rev.) .013 .265 .636 351
Activation (A)

Enthusiastic .019 .051 .011 172
Motivated .023 .012 .023 766
Excited 226 .023 .021 764
Energetic 224 012 .061 755
Drained (rev.) .014 .269 .055 586

Analysis is based on 301 observations. OPS item ratings range from 1 to 5. Likert scale anchors ranged from
1 = very slightly or not at all to 5 = extremely. Internal consistency estimates for the factors are o = .96,
o = .89, a = .80, o = .89, respectively

indeed, showed that the empirical model is better than the original/a priori model obtained
in O. F. Simsek and E. Kocayoruk (2010, Unpublished manuscript). Moreover, the lower
values of Akaike Information Criterion (AIC) and Expected Cross Validation Index
(ECV]) for the modified four-factor correlated model also confirmed that this model was
better than the other models.

3.3 Validity of the OPS

To test concurrent validity, the intercorrelations of the OPS to Big-Five personality
dimensions, general affect, and job satisfaction were calculated. The results are presented
on Table 3.

It is evident from the correlations that the OPS scores are either moderately or highly
correlated with personality (ranged from .25 to .45), general affect (ranged from .43 to .49),
and job satisfaction (ranged from .54 to .63). First, the correlations of the four factors with
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Table 2 The results of confirmatory factor analyses on the OPS

Indices A priori correlated A priori uncorrelated ~ Empirical correlated ~ Empirical uncorrelated
P 476.08 2,380.66 393.24 1,988.03

df 246 252 203 209

$2/df 1.93 9.44 1.93 9.53

GFIL .99 93 .99 94

AGFI 98 92 98 92

RMSEA  .056 17 .056 17

CFI 99 92 .99 93

AIC 584.08 2,476.66 493.24 2,076.03

ECVI 1.95 8.26 1.64 6.92

N = 301. Confidence intervals for the RMSEA were as follows: A priori correlated = .048 — .063, a priori-
uncorrelated = .16 — .17, empirical correlated = .048 — .064, empirical uncorrelated = .16 — .18; GFI
goodness-of-fit index; AGFI adjusted goodness-of-fit index; RMSEA root-mean-square error of approxi-
mation; CFI comparative fit index; AIC akaike information criterion; ECVI expected cross-validation index

job satisfaction are strong, the highest of which is activation. Thus, it is clear that indi-
viduals’ emotional evaluations of their occupation as a project extending from the past to
the future have important connections to their job satisfaction. The correlations with affect,
moreover, indicate that these evaluations are associated with experiencing NA and PA in
general. Finally, the correlations with personality dimensions indicated that the evaluation
of occupational project is associated with the personal dispositions of the individuals.
Extraversion has the highest correlation with the OPS scores, whereas openness to expe-
rience has the lowest. The other dimensions of agreeableness, conscientiousness, and
neuroticism have moderate correlations with the OPS scores.

To understand whether OPS scores account for unique variance in job satisfaction
beyond that already captured by personality and affect, hierarchical regression analyses
were conducted. In these analyses, PA and NA scores of general affect were the first block,
five personality dimensions were the second, and the four factors of OPS were the third.
The analyses were repeated for the factor scores and the total scores on the MSQ.

The results of these hierarchical analyses are shown on Table 4. The regression analyses
showed that the OPS scores accounted for more than 20% of the variance in job satis-
faction scores for both total and sub-factor scores. About 30% of the variance was
explained by the OPS scores in total and intrinsic job satisfaction. In both of the regression
analyses, activation and nothingness as the present time evaluations were only significant
predictors of the criterion variables when all variables were in the equation. When the
extrinsic satisfaction scores are the criterion, only activation and hope sub-factors added to
the variance which is explained by personality and affect.

3.4 Test of the Measurement Model

Before testing the measurement model, preliminary principal components analyses (PCA)
were conducted on the items of each measure to understand their factor structure. The PCA
on the PANAS was resulted in five factors having eigenvalues of 5.62, 2.92, 1.42, 1.10, and
1.02. However, the scree- plot suggested, as expected, two components, accounting for
43% of the variance. The same result was evident for the JAWS. A PCA on the schedule
produced four factors having eigenvalues of 14.2, 3.3, 1.13, and 1.01. Scree-test indicated
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0. F. Simgek et al.

Table 4 Hierarchical regression analyses with the OPS scores, general affect, personality, and job

satisfaction
Criterion/predictors pl1 p2 p3 R R? Adj. R AR?
entered by step
Job satisfaction
Step 1 323 .104 .098 -
PA 241%%* 211%* .059
NA —.158%%* —.067 114
Step 2 382 .146 126 .042%*
Extraversion .165% .018
Neuroticism .029 .037
Openness —.107 —.104
Agreeableness .168* .110%*
Conscientiousness .000 —.001
Step 3 .669 448 427 .302%%*
Regret .094
Activation A449%*
Nothingness 164%*
Hope .098
Intrinsic satisfaction
Step 1 322 104 .098 -
PA 271%* 212%% .070
NA —.115% —.032 155%
Step 2 .398 158 138 .054%#%
Extraversion 176%* .037
Neuroticism .078 .082
Openness —.074 —.068
Agreeableness 201%%* .138%*
Conscientiousness .032 .023
Step 3 .669 447 426 .289%*
Regret .097
Activation 426%*
Nothingness .203%%*
Hope .067
Extrinsic satisfaction
Step 1 .285 .081 .075 -
PA 156%* .176* .033
NA —.198%%* —.109 .035
Step 2 329 .108 .087 .027
Extraversion 122 —.015
Neuroticism —.050 —.039
Openness —.139% —.142%
Agreeableness .091 .050
Conscientiousness —.048 —.036
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Table 4 continued

Criterion/predictors pl p2 p3 R R? Adj. R? AR?
entered by step
Step 3 .585 342 317 234%%
Regret .075
Activation 411
Nothingness 078
Hope .129%*

N = 301. 1, 2, 3 = standardized beta coefficients for Steps 1, 2, and 3
*p <.05; % p < .01

that two-factor solution is the most suitable factor solution, accounting for 58% of the
variance. The PCA on the OPS had already been done in exploratory factor analysis, which
yielded four factors consistent with the expectations. The analyses on the MSQ resulted in
four factors with eigenvalues of 8.5, 1.4, 1.3, and 1.1. The scree-test, however, revealed
that a one-factor solution is the most favorable one, explaining 43% of the variance.

Based on these results, the observed variables of the measurement model is composed
of two parcels for both PA and NA, two parcels for both PA and NA in the workplace, the
total scores of the four dimensions of OPS, and three parcels for MSQ. It is known from the
literature that PA and NA should be evaluated separately since, as known from the liter-
ature, they are orthogonal (Tellegen et al. 1999; Watson and Tellegen 1985).

Means, standard deviations, and zero-order correlations for the 15 measured variables are
shown on Table 5. The test of this measurement model resulted in acceptable goodness of fit
statistics: ¥%(75, N = 301) = 200.00; y*/df = 2.70; GFI = .92; CFI = .96; SRMR =
.046; TFI = 96.

Examination of the factor loadings in this measurement model revealed that the indi-
cators all loaded significantly in the predicted directions on their respective factors, with
t-values ranging from 12.17 to 22.40. The factor loadings of this measurement model were
relatively strong, ranging from .66 to .96, with most over .70. These results were deemed to
be proof for validity of the measurement model.

3.5 Test of the Structural Model

The test of the partial mediated model in Fig. 2 resulted in a good fit to the data as
indicated by the following goodness of fit statistics: y*(76, N = 301) = 200.16; x*/
df = 2.63; GFI = .92; CFI = .96; SRMR = .047; IFI = 96. For testing the mediational
effects in the model, related paths were deleted from the model. Chi-square difference test
statistics for these direct paths from PA to job satisfaction (1.89, 1: p > .05), from NA to
job satisfaction (2.97, 1: p > .05), from PA to OP (5.41, 1: p < .05), from NA to OP (3.09,
1: p > .05), from PA in the workplace to job satisfaction (4.60, 1: p < .05), and from NA
in the workplace to job satisfaction (.99, 1: p > .05) were then computed. It is evident from
the results that only two paths, from PA to OP (path 10) and from PA in the workplace to
job satisfaction (path 12) should be retained since these significantly improved the fit of the
model.

Deleting the other 4 paths from the model resulted in an acceptable goodness of fit
statistics: %80, N = 301) = 206.70; y*/df = 2.58; GFI = .92; CFI = .96; SRMR =
.055; TFI = 96. The chi-square difference test (6.54, 4: p > .05) showed that this final
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Occupation as a Personal Project System

model did not differ from the partial mediation model. Thus this model was accepted as
better since more parsimonious. The model with standardized path coefficients is depicted
in Fig. 3.

Overall, the results indicated that the effect of PA and NA on job satisfaction is fully
mediated by affect in the work place and OP. Additionally, NA in the work place fully
mediated the relationship between NA and OP, and similarly OP fully mediated the
relationship between NA in the workplace and job satisfaction. The direct paths located at
the upper side of the model indicate that PA in the workplace partially mediated the
relationship between PA and OP, while OP partially mediated the relationship between PA
in the workplace and job satisfaction.

It is worth mentioning that 31% of the variance in PA in the workplace and 50% of the
variance in NA in the workplace was accounted for by general mood (PA and NA). PA, PA
in the workplace, and NA in the workplace accounted for 74% of the variance in OP.
Finally, 58% of the variance in job satisfaction was accounted for by PA in the workplace
and OP.

4 Discussion
4.1 Occupation as a Personal Project System

The basic assumption behind the ontological well-being presented by Simsek (2009) is that
a balanced time perspective, namely a unity of past, present, and future, is a useful
organizing principle for happiness and positive adjustment, and emphasizes that seeing
continuity between past, present and future is closely related to self-actualization, growth,
and achievement. In such a framework, people are considered to be time travelers who
construct their own trajectories as growing individuals. The results of the factor analyses
showed that the model proposed by Simsek (2009); O. F. Simsek and E. Kocayoruk (2010,
Unpublished manuscript) could easily be applied to the workplace when occupation is
considered as a personal project, namely OP. The measurement model was shown to fit the
data perfectly, indicating that the construct has the same four dimensions: regret, acti-
vation, nothingness, and hope.

It is worth mentioning that these factors reflect a constructionist framework for occu-
pation and consider it as a personally meaningful project. Infusing time into the evaluation

\ 43

Fig. 3 Standardized parameter estimates for the structural equation model. PA positive affect, NA negative
affect, PAiW positive affect in the workplace, NAiW negative affect in the workplace, OP occupational
project, JS job satisfaction
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of occupation is to consider it from a narrative point of view since, as research (Dapkus
1985) indicated, ‘becoming in time’ is one of the most indicators of phenomenological
category in individuals’ experience. The four factors emerging from this research, con-
sequently, seems to be the consequences of one’s concerns about OP which brings about
negative emotions such anxiety, regret, disappointment, and exhaustion, or positive
emotions such as satisfaction, forward-looking, confidence, and enthusiasm.

The first factor, hope, reflects a positive outlook for the future of OP and consists of
only positive adjectives such as forward-looking, confidence, strength or ambition.
Nothingness, the second factor, refers to one’s present situation with regard to the project
and consists of negative emotions such as emptiness, helplessness, and anxiety. The third
factor, regret, has been acknowledged as an important emotion and refers to the desire to
go back and change the past (Lucas 2004). The last dimension, activation, is like PA since
it consists of positive and activated affect adjectives. This factor, however, is quite
different from PA since it is emotional reactions or evaluations in reaction to the present
conditions of OP. This dimension reflects one’s level of energy or enthusiasm to sustain
the project.

Research on affect is mostly based on the hedonic conceptualizations of emotional
experience such as PA and NA proposed by Tellegen et al. (1999). Brief and Weiss (2002,
p- 297), however, indicate that “perhaps the most glaring example of the narrowness of
organizational research is the overemphasis of the study of mood at the expense of discrete
emotions”. To our knowledge, this research is the first to show that the affective experi-
ence concerning occupation or work could be considered in a constructivist framework and
the resultant structure includes different affective dimensions other than PA and NA.

It is evident from the results of the regression analyses that this model gives additional
information concerning the attitudes toward job (e.g., job satisfaction) beyond and above
personality and general mood. Although personality and general mood has been found to
be the most robust determinants of job satisfaction (Illies and Judge 2003; Judge and Illies
2004; Judge and Larsen 2001), some researchers define job satisfaction on the basis of
personal goals and goal satisfaction (Judge and Larsen 2001; Judge et al. 2005; Pomaki
et al. 2004, 2009). It is not surprising that this research on goals, although limited, showed
that the goals or projects of the individuals have an impact on the attitudes toward job. The
occupation, in this context, should be considered as a personal project because of it’s great
importance in individuals’ lives and the fact that the degree of progress in this project
affects overall life satisfaction.

Thus, OP is supposed to be a higher-order construct uniting all other goals concerning
work, not solely a sum of specific work-goals. As Shmotkin (2005) stated, life history
evolves around a core personal scheme and results in a self-perceived trajectory. All
individuals, similarly, may convince a unique core personal scheme concerning the
occupation, which means OP. This personal scheme could be ‘hard work and achieve-
ment’, ‘achieving fame’ or ‘seeking respect for one’s identity’. As it reflects on one’s core
personal concerns about occupation or work, OP is, thus, highly associated with job
satisfaction.

Moreover, the results showed that OP was correlated with all personality dimensions as
well as general affect. According to the results, OP had the strongest correlation with
extraversion and neuroticism. It is known that these two dimensions are the closest cor-
relates of affective evaluations of life (Diener et al. 2006). It is clear from the results
obtained in this research that these two dimensions are also important in the affective
evaluations of OP. The moderate relationship between the scores on the OPS and general
mood is also noteworthy and will be considered in the following section.
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4.2 OP as a Mediator Between General Mood and Job Satisfaction

The structural equation model tested in the present research showed that OP is an
important mediator variable on the link between affect and job satisfaction. The model
showed that the effects of general affect or affect in the workplace bring about job
satisfaction through the mediatory role of OP. Such mediation could be explained as
follows: Affective dispositions and affective experience in the workplace both lead
individuals to seek personal accomplishments concerning occupation more successfully
and, thus, causes more positive evaluations of OP, which, in turn, contribute to job
satisfaction. The literature on affective experience indicates, in this regard, that affect and
motivation is closely related in attaining personal goals. According to Judge and Larsen
(2001, p. 91) individuals with positive affective disposition are more likely to pursue self-
concordant goals. Kaplan et al. (2009), similarly, suggest that positive and negative
emotions could be considered as indicators of behavioral activation and behavioral
inhibition, respectively; PA fosters the vigor, energy, and excitement that accompany
reward-seeking behavior while NA promotes avoidance type behaviors in situations
perceived as threatening.

Thus, it is possible to argue that a predisposition to experiencing PA or low levels of NA
would contribute to an individual’s behavioral activation system, thus increasing the
chances of the attainment of work-related personal goals. It is clear that such an individual
would be more disposed to evaluate OP positively, which, in turn, would lead to a more
positive attitude toward job. Indeed, according to a recent review by Pomaki and Maes
(2002), research showed that the way employees think and feel about their work goals is
closely related to work-related outcomes.

The results of this research showed that these relationships change according to the
valence of the affect; that is, whether positive or negative. The model tested in this research
indicates that the effect of PA and OP is partially mediated by positive affect in the
workplace (PAiW) and the effect of PAiW on job satisfaction is partially mediated by OP.
PA has been considered as the main indicator of happiness (Lyubomirsky et al. 2005). It
could be stated, then, that to be happy in general affects OP with and without the mediatory
role of PAiW. That is, happy individuals are more prone to make some progress in their OP
independent of their affective experiences in the workplace. Similarly, happiness in the
workplace (PAiW) seems to contribute to job satisfaction with and without the mediatory
role of OP. In other words, experiencing increased PAiW directly contributes to job
satisfaction in addition to its effect on OP. Such a result is expected given that those
individuals with a disposition to experience PA are more likely to perceive their job more
satisfying.

The emerging picture for NA is crucially different than that of PA. The results
showed that the effect of NA on OP is fully mediated by negative affect in the work
place (NAiW), and, also that the effect of NAiW on job satisfaction is fully mediated by
OP. It seems that having a disposition to experience NA makes individuals focused on
negative experiences in the workplace and, thus, evaluated OP as being less satisfying,
which, in turn, results in lower levels of job satisfaction. A recent review by Levin and
Stokes (1989) gives a degree of justification for such a picture: that is, NA accounted for
a significant proportion of the variance in job satisfaction, above and beyond that
accounted for by job characteristics. Moreover, high NA individuals are shown to be less
satisfied with tasks in both enriched and unenriched task conditions. Thus, it seems clear
that NA has a detrimental effect on one’s OP, which, in turn, brings about decreased job
satisfaction.
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4.3 Suggestions for Future Research

It is clear in this research that OP as a personal construction has a crucial impact on job
satisfaction. It is not completely clear, however, from this research what the concrete
aspects of these projects are. Future research should be focused on what specific meanings
might be attributed to occupation or work, above and beyond job-specific goals.

One further issue that should be clarified by future research is whether mood and affect
in the workplace cause individuals to pursue their OP more successfully, or whether these
affective experiences such as experiencing higher levels of NA cause a more negative
evaluation of projects. Although the hypothesis that individuals’ mood has an important
motivating effect on attaining personal goals has been strictly supported by the research
(Judge and Illies 2004; Judge and Larsen 2001), it is also known from research (Judge and
Illies 2004) that individuals with high levels of NA have more negative memories. Since
evaluation of one’s OP is partly dependent on autobiographical memory, mood could have
a crucial effect on the evaluation of OP. Moreover, even state mood could also have an
impact on these evaluations, which is a concern that should be illuminated by the future
research.

The model tested in this research indicates that OP should be taken into consideration in
the context of job satisfaction. Future research should evaluate the importance of OP in the
context of job performance; whether OP could explain unique variance in job performance
above and beyond dispositional characteristics and whether it is a crucial mediator variable
in this context.

Another issue that should be clarified by the future research is whether the issues
concerning organization of autobiographical memory such as clarity (Wright and Nunn
2000) have an effect on the relationship between OP and job satisfaction or job perfor-
mance since these characteristics could have important effects on the construction of OP. A
clear autobiographical memory concerning occupation, for example, would make indi-
viduals more certain about the link between personal or job-related characteristics and
satisfaction from the job. Thus, a moderator role of the autobiographical memory should be
evaluated in the search for the relationship between OP and attitudes toward job.

4.4 Practical Implications

The results of this study offer a number of practical implications. Individuals’ general
mood has been considered as a deterministic factor for being happiness and satisfaction in
the workplace. This research is the first to show that job and work related outcomes could
be considered from a hermeneutic perspective, through which individuals could be seen as
constructors of their own projects while in employment. Employees should thus be seen
not only as individuals trying to accomplish job-specific tasks or goals but also as actors
attaching personal meanings to work since they try to accomplish a personal project by
their occupation.

Thus, research on employee well-being should focus on general or job-specific factors
affecting OP since these factors are more responsive to manipulation than mood. It could
be argued, for example, that the arrangement of the work environment in accordance with
the personal aspirations would be more effective than focusing on dispositional charac-
teristics of employees, which are less open to change. The results of this research indicate
that such a principle is especially important in the context of NA. According to the results
of this research, focusing on the factors that contribute to NA experiences in the workplace
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would have crucial effect on one’s evaluation of OP, and, in turn, would contribute to one’s
level of job satisfaction.

Recent approaches to career counseling advise using narrative techniques to help cli-
ents. Christensen and Johnston (2003) for example state that the construction of personal
narratives is an efficient way of helping clients for career planning. Guichard (2009),
similarly, indicates that helping clients creating their own narratives would contribute to
solve many problems related to career or occupation.

All of these approaches to career counseling, however, use only the evaluations con-
cerning the past, and do not take into account the present and future evaluations of career.
OP construct, however, indicates that all of these time perspectives should be included in
the evaluation of any history of career. Career construction counseling, in this respect,
should focus on all of these time perspectives and help the client construct an OP. Then, it
seems important for occupational counselors to help clients exploring their OP deeply in
order to resolve job-specific or general problems. It is plausible for a counselor, in this
respect, to focus a clients’ unhappiness in the job and this problem could be examined in a
hermeneutical perspective, during which OP is clarified and re-constructed. Such an
evaluation would bring about clarity in personal meanings attributed to the job and, thus,
could contribute the level of satisfaction obtained from job.

4.5 Limitations of the Research

Although this research has given some insight into the causes and consequences of one’s
view of job as a personal project, some limitations should be noted here. The most
important limitation is the research design which is basically dependent on cross-sectional
data. Although the causal pathways are indicated in the model, more rigorous tests of
causality should be done using longitudinal or experimental designs.
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ONTOLOGICAL WELL-BEING 2

Affective Reactions to One’s Whole Life: Preliminary Development and Validation of the

Ontological Well-Being Scale

Abstract

In line with the perspective provided by the intentional paradigm which claims
that the measures of subjective well-being, whether cognitive or affective,
should refer to life itself, the Ontological Well-Being Scale has been
operationalized. The research reported herein was aimed at developing and
validating this psychometric tool in the assessment of individuals’ affective
evaluations of their life within a three-time perspective. Five studies were
conducted to confirm the factor structure of the Ontological Well-Being Scale
and to assess its construct validity. Four factors were derived and validated,
which were shown to relate to mental health indicators and personality in
expected ways. It was found that this new construct, in contrast with the current
measures, did not tap into the personality factors of extraversion and
neuroticism. Incremental validity results showed that the Ontological Well-
Being Scale explained additional variance in mental health indicators already
captured by the current measures of subjective well-being.

Key Words: Subjective well-being, emotion, life satisfaction, personality,
narrative, intentional paradigm, intentionality.
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Affective Reactions to One’s Whole Life: Preliminary Development and Validation of the

Ontological Well-Being Scale

“The state of being is our ontology, our total experience of
the present, past, and future” (lvey, 1986, p.2).

Narrative Psychology and Subjective Well-Being

Kant (1965) was probably the first to show effectively, though indirectly, how human
experience is constructed by the mind, transforming the appearances of the ‘subjective’ world into
‘objective’ truth. This was a Copernican revolution in epistemology, which changed the causal
direction between the inside and the outside; knowledge should be searched for inside, not outside,
the human mind. In the same vein, recent theoretical developments in the science of psychology
acknowledge the self in light of constructive elements inherent in human mentality. In such a
framework, individuals are seen as active agents who construct and react to their own realities
(Neimeyer, 1993).

Narrative thought is considered as one of the most powerful constructive features of the mind
(McAdams, 1999; Sarbin, 1986). The narrative approach declares that human beings generate their
own stories, through which the cognitive, affective, and motivational systems of personality are
integrated into the self system (Singer, 1995). McAdams (1999, 2001), in this respect, argues that the

narrative components of experience are indispensable in personality research.

Such a view on personality and self has been a source of inspiration for researchers into well-
being (McAdams, 1999; Neimeyer, 1993; Shmotkin, 2005). In a recent review, Shmotkin (2005)
argues that the narrative approach has become especially important in the assessment of subjective
well-being (SWB), citing research based on the assessments taking into account the different periods
of individuals’ lifetimes; retrieving past SWB or/and anticipating future SWB, as well as assessing
SWB into longitudinal orientation. It seems clear, however, that using the current well-being
measures in different time frames does not make these evaluations narrative by nature (Shmotkin,

2005). Moreover, such evaluations require excessive effort and time (McAdams, 2001).
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Using a narrative perspective as a starting point, Simsek (2009) presented a new construct,
ontological well-being (OWB), in order to tap affective and cognitive evaluations of life. This
research, in this regard, was aimed at developing a new instrument, the Ontological Well-Being Scale
(OWBS), as an operational definition of this new construct. In five separate studies, this scale was
shown to have good psychometric qualities regarding factor structure, reliability, and incremental

validity.

The Intentional Paradigm and Narrative Components in SWB

Although many different conceptualizations of SWB have been introduced into the research
arena since Bradburn (1969), the formulation made by Diener (1984) is the one most accepted among
scholars (Lent, 2004; Ryan & Deci, 2001; Ryff, 1989). Diener defined SWB as the unity of cognitive
and affective evaluations of life. The former is known as life satisfaction, while the latter subjective
emotional well-being (SEWB), which is operationalized as the presence of positive affect (PA) and
the absence of negative affect (NA). This formulation has been considered a hedonic
conceptualization of well-being since it is based on the pleasure-pain dichotomy and is differentiated
from eudaimonic conceptualizations which underlies individual’s capacity to growth and self-
actualize (Deci & Ryan, 2008; Ryan & Deci, 2001).

There is a new framework in the SWB literature which may be called the intentional
paradigm (IP), indicating that that the unity of life satisfaction, PA and NA fall short in creating or
constructing a suitable referent for an operational definition of SWB (Simsek, 2009; Simsek, 2011).
Intentionality is one of the basic concepts of the philosophy of mind and indicates that all mental
states, including emotion experiences are directed at or about something. The main problem in the
current SWB formulation, accordingly, is the lack of a suitable referent, which is assumed to be life
itself. As Diener and Lucas (2000) indicate: “‘Subjective well-being researchers ...assess individuals’
thoughts and feelings about their lives.”” (p. 325, Italics added). Affective measures of well-being,
e.g. the Positive and Negative Affect Schedule (PANAS - Watson, Clark, & Tellegen, 1988),
however, assess only the frequency or intensity of affective states with no reference to any ‘thing’ or
any context. The same problem is evident, to some extent, for the measurement of life satisfaction
which stands for a vague referent (e.g., ‘life as a whole’), making it very difficult to measure an
individual’s SWB (Lent, 2004; Schwarz & Strack, 1991).
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In accordance with the recent conceptualizations in narrative personality/identity theory, IP
(Simsek, 2009) indicates that “the whole life” may be transformed into a much clearer referent: “life
as a personal project”. There is, indeed, a body of literature with empirical support indicating that
individuals construe their own lives as stories or projects (See McAdams, 1999, 2001), and that such
projects organize and guide all forms of personal goals and actions (McAdams, 2001; Singer, 1995;
Singer & Bluck, 2001). Individuals, thus, seem to construct personal stories as building blocks of
lower level units of personal goals or projects, using cognitive capacities which start developing in the
period of adolescence (Staudinger, 2001). The life project, accordingly, is acknowledged as the
personal criterion by which individuals evaluate their unique existence, and the life they lead. As
Shmotkin (2005) states, narrative SWB evolves around a core personal scheme and results in a self-

perceived trajectory, which connects individuals® SWB markers throughout life.

Based on autobiographical reasoning, consequently, personal narratives or life stories serve as
frameworks for the evaluation of life from a temporal perspective (Bluck & Habermas, 2001: p. 141).
An important underlying assumption, accordingly, is that life projects, like life stories, are created and
maintained in a temporal framework. Time, indeed, is an indispensable element of any narrative
because narrating requires individuals to perceive themselves in, and evolve their stories into, time
(McAdams, 2001; Shmotkin, 2005; Staudinger, 2001).

As a result of such an application of the IP, coupled with the presumptions of narrative
psychology, the “whole life” refers to one’s life project created and maintained in a temporal
perspective, which consists of the past, present, and future components.

Owb as a Narrative Construct of Swb

In line with the philosophical and psychological literature, this new construct was labeled “ontological
well-being” since it measures SWB within a temporal framework (Simsek, 2009). In the history of
philosophy, the concept of time has been regarded as the most important ontological dimension that
constitutes self-consciousness and self-identity (Aristotle, 1991b; Heidegger, 1996; Husserl, 1970;
Kant, 1965). In Kant’s (1965) philosophy, for example, time was conceptualized as an a priori (not
dependent on experience) condition under which all inner sensations make sense for individuals.

Time, in this respect, makes every instant of experience concerning the self possible.
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Moreover, these theoretical insights are consistent with the contemporary conceptualizations and
research on time, which indicates an inclination among individuals to assess their life in terms of three
time dimensions (Johnson & Sherman, 1990; Lewin, 1948, 1951), which are important for happiness
(Robinson & Ryff, 1999), psychological well-being (Ryff & Heidrich, 1997), development (Hultsch
& Bortner, 1974), evaluation of possible selves (Wilson & Ross, 2001), as well as for ego identity
(Erikson, 1959; Rappaport, Enrich, & Wilson, 1985).

Consequently, OWB can be defined as individuals’ evaluations of their life projects taking
into account its past, present, and future components. In contrast to the current approaches to narrative
well-being (Shmotkin, 2005), evaluation here refers to individuals’ affective reactions to their life
projects within a time perspective, rather than merely assessing the frequency or intensity of
emotional experiences within different time frames. In other words, the construct consists of affective
judgments on the life project in its continuity: their feelings when considering the completed (past),

the ongoing (present), and the prospective (future) parts of their projects.

An affective evaluation is preferred here because such an evaluation makes these evaluations
more subjective, which is a prerequisite for any definition of SWB (Diener, 1984). OWB takes into
account only the affective reactions to life project, whatever these may be for the person in question
and ignores the specific ingredients of life projects because of their highly subjective quality. As
Diener (1984) stated, the main characteristic of SWB constructs is their ignorance of standards or
lenses imposed by all-embracing grand theories (Diener, Sapyta, & Suh, 1998). Additionally, as
indicated by Diener and Lucas (2000), emotions are central to SWB.

Moreover, assessing the affective reactions towards life does not mean the exclusion of the
cognitive component or content in these projects. Current conceptualizations consider affective
experiences as non-intentional states with no content, a concept known as core affect (Russell, 2003).
Core affect is thought to be independent of any connection with the outer world and thus is considered
simply a genetic inclination to feel in a certain way (Solomon, 2006). IP insists, however, that
affective experiences are basically intentional, which includes a cognitive component into them.
Consequently, in the present measurement of affect, intentionality (being about or related to
something specific, such as feeling regret about the past of one’s life project) refers to a cognitive
component, because feelings towards an object inevitably includes an individual perspective toward
it. Intentionality, thus, should be acknowledged as personal engagements with the world (Nussbaum,
2001; Solomon, 2006), which Lewis and Todd (2005) call ‘emotional interpretation’, and Goldie



ONTOLOGICAL WELL-BEING 7

(2004) refers to as ‘extraspective knowledge’ (e.g. feeling towards). The basic idea behind these
considerations is that because of intentionality, emotions become individual lenses through which we
are tuned into life itself. According to Nussbaum (2001), “Emotions are not about their objects in the
sense of being pointed at them...Their aboutness is more internal, and embodies a way of seeing
(p.27)”. Thus, we assume that when emotional experiences are conceptualized in reference to a
specific thing, an individual’s cognitive stance toward it is already incorporated into these emotional
experiences.

Operational Definition of OWB

Abovementioned literature indicates that the assessment of OWB requires one to evaluate life
in its continuity. Although never previously focusing on the evaluation of life as a project, past
research has provided valuable information about the affective evaluations of these time dimensions.
Taking this literature, as well as the theoretical presuppositions related to OWB (e.g., Simsek, 2009)
as base, we defined specific themes for the three time dimensions in order to reach an operational

definition, as indicated below.

The past has been the most important dimension of narrative research and shown to be closely
associated with SWB (Bauer et al., 2005b; Jokisaari, 2003; Wrosch et al., 2005). The findings of this
research as well as theoretical literature indicate that an affective evaluation of the past is mainly
related to ‘regret’. Lucas (2004), for example, defines regret as an existential emotion, emerging from
past choices out of line with one’s values or growth needs. According to Lucas, such choices could
result in other existential emotions such as guilt. Similarly, Santor and Zuroff (1994) argue that an
evaluation of the past results in the feelings of regret, guilt or satisfaction and is very critical in
psychological well-being. Accordingly, when a life is evaluated as a project, a personal examination
of the past could trigger the positive emotions such as satisfaction, pride, and the feeling of
achievement, or negative ones such as disappointment, guilt, and incompetence (Karniol & Ross,
1996; Lucas, 2004; McAdams, 2001; Santor & Zuroff, 1994; Simsek, 2009: Wrosch, Bauer &
Scheier, 2005).

Although most research is focused on the present SWB (Shmotkin, 2005), it was not
considered part of a narrative approach. In the current literature, the issue of valence has been a major
concern for the affective experiences and these experiences are taken into consideration along the PA
and NA axis (Watson, Clark, Mcintyre, & Hamaker, 1992). The OWB perspective, however,

acknowledges life project in its movement, and the present refers to the current situation of the project
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which is in the process of execution by the individual. From this perspective, thus, the present refers
to the point at which the motivation to “pursue the project” could be evaluated. A high level of
motivation would result in a high level of active commitment to the project. Thus, we expected,
within an OWB perspective, that the emotions such as excitement, enthusiasm, or motivation would
be important in the evaluation, since the person in question is actively engaged in pursuit of the life
project. Lower levels of motivation or amotivation, on the other hand, would be expected to result in
seeing oneself in a blind alley, which brings about negative emotions such as feelings of being lost,

aimlessness, helplessness or emptiness (Simsek, 2009).

Finally, the research clearly showed that most people have an inclination to perceive a
positive view of the future (Newby-Clark & Ross, 2003; Robinson & Ryff, 1999; Staudinger, Bluck
& Herzberg, 2003). Staudinger et al., (2003) explain such an inclination by the motives of growth and
self-improvement. When the context is the life project, the future would refer to an optimistic
perception of the possibilities, which might be called ‘hopefulness’. Similarly, theories of both
philosophy (Aristotle, 1991a, 1991b; Heidegger, 1996), and psychology (Karniol & Ross, 1996;
Seligman and Csikszentmihalyi, 2000; Stock, Okun, & Benin, 1986) clearly indicate that future time
is mainly characterized by hopefulness. Bauer et al. (2005b) called this optimistic bias as the
crystallization of desire and showed that it is especially associated with positive outcomes and well-
being. Being hopeful about the future, indeed, has been strongly associated with SWB (Wrosch et al.,
2005; Bauer et al., 2005b) and has been specified as being an important indicator of well-being, in
contrast to psychopathology-oriented constructs (MacLeod & Conway, 2005). This dimension,
consequently, is expected to be related with emotions such as being forward-looking and hopefulness,
(Karniol & Ross, 1996; McAdams, 2001).

The Research Plan for the Current Study

This research presents five studies conducted for validity and reliability of the OWBS as an
operational definition of this new construct. The first and second sought to validate the factor
structure of the OWBS using different samples. Having achieved the final factor structure for the
items of the OWBS in the first study, the factor structure was tested using confirmatory factor
analysis in the second. The first also included an experiential study to confirm the existence of the
concept of life project in the mind of individuals, and to obtain preliminary evidence that the

adjectives used in the final version of this scale are considered sufficient to evaluate these life
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projects. The third study tested the consistency between the scores on the OWBS in time for re-test

reliability.

The fourth study aimed at showing the validity of this new construct and providing evidence
that it did not overlap with personality. It was expected that since it incorporates a set of elements
such as goal, time perspective, and affect into a higher-order construct the OWBS would be correlated
with a broad range of psychological phenomena. Because narrative components are considered
important elements of personality (McAdams, 2001), affective evaluations of life projects would give
important information about both eudaimonic (Psychological well-being) and hedonic
conceptualizations (Emotional well-being and life satisfaction) of well-being. As suggested by Deci
and Ryan (2008), hedonic happiness is the natural result of a eudaimonic well-being and they share a

considerable amount of variance.

Additionally, the OWBS, as a eudaimonic conception of well-being, was expected to be
related with intrinsic motivation (Deci & Ryan, 2008; Ryan & Deci, 2001). It is well-known that
emotions as well as goals are related to motivation (Lazarus, 1994). Temporal focus also provides a
meaningful framework for defining motivation (Karniol & Ross, 1996). In this respect, like all other
projects, life projects reflect individuals’ preferences or aspirations. Thus, OWB was anticipated to be

more associated with intrinsic rather than extrinsic motivation.

Given that conscientiousness is associated with motivation (Colquitt & Simmering, 1998), the
close relation between OWB and motivation is also the reason for an expected association between
life projects and the personality dimension of conscientiousness. Extraversion and neuroticism, on the
other hand, have been found to be the most important determinants of happiness (Clark et al, 1994)
and thus were foreseen to be also related with OWB. The association of openness to experience with
OWB is very clear since it refers to an individual propensity to undergo a variety of different
experiences in one’s life. It was expected, thus, to contribute to one’s OWB because of its close
relation to personal growth stories (McCrae & Costa, 2003). Finally, we expected a weak or no
relationship between the OWB scores and agreeableness since there is no clear theoretical basis for it

making any contribution to the life project.

In the fourth study, we also wanted to expand the findings of Simsek (2011) by showing that
measures of affective experience could be differentiated from the personality when it incorporates

intentionality. There are considerable instances of findings indicating that the personality factors of
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extraversion (E) and neuroticism (N) overlap with PA and NA, respectively (McCrae & Costa, 1991;
Meyer & Shack, 1989; Scmutte & Ryff, 1997; Watson et al., 1992). Such an overlap resulted in
extreme correlations between the constructs, sometimes exceeding .90 (Finch, 1998). As a result of
such confusion, some researchers (Clark, Watson & Mineka, 1994) use the concepts of PA and E or
NA and N interchangeably. Simsek (2011) developed a measure of SWB which focuses only
emotional well-being without a reference to time perspective or OWB and showed that that when
intentionality was incorporated into the measurement of affect, the problem of overlap between SWB
and personality could be eliminated. The conceptual formulation represented here is expected
additionally to alleviate the problem of overlap with personality, since this makes the referent or

content in these evaluations clear and differentiable from that of personality.

Finally, in the fifth study, we expected this new construct to reveal additional knowledge
about eudaimonic well-being above and beyond current measures of SWB, since it captures narrative
aspects not considered in the current measures. We also wanted to show in this study that the current
measures of SWB would fall short to account for the additional variance in eudaimonic well-being
indicators such as personal growth and life purpose when the narrative aspects of well-being,
measured by the OWBS, were being controlled statistically. We should also note that all analyses
were conducted using LISREL 8.80 (Joreskog & Sorbom, 2001).

Study 1 (Factor Structure, Initial Reliability and Validity)
Method
The aim of this study is twofold: First, defining a suitable factor structure for the OWBS by using
affect adjectives for the three time dimensions (Study 1A) and secondly, examining the suitableness

of these adjectives in the evaluation of time dimensions using a narrative-based data (Study 1B).

Study 1A
Development of Item Pool and Instruction
Since the present research aimed to define a suitable factor structure within a time
perspective, rather than providing a complex list of emotions as a general way of measuring happiness
we endeavored to determine the most relevant affect adjectives for three time dimensions. We also did
not choose to create sentences or narratives because using affect adjectives as a ‘personal reaction’ to
one’s life project is thought to be the best way of capturing one’s ontological well-being within the
intentional paradigm. We avoided imposing a purely theoretical framework on one’s evaluation in

view of our purpose of achieving an operational definition of the OWB construct which is more



ONTOLOGICAL WELL-BEING 11

subjective. Thus we did not focus on the ingredients of the life projects. When measured this way,
affective reactions are ‘about one’s life project’, and in themselves provide much information about
the good life, as perceived by the individual. Moreover, such a conceptualization would be a more
parsimonious approach to measuring OWB since it includes both cognitive and affective evaluations,

as explained before.

We carefully examined the list of emotions used in the Levels of Emotional Awareness Scale
(LEAS - Lane et al., 1990), which includes a list of emotion words and is, to the best of our
knowledge, the most comprehensive list of emotions. Inclusion of the affect adjectives was
accomplished according to the operational definition of OWB and the themes for the time dimensions
defined above. After this examination, we chose 12 affect adjectives for the past dimension, including
both positive and negative emotions, referring to the theme ‘regret’. Twelve adjectives were chosen
for the present time perspective, referring to the theme ‘pursuing a project’. Finally, 10 affect

adjectives were included for the future dimension, related to the theme ‘hopefulness’.

It is worth noting here that we were very cautious about the ortogonality of PA and NA, since
research has always shown that these factors are bidimensional (Watson et al., 1988). We were careful
to select both positive and negative affect adjectives which referred specifically to the themes for each
time dimension. We expected that such an approach would promote the achievement of the most
parsimonious factor structure, and that both negative and positive items would constitute only one
factor for each time dimension. Accordingly, a three-factor measurement model, rather than a six-

dimensional one was expected.

The initial item pool was administered to small groups of university students. After the
administration, with who we then discussed the scale, concerning the instruction used and the
suitableness of the affect adjectives provided in order to evaluate three time dimensions. As a result
we changed the instruction somehow and eliminated some adjectives including ‘mournful’ and

‘disgusted’ because of their strong emotional content.

The instruction of the scale was developed to promote individual reflection on life as a
personal project, and then rated the intensity of the emotions elicited from such an outlook. It should
be noted that although frequency has been accepted most effective in the assessment of subjective
well-being (Diener, Sandvik, & Pavot, 1991), intensity has been found to be closely related to

autobiographical memory (Talarico, LaBar, & Rubin, 2004). In this regard, the following statement
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was included into the instruction section: “Please consider your own life as a personal project with its
past, present, and future parts. Like all projects, your life includes completed (the past), ongoing (the
present), and prospected (the future) parts. What is expected from you is to rate the intensity of the
emotions you experience when looking at these parts of your project”. The three time dimensions and
related adjectives were separated using the phrase “When | look at the completed (ongoing, future)

part of my life project, | feel...”

Participants and Procedure

Participants were 232 individuals (120 male, 112 female), ranging in age from 17 to 41 years,
with a mean age of 24, either university students, or primary/secondary school teachers. A meeting
was held with the teachers to describe the aims of research and to obtain their permission and
collaboration. After distribution with separate answer sheets to teachers, the instructions were read
aloud, and the importance of completing all items was emphasized. An identical procedure was
followed for the university students to explain the study and to obtain consent to take part in the

research. The average administration time for both groups was 10 minutes.

Results

Exploratory Factor Analysis

The data and sample size were adequate for factor analysis according to Bartlett’s test of
sphericity, %2 (561, N = 232) = 5,504.635, p < .001, and the Kaiser-Meyer-Olkin measure of sampling
adequacy (.848). An initial principal-axis factor analysis with Oblique rotation method (Direct
Oblimin; Delta = 0) was performed on the data. This analysis revealed 7 factors having eigenvalues
from 11.27 to 1.04. The scree-plot, however, indicated that a four-factor solution with interpretable
item content was the most suitable. Moreover, parallel analysis (Horn, 1965) supported a four-factor
solution. A parallel analysis generates random datasets on the basis of the same sample size and
number of scale items used in the actual study. Factors with smaller eigenvalues in the actual data
than those evident in the simulated data should not be extracted (Reise et al., 2000). Only the first four
factors’ eigenvalues exceeded those produced by the parallel analysis. Items with single-factor
loadings less than .50 and variables with cross-loadings greater than .10 were eliminated. Ten of the
original 34 items were eliminated on the basis of the above criteria. The factor loadings of the items

are represented in Table 1.

Table 1 is about here
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An examination of the results indicated that the first and last factors represent the present
evaluation of life project while the other two are indicators of the future and the past. The first factor,
called “Nothingness’, comprised of 6 affect adjectives and explained 33.54% of the variance. This
factor composed of only negative items, such as aimless, lost, empty, and anxious. The second factor,
‘hope’, consisted of six adjectives and explained 13.39% of the variance. This factor consisted of only
positive adjectives, such as forward-looking, confident, ambitious, and hopeful. The third factor,
‘regret’, was composed of 7 emotion adjectives concerning the past and explained an additional
7.95% of the variance. This dimension consisted of both negative adjectives such as regretful, guilty,
and disappointed, and positive, such as proud and satisfied. The last factor, ‘activation’, consisted of
5 adjectives and explained 7.31% additional variance. All adjectives were positive in this factor
except for the adjective tired. These four factors explained 62% of the total variance. Internal
consistencies of these factors were quite strong, ranging from o = .82 to o =.87. Internal consistency

for the total scale was found to be satisfactory (a =.74).

Moreover, we reviewed the intercorrelations of the items in the final form of the OWBS to
see whether any pair of items was highly correlated with each other. The results suggested that there
is no redundancy between the pairs of items in any sub-dimension. The correlations among the items
ranged from r = .30 to r = .55 for ‘regret’, from r = .31 to r = .57 for *activation’, fromr = .33tor =
.62 for nothingness and from r = .45 to r = .60 for ‘hope’.

The intercorrelations among the factors suggested that the relationships between ‘hope’ and
‘activation’ (r =.57) and ‘regret’ and nothingness (r = .55) are moderate whereas those of nothingness
with ‘hope’ (r = .38) and “activation’ (r = .31) are weak. Finally, ‘regret’ is uncorrelated with both
‘hope’ (r=-.02) and “activation’ (r =.01).

Corrected item-total correlations ranged from .49 to .70 for nothingness, from .32 to .78 for

‘activation’, from .56 to .79 for ‘regret’, and from .55 to .73 for “hope’.

Study 1B
The Suitableness of the OWBS in the Evaluation of Life Projects

Method
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This part of study aimed to determine the existence of life projects as concepts in the mind

and the suitability of adjectives in the OWBS for the evaluation of life.

Participants and Procedure

One hundred and two university students were included in this study. The instrumentation
was completed in group meetings of 35 individuals. In the first step a simple question was asked to
define the degree to which participants have an inclination to consider their lives a life project with
past, present, and future parts. Ratings were indicated on a scale from 1 (disagree strongly) to 10

(agree strongly) for the statement below.

“Some researchers argue that most individuals have some sort of personal projects or life
goals which could be subsumed under a term ‘life project’. These personal life projects are assumed
to consist of the past, present, and future parts. Accordingly, they state that everyone has a personal
life project and evaluate it in these time dimensions. As far as you are concerned, please indicate your

agreement with this argument using the scale below”.

In the second step, all participants were asked to write about their thoughts, especially about
their feelings, when reflecting on the past, present, and future parts of their life projects. One hour was
allowed to complete the writing, and assurances of confidentiality were given in order to provide data
with a more honest and deeper self-reflection.

After the writing, in the third step, participants completed the OWBS. Finally, the participants
were asked to assess the suitableness of the affect adjectives in the OWBS for evaluating the past,
present, and future parts of their projects on which they had just reflected. Ratings were again

indicated on a scale from 1 (sufficient at all) to 10 (not sufficient at all).

Results
At the first step, most of the participants rated the question above 7 (M = 7.34; SD = 1.07),
providing a support, though not strong, for the idea that individuals have an inclination to
acknowledge life as a personal project in general. The scores concerning the suitableness of the
adjectives for evaluating the past (M = 7.16; SD = 1.83), present (M = 7.52; SD = 1.28), and future
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parts (7.96; 1.81) showed a high-level of approval for the adjectives used in each dimension of the
OWBS.

Following this, we factor analyzed the scores on the items of the OWBS using principal-axis
method with oblique rotation method (Direct Oblimin; Delta = 0). The Bartlett’s test of sphericity, >
(276, N = 102) = 1799.31, p < .001, and the Kaiser-Meyer-Olkin measure of sampling adequacy
(.821) values indicated that the data could be factor analyzed. The analysis resulted in 6 factors,
explaining 76% of the variance. The results of the parallel test, consistent with the scree-test,
suggested a four-factor solution, which accounted for 66.97% of the total variance. An examination of

the items in these factors showed that all items except two loaded on their respective factors, items.

Study 2 (Cross-Validation of Factor Structure)
Method

Exploratory and confirmatory factor analyses were repeated on the data from a larger, more
representative sample to investigate the stability of the four-factor solution obtained in Study 1.
Confirmatory factor analyses were implemented using LISREL 8.80 (J6éreskog & Sérbom, 2001). In
these analyses, the four-factor model obtained in Study 1 was tested against, first, a three-factor model
in which the two factors of the present time were collapsed into a single factor, second, a one-factor
model in which all of the items were collapsed into a single factor, and third, a higher-order model in
which these four-factors are considered as first-order factors of a second-order construct (Figure 1). It
was hypothesized that this new data would fit the four-factor model better than the other models.

Participants and Procedure

The sample consisted of 549 individuals (286 female and 245 male), consisting of elementary
and secondary school teachers, university staff, residents of three nursing homes, and university
students. An interview was held with both the teacher and university staff groups to explain the
research planned and to obtain their consent. The university students in nominated classes were
provided with a explanatory research statement and their consent was sought. The scale was
collectively administrated in their interviews. The voluntary nature of the participation was clearly
stated prior to distributing the scale. Eighteen participants did not indicate their gender. Ages of the

participants ranged from 15 to 86 years, with a mean of age 33.23.

Results

Exploratory Factor Analysis
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The results of the exploratory factor analysis strongly supported the four-factor model
revealed in Study 1. A principal-axis factor analysis with oblique rotation method (Direct Oblimin;
Delta = 0) yielded four factors with the items under consideration. These four factors explained 52%
of the total variance. Internal consistency coefficients for these factors were again strong, ranging
from a = .78 to a =.90. Cronbach’s Alpha coefficient was found to be high (a« = .91) for the whole

scale.

These high reliability estimates were reflected in corrected item-total correlations, ranging
from .42 to .62 for ‘regret’, from .64 to .78 for ‘hope’, from .49 to .75 for nothingness, and from .46
to .70 for “activation’. Corrected item-total correlations were found to be within a range of .34 and .63

for the whole scale.

Confirmatory Factor Analyses

The Maximum Likelihood estimation method assumes, according to Flora and Curran (2004),
that a continuous, normal latent process determines each observed variable. The use of Weighted
Least Squares (Joreskog & Sérbom, 2001) or Robust Weighted Least Squares (Flora & Curran, 2004;
Joreskog & Soérbom, 2001) produces more reliable estimates for model evaluation when ordinal
variables are used in confirmatory factor analysis. Consequently, confirmatory factor analyses were
performed on the asymptotic covariance matrix produced from the polychoric correlations of the
items with the Robust Weighted Least Squares estimation method because this produces better results
when compared to other estimation methods (Flora & Curran, 2004).

In evaluating the models, several goodness of fit statistics were taken into consideration. As
noted extensively in the literature, chi-square statistics tend to be affected by large sample sizes and
are almost always significant despite reasonable fit to the data (Bentler & Bonett, 1980; Byrne, 1998).
Therefore, as suggested by Byrne (1998), several alternative indexes of fit as adjuncts to the chi-
square statistic were used, including the chi-square to degrees of freedom ratio (y%df), the
comparative fit index (CFI), goodness-of-fit index (GFI), adjusted goodness-of-fit index (AGFI), and

root-mean-square error of approximation (RMSEA).

Since a competing models strategy was used, some other indices of fit were also taken into
account, such as Akaike’s information criterion (AIC; Akaike, 1987), and expected cross-validation
index (ECVI; Browne & Cudeck, 1993). Lower values for these statistics indicate a better model fit
(Maruyama, 1998).



ONTOLOGICAL WELL-BEING 17

The results obtained by the use of CFA procedures are represented in Table 2. As can be seen
from Table 2, the best goodness of fit statistics was produced for the four-factor model without any
error covariance between any pair of items. Since these models are nested, chi-square difference tests
were computed to confirm the eligibility of this model in preference to the others. Indeed, the results
of the chi-square difference test indicated that this model is better than the three-factor model (68.59,
3: p<.001), the one-factor model (247.60, 6: p<.001), and the higher-order model (26.07, 2: p<.001).
Smaller values of AIC, and ECVI for the four-factor model also confirmed that this model was better

than the other models.

Table 2 is about here

Correlations of the four factors and of the total score with age were computed. The results
showed that scores on factors of the OWBS were weakly correlated with age, except for ‘activation’; r
= .10 for ‘regret’ (p<.05), r = .22 for nothingness (p<.01), r = -.12 for ‘hope’ (p<.01), r = .018 for
‘activation’ (p>.05), and r = .063 for the total OWBS scores (p>.05).

Finally, a t-test was conducted on the scores of the OWBS to determine whether there was a
mean difference between male and female participants. The results showed that ‘activation’ (M =
15.03; SD = 4.32) scores of males are higher than those of females (M = 14.14; SD = 4.31) as
indicated by the t-value of 2.36 (p<.05). ‘hope’ scores (M = 12.12; SD = 5.66) of males, on the other
hand, was found to be lower than those of females (M = 20.09; SD = 5.84) and 2.04 (p<.05).

Study 3 (Re-test Reliability)

Participants and Procedure

The sample was composed of 57 university students (Mean age = 22.56; 31 female, 26 male)
randomly selected from the sample of Study 2. All the students took part on a voluntary basis. Test-
retest reliability was conducted over a two-week interval. A meeting was held with the students for
retest procedure in which the scale was administrated collectively.

Results
Test-retest reliability was conducted using Pearson product-moment correlation

coefficient to examine the relations among the subscales. The results revealed that test-retest
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reliability was .75 for the scale, .92 for ‘regret’, .72 for “activation’, .70 for nothingness, and .89 for

‘hope’.

Study 4 (Convergent, Discriminant and Initial Incremental Validity)

The aim of this study was to obtain evidence regarding the construct validity of the OWBS by
investigating its association with a number of scale scores related to trait personality, well-being, and
motivation. It was expected that the OWBS scores would correlate positively with positive
dimensions of current SWB such as PA, and life satisfaction in addition to psychological well-being,
intrinsic motivation, and such positive dimensions of trait personality as extraversion, and
conscientiousness. Additionally, the OWBS scores were expected to be negatively correlated with

NA, extrinsic motivation, and N.

Two additional principal components analyses with Varimax rotation, as suggested by Meyer
and Shack (1989), were conducted on the item scores of personality dimensions of N and E with those
of the PANAS, and those of the OWBS in two different analyses. The main concern on these analyses
was to show that the items of the OWBS would not overlap with E and N items, whereas those of PA
and NA would, as found in the earlier research (Meyer & Shack, 1989). Thus we expected that the
items of OWBS would not overlap with personality items since they are intentional.

Participants and Procedure

Two different samples composed of university students were used in this study. The students
in one group (Mean age = 19.41, SD= .76; 45 Male, 54 Female) completed the Positive and Negative
Affect Scale, Life Satisfaction Scale, and the Big Five Inventory in addition to the OWBS,. The
students in second group (Mean age = 20.40, SD= 1.66; 47 Male, 54 Female) answered the
Psychological Well-Being Scale and the Aspirations Index. The students in each group were provided
with an explanation of the research planned and their consent was obtained. All students took part on
a voluntary basis. The instruments were completed in a quiet room during a class hour. The order of
presentation of the instruments was established at random for each group of students. The average of

administration time was 35-45 min.

Instruments
The Positive and Negative Affect Schedule — PANAS. PANAS was developed by Watson et

al. (1988) as a short measure of the affective evaluation of life. A general time frame was used in the
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present research. Internal consistency was .88 and .87 for PA and NA, respectively. The adaptation
of the scale to Turkish was carried out by Geng¢dz (2000). Consistent with the original study, the
result of the factor analysis revealed two factors accounting for 44% of the total variance. Internal
consistency for PANAS was .83 in the original study, whereas it was .77 for NA and for .81 PA in
the present study.

The Satisfaction with Life Scale — SWLS. Life satisfaction was measured using Diener,
Emmons, Larsen, and Griffin’s (1985) SWLS to identify the individual differences concerning the
cognitive evaluation of one’s life. The scale is designed to enable individuals to evaluate their lives
according to their own subjective criteria. The internal consistency of the scale was .87. Durak et al.
(2008) translated the scale into Turkish and reported satisfactory internal consistencies (a = .86, .82).
Cronbach’s Alpha was . 80 in this study.

The Big-Five Inventory (BFI). The 44-item BFI (Benet-Martinez & John, 1998) was
administered to assess five personality dimensions — Neuroticism, Extraversion, Openness,
Agreeableness, and Conscientiousness. Ratings are indicated on a scale from 1 (disagree strongly) to
5 (agree strongly) for each item. The scale was adapted by Sumer et al. (2005) who reported only
Cronbach’s Alpha reliabilities ranging from .64 to .77. The coefficients of Alpha were .75, .82, .67,
.51, and .80 respectively in the data set used in this study.

The Psychological Well-Being Scale. The Psychological Well-Being Scale was developed by
Ryff (1989). The scale consists of six dimensions: autonomy, environmental mastery, personal
growth, positive relations with others, purpose in life, and self-acceptance. The scale was adapted to
Turkish by Cenkseven (2004) with good internal consistencies ranging from .74 to .83. The
coefficients in this study were all over .60 (ranging from .62 to .77) with the exception of the personal

growth dimension which was .46.

The Aspirations Index. The Aspirations Index was developed to assess the 7 categories of
aspirations, with five specific items within each category. The seven categories are: the extrinsic
aspirations of wealth, fame, and image; the intrinsic aspirations of meaningful relationships, personal
growth, and community contributions, and the aspiration of good health; the latter turned out to be
neither clearly extrinsic nor intrinsic. In this study, wealth, image, meaningful relationships and
personal growth dimensions were used. Participants rated: (1) the importance of each aspiration to

themselves, (2) their beliefs about the likelihood of attaining each, and (3) the degree to which they
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had already attained each (Kasser & Ryan, 1996). The internal consistency coefficients of alpha, .84
for wealth, .82 for image, .79 for personal growth, and .86 for relationships, were found in the present

study.

Results

Intercorrelations of the OWBS scores with scores on the measures of well-being, trait
personality, and motivation are presented in Table 3a and Table 3b. It is clear from Table 3a that the
total OWBS scores and the four dimensions have relatively strong correlations with the current
dimensions of SWB, namely PA, NA, and life satisfaction. The two factors ‘regret’ and nothingness
were more strongly correlated with NA, while “activation” was correlated with PA, and ‘hope’ was

correlated with life satisfaction.

Table 3a is about here

As can be seen from Table 3b, all associations of the OWBS to psychological well-being are
statistically significant except for the relation of ‘hope’ to positive relations with others. Autonomy
has the strongest correlations with ‘activation’ and ‘hope’. An expected result was the strongest
correlations of personal growth and purpose in life to nothingness. Environmental mastery and self-
acceptance have strong correlations with most of the dimensions of the OWBS. Finally, the positive

relations with others factor has relatively weak correlations with all dimensions of the OWBS.

Table 3b is about here

The OWBS has relatively strong correlations with all trait personality scores except for
agreeableness (Table 3a). Neuroticism has the strongest correlation with nothingness, whereas
extraversion, as expected, correlated with *activation’. The openness to experience dimension of
personality has moderate correlations with ‘activation’ and ‘hope’. Finally, conscientiousness has

moderate relationships with all dimensions, the strongest of which is with ‘hope’.

Although the correlations of the OWBS with aspirations are somewhat weak (Table 3b), they
occur in expected ways. The two sources of extrinsic motivation are found to be uncorrelated with
most of the OWBS dimensions. Only two out of 24 correlations are significant: the importance of

image has a negative correlation with nothingness and the likelihood of wealth a positive correlation
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with ‘hope’. When it comes to intrinsic sources of motivation, the likelihood of the attainment of

these goals has weak or moderate correlations with all dimensions of the OWBS.

Since one of the basic problems with the current SWB measures is their overlap with
personality dimensions of E and N, as indicated above, two additional factor analyses were conducted
on the item scores of the PANAS, the BFI, and the OWBS. In the first analysis, the items of E, N, and
PANAS were extracted by a principal components analysis. Firstly, the plotted eigenvalues were
assessed (Table 4). When plotted, an elbow formed at the fourth factor, which shows that a three-
factor solution was the most appropriate, which was also supported by a parallel analysis. These three
factors accounted for 41.70% of the variance in the data. The result in this solution was that none of

the factors consisted of only affect or personality items.

Table 4 is about here

The items of the OWBS were then extracted along with those of E and N in a principal
components analysis. Both parallel analysis results and the scree-plot clearly indicated that a six-
factor solution is the most plausible, accounting for 57.84% of the total variance. These factors
consisted of the respective items of the four dimensions of OWBS, and N, and E. The only exception

was an item of N loaded on the ‘regret’ factor.

Finally, a hierarchical regression analysis was conducted on the data to see whether the
factors of the OWBS accounted for additional variance in life satisfaction above and beyond the
scores on the BFI and the PANAS. Thus, the OWBS factor scores were entered into the third block of
a hierarchical regression model in which the scores on the factors of BFI composed the second block,
and PA and NA scores the first block. No multicollinearity problem was detected because all
tolerance values were greater than .10 (ranging from .39 to .91) and all VIF values were less than 10
(ranging from 1.10 to 2.50).

The results of this analysis given in Table 5 show that the scores on the factors of OWBS
accounted for considerable unique variance in life satisfaction scores beyond and above personality

and general mood. Among the four factors, only “hope’ added to the variance explained in the criteria.

Table 5 is about here
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Study 5 (Further Validation of the OWBS)

The aim of this study was to determine the amount of variance explained in some mental
health indicators by the OWBS scale scores when the scores from current SWB measures were
controlled for. Both positive and negative mental health indicators were used as criteria to show that
the OWBS scores contributed to the explained variance in a broad range of mental health indicators
beyond that already captured by the current measures of SWB. Additional regression analyses were
conducted to examine the reverse situation, whether the current measures of SWB, the PANAS and

the SWLS, predict mental health indicators beyond what is explained by the scores on the OWBS.

Method

Participants and Procedure

This study consisted of 195 participants,(59 employees from the operations center of a major
banking corporation , 42 lawyers in a major law department, and 94 university students) ranging in
age from 17 to 37 years (mean age = 21.28, SD = 2.49; 100 male, 95 female). The bank employees
and lawyers completed a packet of five instruments in a web environment where anonymity was
guaranteed. An interview was held with university students to describe the aims of the research
planned and the proposed assessment instruments, and to obtain their collaboration and consent,
which they free to refuse. Subsequently, a meeting was held to explain the instruments and
administrations. Research assistants were present throughout to offer help when necessary, and to
verify that respondents completed the instruments independently. The average administration time

was 30-35 minutes.

Instruments
The Rosenberg Self-Esteem Scale — RSS: RSS is a ten item self-report scale developed by
Rosenberg (1965) for the purpose of measuring global self-esteem. The Turkish adaptation of RSS

was made by Cuhadaroglu (1986) and the results revealed strong reliability and validity properties.

The Brief Symptom Inventory — BSI: BSI is used in order to measure the mental health of
participants in negative terms. The scale was developed by Derogatis (1992) as a shortened version of
the SCL-90-R and was adapted to Turkish by Sahin and Durak (1994). The adapted version of BSI

revealed 5 sub-scales as a result of an exploratory factor analysis: Anxiety, Depression, Negative Self,
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Somatization, and Hostility. Only anxiety, depression, and negative self dimensions were used in the

present study.

The other instruments used in this study, The Psychological Well-Being Scale, The
Satisfaction with Life Scale and The Positive and Negative Affect Schedule, have already been

described in study 4.

Results
To assess whether the OWBS accounted for unique variance in the positive and negative
mental health indicators, measured by the Psychological Well-Being Scale, Brief Symptom Inventory,
and self-esteem beyond that already captured by the current measures of SWB, OWBS factor scores
were entered into the third block of a hierarchical regression model in which PA and NA scores

composed the first block and life satisfaction scores the second.

This regression model was tested, with results depicted in Table 6. The unique variance
contributed by the OWBS was significant in these analyses for all criterion variables. It is clear from
Table 5 that, after controlling for PA, NA, and life satisfaction, the factors of OWBS contributed to
the variance of all the dependent variables over 10%, except for depression (AR? = 0.80%). The
greatest increment in the additional variance explained by the OWBS was in purpose in life (AR? =
24%).

Table 6 is about here

It can be seen from the results that only the factor nothingness added to the variance already
captured by the current measures of SWB in the negative mental health indicators, while all other

factors of the OWBS added to the variance in positive mental health indicators differentially.

Additional regression analyses were conducted to see whether the scores on the PANAS and
the SWLS would predict mental health indicators beyond what is explained by the scores on the
OWABS. We conducted a series of regression analyses in which the scores on the SWLS were entered
into the third block of a hierarchical regression model, PA and NA scores composed the second block,
and the OWBS scores, the first. The unique variance accounted by the PANAS in the positive mental
health indicators was lower than .025 except for self-esteem (AR? = .032) and environmental mastery

(AR? = .076). The SWLS added almost nothing to the variance in all positive mental health variables
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(ranging from AR? = .000 to AR? = .018). On the other hand, the PANAS accounted much more
variance in negative mental health indicators (AR? = .10 for negative self, AR? = .12 for anxiety, and
AR? =14 for depression). The range of the variance accounted by the SWLS in these negative mental

health indicators was between AR? = .000 and AR? = .005.

Discussion

Using the OWB construct and its presuppositions as the theoretical basis for scale
development, the OWBS was constructed and hypotheses concerning the reliability and validity of
this scale were supported by the data retrieved from different studies. The studies conducted in this
research provided initial evidence that the scale warrants further study and has the potential to provide
a greater understanding of the narrative elements inherent in SWB. The findings showed that the
affective evaluation of one’s life as a project can be represented in different dimensions. These
dimensions reflect one’s affective evaluations regarding life already experienced, in the process of

being experienced, and yet to be experienced.

Factor Analyses and Internal Consistency

The exploratory factor analyses revealed that the OWB construct could be operationalized as
four distinct components, namely “‘regret’””, ‘nothingness’, ‘activation’, and ‘hope’. The results of
Study 1B gave a preliminary support that individuals have an inclination to acknowledge their lives as
personal projects. Moreover, after reflecting on their own personal life projects, they considered the
affect adjectives used in the final version of the OWBS suitable for evaluating the past, present, and
future parts of their life projects. The reliability coefficients demonstrated strong internal
consistencies for these dimensions and sufficient internal consistency for the whole scale. The
confirmatory factor analyses conducted also showed that this four-factor structure fitted the data well.
It is worth mentioning here, however, that since the higher-order measurement model also fitted well

to the data, a composite score of the OWBS may also be used as an indicator of well-being.

As a result of the factor analyses conducted in Study 1A, an existential dimension called
‘nothingness’ emerged, which refers to finding oneself in a situation where no progress is possible.
This dimension reflects the acknowledgment of the present conditions of the life project on a personal
scale. The other dimension regarding the evaluation of the present conditions of the project was

‘activation’ which consists of affect terms such as energetic, excited, and tired. This dimension is
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similar to the PA dimension of PANAS, although it contains a negative affect term. It refers to one’s
activated energy or motivation in fulfilling the life project. The other factors emerged in the factor
analyses were ‘regret’ and ‘hope’, which reflect the past and future parts respectively. ‘regret’ refers
to one’s evaluation of the past life project and consists of negative affect terms such as regretful and
guilty, and positive terms, such as satisfied and proud. The last dimension, ‘hope’, refers to
individuals’ potential to pursue their life projects and consists of only positive affect terms, such as

courageous, hopeful, and ambitious.

The research concerning the structure of affect has concentrated on the two-dimensions of
valence and activation, and has provided findings indicating that PA and NA accounted for a good
portion of variance on the affect circumplex (Russell, 2003). This research showed that the structure
of affect could change according to context, when the intentional nature of emotions was taken into
account, and dimensions other than PA and NA could be defined accordingly. As clearly stated by
Barrett et al. (2007, p.387), “a scientific understanding of emotion experience requires rich, context-
sensitive descriptions of what is experienced”. Furthermore, Frijda (2005) suggests that it is
impossible to differentiate different emotions if intentionality is not inherent. An original finding in
this research, in this respect, rather than the valence or *activation’, the affect terms are loaded on the
factors according to the context, namely the life project.

The present time dimension, consistent with the current paradigm, appeared as two different
factors consisting of dominantly negative and positive adjectives. In contrast, the past remained
unidimensional, consisting of both negative and positive emotion adjectives, and the future consists of
only positive adjectives. These results are consistent with recent research (Newby-Clark & Ross,
2003), showing that individuals tend to remember the past as containing both positive and negative
memories, while conceiving the future with a purely positive outlook. The results of Newby-Clark
and Ross’s (2003) research showed that individuals are optimistic about their future even when they
have just recalled negative experiences from their pasts. Robinson and Ryff (1999) explain the reason

for this as the tendency to be more optimistic where there is less evidence available.

The correlations of the OWBS scores with age indicated that well-being is correlated with
age, except for the ‘activation’ sub-scale. The ‘nothingness’ and regret scores were shown to be
weakly correlated with age, indicating that individuals’ evaluations of the past and present become
more positive with age, which is consistent with the literature (Diener, 1984; Diener et al., 1999). The

future dimension, *hope’, however, was shown to be inversely correlated with age; that is, individuals
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have a negative outlook on the future part of their life project with increasing age. This is an expected

result, given that aging implies death for most people after the period of middle age.

Convergent, Discriminant, and Incremental Validity Outcomes

The correlations of the OWBS scores with mental health indicators and personality produced
strong convergent validity estimates. It is well-known that PA and NA have strong correlations with
E and N, respectively. Consistent with this knowledge, ‘activation’ and ‘nothingness’, as the two
indicators concerning the present evaluation of life project had relatively strong correlations with E
and N, respectively. Moreover, these constructs were shown to be independent in Study 4, meaning
that there was no overlap between the factors of the OWBS and the BFI. In contrast, the exploratory
factor analyses conducted in the same study showed that the PA and NA dimensions overlapped with
E and N of BFI, which is consistent with the results of Meyer and Shack (1989). As Diener et al.
(1999) report, the relations among these constructs are so strong and consistent that Watson and Clark
(1984) relabeled the trait of neuroticism as negative affectivity, and suggested that positive affectivity
forms the core of the broad trait of extraversion (Watson & Clark, 1997). It seems plausible to argue
that once the context of affective evaluations has been clarified, the conceptual and empirical overlap
between affect and personality can be eliminated. Moreover, even though there is no overlap between
these constructs, all OWBS factors have relatively strong correlations with all personality dimensions,
with the exception of agreeableness.

Although the factors of ‘nothingness’ and ‘activation” seem to be similar to NA and PA, they
are in fact very different in their meanings because of the context in which these affective evaluations
are made. The factor of ‘nothingness’, for example, consists of feelings such as being lost,
aimlessness, anxiety, and emptiness, and therefore resembles the emotions presented in philosophical
sources of existentialism (e.g., Heidegger, 1996). Consequently, this dimension had the strongest
correlation with purpose in life (r = .59). Moreover, the correlations of this dimension with NA (-
.58), personal growth (.43), and environmental mastery (.43) are noteworthy. That is, those who do
not acknowledge themselves as being in a blind alley in life are more likely to feel less negative
affect, to see themselves as growing individuals, and to have control over their environment, in
addition to their higher levels of purpose in life. ‘Activation’, on the other hand, had the strongest
correlation with PA (.59) as expected. Both ‘activation” and PA have affect adjectives that are
activated, making them closer to each other on the affect circumplex. The correlations of this

dimension with environmental mastery (.52), extraversion (.50), and self-acceptance (.50) are also
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noteworthy. Thus, it seems that individuals who feel activated by the present conditions of their life
project are those who have control over their environment, enjoy being social, and are more prone to

experience positive affect.

‘Regret’ has been defined as the factor reflecting one’s evaluation regarding the past in the
life project, and had the strongest correlations with self-acceptance, environmental mastery, and NA.
That is, individuals who have a positive outlook on the past of their life project accept themselves
more, have lower levels of negative affect, and manage their environment more easily than those who
have a negative outlook on the past. These results are consistent with earlier findings, showing that a
negative outlook on the past has a negative impact on self-worth (Santor & Zuroff, 1994), and is
related to negative mood (Kennedy et al., 2004) in addition to its negative effect on mental health
(Jokisaari, 2003; King & Hicks, 2007).

The factor ‘hope’ as an evaluation of the future had the strongest correlation with openness to
experience (.52) among the personality factors. That is, a positive attitude to the future of life brings a
greater openness to new experiences, which is supported by earlier research (Prenda & Lachman,
2001). The correlations of this factor with dimensions of subjective and psychological well-being
confirm the earlier findings, indicating that the evaluation of the future is important in positive mental
health and adjustment (Zelenski & Larsen, 2002).

It should be noted that all OWBS factors have correlated with participants’ beliefs about the
likelihood of attaining intrinsic aspirations of personal growth and meaningful relationships. These
results indicate that having a positive evaluation of one’s life project has an impact on intrinsic
motivation. In other words, those with a positive outlook on their life project are also positive about
their future personal growth and meaningful relationships. Moreover, only the attainment of personal
growth and meaningful relationships were related to the scores on OWBS. This is consistent with the
literature, given that those who emphasized intrinsic goals were found to be more likely to have
higher levels of well-being (Bauer & McAdams, 2004).

Hierarchical regressions, conducted in order to prove incremental validity, produced
encouraging results, showing that the OWBS scores accounted for considerable additional variance in
criteria. In Study 4, additional variance, accounted by the OWBS factor scores in life satisfaction
above and beyond both general affectivity and personality, is impressive (AR? = .230). These results

show that affective evaluations of life project are, indeed, important in well-being and independent of
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the dispositional characteristics of individuals. Moreover, in these regression analyses, only the ‘hope’
dimension referring to the future-oriented evaluation of life project added to the variance accounted
for in life satisfaction. This is an interesting result given that life satisfaction is mainly considered as
related to the past or present, both theoretically and empirically. This research thus shows that, rather

than present or past evaluations, it is the future that is potentially important for life satisfaction.

In Study 5, the OWBS scores accounted for considerable additional variance in both positive
and negative mental health indicators above and beyond the current SWB measures, namely PANAS
and the Satisfaction with Life Scale. In general, the additional variance accounted for in psychological
well-being and self-esteem, as positive mental health indicators, is higher than those in such negative
mental health indicators as depression, anxiety, and negative self. This is an expected result given that
the OWBS is constructed by taking into account affect, goal, and time perspective, all of which are
considered as important in positive mental health (Shmotkin, 2005; Simsek, 2009). When negative
indicators of mental health are taken into consideration, only ‘nothingness’ contributed to the variance
already captured by the scores on the current SWB measures. These results show that existential
emotions such as aimlessness, feeling lost or emptiness, have meaningful contributions in
understanding mood disorders. This is an expected result given that, although anxiety and depression
are seen as moods that are objectless, the content of these mental states is the world as a whole
(Solomon, 2006). Finally, the additional variance explained in purpose in life and personal growth is
encouraging, indicating that the OWBS is indeed a eudaimonic measure.

On the other hand, examining the predictive power of the PANAS, one of the most cited
measures used in SWB literature, above and beyond OWB showed that it accounts for a very limited
additional variance in positive mental health variables. The PANAS, however, accounted a
considerable unique variance in negative mental health indicators. The situation of the SWLS was
much worse; the scores on this scale added nothing the variance in both positive and negative mental
health indicators. These results support the idea that the narrative components are irrevocable in

positive mental health research (McAdams, 2001).
Implications for Future Research
The OWBS validated in this research is an easy way to assess individuals’ affective

evaluations of their life in a temporal perspective. As a combination of affect, time, and goal concepts,

this construct could contribute much in the research on narrative-oriented research on well-being.
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Taking a life span perspective (consideration of one’s own life), according to Bluck and
Habermas (2001), requires various cognitive abilities that start developing in adolescence, and these
abilities may show a different age trajectory. Indeed, research shows that some personality variables,
such as ego development and maturity, or age moderate the relationship between narratives of life
goals and well-being (Bauer & McAdams, 2004). It appears that the same variables can also affect the
evaluation of life projects, thus it is a requisite to identify the potential effects of age and maturity on
evaluation of the various chronological components of life projects. It is evident that determining
these different age trajectories and the personality factors contributing to these differences would be
important in the successful negotiation of the aging process, and to maintain positive mental health.
Research on SWB and age, for example, has consistently shown a positive correlation (King & Hicks,
2007). The results from the present research, however, show that this is not always the case, and that
evaluation of the future part of life project tends to decrease with age. Thus, future research could
contribute to aging research by showing which psychological variables explain such a decrease for

people from different age groups.

The construct presented here acknowledges well-being from a narrative perspective. This
perspective could contribute to the research on different areas of life such as close relationships,
marriage, or work. Romantic relationships, for example, could well be regarded projects, with the
parties as time travelers. Lakoff and Johnson (1990), indeed, states that the “Love is a journey”
metaphor manages the evaluations of romantic relationships and, thus, affects the perceptions and
behaviors of the partners. The affective reactions to relationships as a joint-project, in this respect,
could also contribute to the research on such important variables as marriage satisfaction or

commitment.

It is clear that the evaluations of life project are clearly related to growth, motivation, and
mental health. Future research should evaluate the role of those variables which moderate this
relationship. One of the most important variables, in this respect, is culture because of its effect on the
construction of life stories or narrative elements in these stories (Hooker, 2002). Certain cultures give
importance to the fulfillment of certain goals or projects, namely independent and interdependent goal
constructs (Oishi & Diener, 2001) and consequently, certain needs and values have different impacts
on individuals’ well-being in different cultures (Oishi et al., 1999). It is important, then, to identify
potential cultural differences in the importance of different needs and values for attainment of a

positive evaluation of life projects.
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The construct of OWB acknowledges mental health in a time perspective and considers life as
a project originating in the past and extending into the future. The construct, in this respect, reflects an
existential point of view and assesses mental health from a narrative / existential perspective.
Specifically, ‘nothingness’, as an original, existential factor emerging in this research, has been found
to be strongly correlated with NA and N factors of personality as well as other clinical variables such
as depression and anxiety. These findings suggest that it could be useful in clinical settings, and
therefore future research should thoroughly evaluate its relationship to such variables as depression,

anxiety, and suicidal inclinations.

Earlier research shows that life events affect well-being, and this association is moderated by
age and personality (Headey & Wearing, 1989). It is highly plausible that life events are also
important in the evaluation of life projects. Future research should also focus on this association,
testing the moderator effects of personality and age. Moreover, it is possible to argue, for example,
that the effect of life events on well-being is mediated by the evaluation of life projects, and this
mediation may be moderated by age. Since life narratives become more coherent and more based on
intrinsic goals with age (Bauer & McAdams, 2004), the evaluation of life projects will become a more
important mediator variable in determining the effects of life events on well-being with age. In other
words, life events would be considered much more consistent with the evaluation of life projects,

which, in turn, would greatly contribute to well-being with increasing age.

Limitations

Although the OWBS has good psychometric qualities, there are some limitations of the
research conducted. The most important of these is the lack of qualitative procedures before the
validation study. Although we tried to provide preliminary evidence that all participants have a life
project in their minds, a more thorough approach should have been implemented to see what

participants evaluate when they are asked to ‘consider their lives as personal projects’.

Some research shows that SWB scores show intra-individual variability over time (Diener &
Lucas, 2000). Although the re-test reliabilities found in this research were quite acceptable, the time
interval is very limited and future research should evaluate the variability in the scores of the OWBS
over a longer period of time. Moreover, the effects of daily events on the OWBS should be explored,
given that these could have important effects on SWB (Clark & Watson, 1988).
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Although the participants of the second study were from different age groups, the participants
in validation studies were convenience samples composed of relatively young individuals. Moreover,
almost all of the participants in the present studies were educated. Certainly, the parameters obtained
in these studies limit the inferences that we can make regarding the validity of the OWBS across

populations.

Conclusion

According to narrative psychology, people make sense of living by actively constructing
stories containing characters moving toward goals through time (Richert, 2006). In line with this
perspective, the OWBS, as a new measure of SWB, has been operationalized as affective evaluations
of life stories containing the past, present, and future. This model of SWB accounted for considerable
additional variance in both positive (AR? ranges from .105 to .241) and negative mental health
indicators (AR? ranges from .080 to .276), above and beyond the current measures of SWB. Most
variance accounted for by the OWBS scores in purpose in life indicates that this new construct is,
indeed, closely related to eudaimonic factors. In support for such a conclusion, the OWBS scores
have been found to be related to intrinsic motivation and psychological well-being.

The possibility of considering SWB from a eudaimonic perspective was indicated by Deci
and Ryan (2008). Although the OWBS consisted of affect adjectives, it is still a eudaimonic measure
since it regards happiness as the individuals’ potential to flourish in life. As Thomas (1968) proposed
more than 40 years ago, “the person who thinks that this is the good life would say such things as that

he is useful, that he spent his time in a worthwhile way, and that he has been a success” (p.111).

It is therefore concluded that researchers in the counseling or psychotherapy field should
evaluate SWB from a eudaimonic perspective in addition to hedonic ones. It is hoped that the
measurement tool validated here will have an influence in activating such a motivation in the field of

helping, since it captures those elements most closely related to inherent self-actualization motives.
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Items
X SD Nothingness Hope Regret Activation
Aimless 2.62 1.25 .73
Lost 3.18 1.21 72
Irresponsible 2.85 1.38 71
Empty 2.72 1.08 .68
Helpless 2.98 1.09 .68 22
Anxious 3.32 1.15 .55 .20
Courageous 3.08 1.24 75
Strong 3.44 1.21 .73
Forward-looking 3.15 1.32 31 .69
Hopeful 3.52 1.20 .69 21
Confident 2.97 1.16 .69
Ambitious .20 .58
Regretful 2.80 1.63 .86
Satisfied® 2.84 1.04 34 77
Guilty 3.18 1.60 21 .75
Proud® 3.07 1.18 .67
Upset 2.97 1.23 .63
Incompetent 2.70 1.83 .23 .61
Disappointed 2.93 1.34 .20 .58
Energetic 3.08 1.25 .85
Excited 2.95 1.12 .79
Enthusiastic 3.41 1.19 .23 77
Tired ® 2.95 1.35 21 .60
Motivated 2.72 1.09 .56

Notes. N = 232; Principal axis factor analysis with direct oblimin method was used in the analyses; The OWBS item ratings range
from 1 to 5. Likert scale anchors ranged from 1 = very slightly or not at all to 5 = extremely. Factor loadings less than .20 are not
represented; ® = Reverse scored items.
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Table 2
The Results of Confirmatory Factor Analyses on the OWBS
Indices Four-Factor Model Three-Factor Model One-Factor Model Higher-Order Model
x? 941.05 1009.64 1188.65 967.12
df 246 249 252 248
CFlI .99 .99 .98 .99
GFI .99 .98 .98 .99
AGFI .98 .98 .98 .98
RMSEA .069 .072 .079 .070
(90% CI = .064-.074) (90% CI = .067-.076) (90% CI = .075-.084) (90% CI = .065-.075)
AIC 1049.05 1111.64 1284.66 1071.12
ECVI 1.77 1.87 2.17 1.81

Notes. N = 549; GFI = goodness-of-fit index; AGFI = adjusted goodness-of-fit index; RMSEA = root-mean-square error of
approximation; CFl = comparative fit index; Cl = Confidence interval.
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Table 3a
Intercorrelations among OWB, SWB, and the Big-Five Personality Dimensions
1 2 3 4 5 6 7 8 9 10 11 12

1.The OWBS -

2.Regret -.80** -

3.Nothingness - 73**  60** -

4.Activation J3FF - 38* - 39** -

5.Hope JT*EE S AB** Q9% *  Bl* -

6.Positive affect BS7** -30**  -26**  59**  B5** -

7.Negative affect -B5**  4G**  BgFk  _A7** . 21% - 31** -

8.Life satisfaction BB** - 39%*  20%*  39%*  BEEFE 33F* - 26%* -

9.Neuroticism -36**  31%F 42%% - 28%* -13 -.24* .63**  -15 -
10.Extraversion A3 219 -.24* S0**  37*F*  B7xx _28%* 18 -.08 -
11.0penness AB** 0% -14 AB** BRFk BARx 33k 30**+ -23* A2%* -
12.Agreeableness .01 -.07 -.07 A5 .02 .18 -.22* .08 -.22* 14 21* -
13.Conscientiousness AL** - 20%* - 32** 22% A0%* AL 27 15 =27 A1 23* .20%

Notes: N =99, *p<.05 **p<.0L
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Table 3b
Intercorrelations among OWB, Psychological Well-Being, and Aspirations
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
1. Owb -
2. Regret -74” -
3. Nothingness -777 44" -
4. Activation 80" -507 -517 -
5. Hope 83" -43" .517 58 -
6. Autonomy 407 -287 -23° 377 38 -
7. Env. Mas. 617 -497  -43" 527 49" 497 -
8. Personal Growth 427 277 437 357 28" 25 477 -
9. Pos. Rel. 327 250 327 267 19 387 497 35 -
10. Purpose in life 597 .37 -597 587 527 367 597 577 47" -
11. Self-acceptance 677 -66  -40" 50" 557 54 697 36 527 .54 -
12. Wealth (imp.) -13 -.03 19 -13  -07 -28" -18 -25° -307 -33" 21 -
13. Wealth (lik.) 27" -18 -16 13 337 06 .17 01 -02 12 18 36 -
14. Wealth (att.) .07 12 01 -.18 .05 02 -03 -13  -03  -02 01 13 46" -
15. Image (imp.) 19 13 28" 04 -11 -367 -200 -297 -26° -347 23 68" 22" 20 -
16. Image (lik.) .09 -.06 07 .07 .19 .01 12 04 -07 -04 13 417 68" 46" 54" -
17. Image (att.) .10 -08 -01 .03 18 .16 .08 .01 .02 .04 22" 18 357 62" 297 -s59” -
18. Growth (imp.) 19 09  -11 .19 19 16 397 32" 367 42" 347 .03 21" 12 -04 12 -05 -
19. Growth (lik.) 447 -327 377 28" 407 327 537 43" 36" 547 527 <14 277 00  -16 .18 13 547 -
20. Growth (att.) 23 -14 =25 .04 25 230 307 14 17 327 357 .13 13 447 13 06 .48 12 42 -
21. Relationships (imp) 01 05 -01 .04 -03 -04 .15 13 307 12 18 A1 .16 .03 17 19 06 627 377 a8 -
22. Relationships (lik) 36" -317 -297 307 25" 24" 517 307 437 367 5507 -01 297 .05 00 28 14 45T 637 347 57
23. Relationships (att) 19 -22° -15 .09 13 19 327 08 43" 257 397 .11 .08 357 03 12 397 18 357 597 43" 2"

Notes: N = 101; Env. Mas = Environmental mastery; pos
*
*p<.05 **p<.01 p<.05,

. rel. = positive relations with others; imp = importance; lik. = likelihood; att. = attainment;
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Table 4
Factors and Their Corresponding Eigenvalues from the Unrotated Principal Components
Analyses of the PANAS, the OWBS and the BFI Items

Solution
PANAS & E & N OWBS & E &N

Factor

1 7.708 9.013
2 4,742 5.044
3 2.561 2.788
4 1.865 2.405
5 1.634 2.093
6 1.509 1.790
7 1.318 1.462
8 1.241 1.262
9 1.168 1.169
10 1.008 1.075
11 1.047

Notes: N = 99; Principal components analysis method was used.
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Table 5
Hierarchical Multiple Regressions: The OWBS, the PANAS, and the BFI as Predictors of Life Satisfaction

Criteria/Predictors

Entered by Step Bl B2 B3 R R2 Adj. R? AR?
Life Satisfaction
Step 1 .320 .103 .057
EXTRAVERSION .067 .071 -.142
AGREEABLENESS .004 -.009 115
CONSCIENTIOUSNESS .070 .012 -174
NEUROTICISM -.071 .053 .043
OPENNESS 223" 144 -.029
Step 2 .388 151 .089 .048
PA 247 .065
NA -.195 -.083
Step 3 .617 .380 .306 .230%**
REGRET -.119
NOTHINGNESS -.085
ACTIVATION .087
HOPE 521***

Notes: N = 99; ** p<.01
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Table 6
Hierarchical Multiple Regressions: SWB and OWB as Predictors of Positive and Negative Mental Health Indicators

Criterion/Predictors

Entered by Step Bl B2 B3 R R2 Adj. R? AR?
Autonomy
Step 1 436 .190 182 1907
PA 389 405" 244"
NA -132 -156" -.066
Step 2 439 193 .180 .003
LS -.063 -216"
Step 3 546 299 272 1057
NOTHINGNESS -111
HOPE 1917
ACTIVATION 217"
REGRET -.034
Environmental Mastery
Step 1 565 320 313 3207
PA 4347 388" 3267
NA -.284"" -214" -.073
Step 2 588 345 335 026
LS .185™ 047
Step 3 .696 485 465 1397
NOTHINGNESS 263"
HOPE -.063
ACTIVATION 022
REGRET 265"
Personal Growth
Step 1 276 076 .067 076™
PA 2147 2127 1917
NA -136 -133 -.022
Step 2 276 076 .062 .000
LS .007 -.080
Step 3 434 .188 158 1127
NOTHINGNESS -365"
HOPE 031

ACTIVATION -.038



REGRET

Positive Relations with Others

Step 1
PA
NA
Step 2
LS
Step 3
NOTHINGNESS
HOPE
ACTIVATION
REGRET
Purpose in Life
Step 1
PA
NA
Step 2
LS
Step 3
NOTHINGNESS
HOPE
ACTIVATION
REGRET
Self Efficacy
Step 1
PA
NA
Step 2
LS
Step 3
NOTHINGNESS
HOPE
ACTIVATION
REGRET
Depression
Step 1
PA

-.026
146" 166
-314™ -2677

123
262" 219"
-292"" =227
174"
3957 3077
-332"™ =197
356"

.008 .051

100
-144

.028
-366""
.007
-077
-113

*

.140
-.100

.036

*

-426"
299"
-.185"

.046

.156
-.059

Fekk

172

-215"
137"
130"
-.180"

.096

373

.388

531

431

457

671

.567

.646

152

.560

139

157

.282

.186

.209

450

321

417

.565

313

130

137

.255

178

.196

429

314

408

.549

.306
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Kokk

139

011

A31x**

*kk

.186

.023

*okk

241

*kk

321

*okk

.096

Kokk

.148

*kk

313



NA
Step 2
LS
Step 3
NOTHINGNESS
HOPE
ACTIVATION
REGRET
Anxiety
Step 1
PA
NA
Step 2
LS
Step 3
NOTHINGNESS
HOPE
ACTIVATION
REGRET
Negative Self
Step 1
PA
NA
Step 2
LS
Step 3
NOTHINGNESS
HOPE
ACTIVATION
REGRET
Self Esteem
Step 1
PA
NA
Step 2
LS
Step 3

*kk

.561

-.042

*kk

.543

-.084

*kk

501

.395%**
- .332%**

HkKk

496

-.183

-.009

Fkk

493

-.133

.066

HkKk

474

-.073

307x**
- 197**

.356***

404

-.087

296"

-.068
-.040
.031

.037

Fekk

.387

-.035

324"

-.068
-.005
.018

-.060

Fekk

.368

.007

344"

-.001
.098
.001

156**

-.059

A72%*

579

.645

.553

.565

.648

525

.529

.625

.567

.646

152

.336

416

.306

.320

420

276

.280

391

321

417

.565

325

.394

.299

.309

.398

.268

.268

.367

314

408

.549
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.023

Kokk

.080

Kokk

.306

.013

Kokk

.100

Kokk

276

.004

*kk

J11

321%**

.096***

148***



NOTHINGNESS
HOPE
ACTIVATION
REGRET

-.215%*
A37*
.130*
-.180*
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Note: N = 195; *** p<.001, ** p<.01, * p<.05.
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REGEET EEGEET PAST
NOTH NOTH \
FRESENT OWB
OWE
ACTIV ACTIV
HOFE HOFE FUTURE
Four-Factor Model Higher-Order Model Three-Factor Model One-Factor Model

Figure 1. Measurement models tested in Study 2.
Notes: NOTH = Nothingness, ACTIV = Activation; Item content is not represented.
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Appendix
The Ontological Well-Being Questionnaire

Please consider your own life as a personal project with its past, present, and future parts.
Like all projects, your life includes completed (the past), ongoing (the present), and prospected (the
future) parts. What is expected from you is to rate the intensity of the emotions you experience when
looking at these parts of your project. Please answer according to the scale below.

Very slightly or not at all Extremely
1 2 3 4 5

When I look at the completed part of my life project, | feel:

Proud
Disappointed
Satisfied
Regretful
Upset

Guilty
Incompetent

NogkrwdE

When I look at the ongoing part of my life project, | feel:

8. Tired

9. Enthusiastic
10. Aimless

11. Lost

12. Motivated
13. Energetic
14, Excited

15. Irresponsible
16. Empty

17. Anxious

18. Helpless

When | look at the future of my life project, | feel

19. Hopeful

20. Strong

21. Confident

22. Courageous

23. Looking forward
24. Ambitious

This questionnaire is intended for free use in research and clinical applications. Please contact the
authors prior to any such noncommercial use. This questionnaire may not be used for commercial
purposes.
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